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PROVIDE A BRIEF SUMMARY OF THE CONTENT OF THE RULE:

Policy 5202 outlines the minimum requirements for the various licenses approved by the WVBE, and issued by
the State Superintendent of Schools, to educators and paraprofessionals who wish o work in West Virginias
public schools. This policy aiso outlines the requirements for educators who wish {0 qualify for an advanced
salary classification. Important terminology is defined, governing principles are identified, and the critena for
iIssuance of each license and salary classification are established.

SUMMARIZE IN A CLEAR AND CONCISE MANNER CONTENTS OF CHANGES IN THE RULE AND A STATEMENT OF
CIRCUMSTANCES REQUIRING THE RULE:

The revisions to Policy 5202 assure appropriate certification of educators for licensure to work in the public
schools of West Virginia in order to meet the needs of all students in the 21st century, as part of the cycle of
continuous Improvement. The fiexibility afforded to districts in attracting and retaining highly effective educators
1S evidenced in policy revision.

SUMMARIZE IN A CLEAR AND CONCISE MANNER THE OVERALL ECONOMIC IMPACT OF THE PROPOSED
RULE:

A. ECONOMIC IMPACT ON REVENUES OF STATE GOVERNMENT:

No costs or revenue will be impacted by the proposed amendment of W, Va. 120CSR136, Policy 5202,
Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and Advanced
Salary Classifications.

B. ECONOMICIMPACT OF THE RULE ON THE STATE OR ITS RESIDENTS:

No costs or revenue will be impacied by the proposed amendment of W, Va. 126C8R136, Policy 5202,
Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and Advanced
Salary Classifications.



C. FISCAL NOTE DETAIL:

Effect of Proposal

Fiscal Year

2019 2020 Fiscal Year {Upon

Increase/Decrease |Increase/Decrease |Full

{use "-") (use "-") Implementation)
1. Estimated Total Cost 0 0 0
Personal Services 0 0 0
Current Expenses 0 0 0
Repairs and Alterations 0 0 0
Assets 0 0 0
Other 0 0 0
2. Estimated Total 0 0 0

Revenues

D. EXPLANATION OF ABOVE ESTIMATES (INCLUDING LONG-RANGE EFFECT):

NO costs or revenue will be impacted by the proposed amendment of W. Va. 126CSR136, Policy
5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and

Advanced Salary Classifications.

BY CHOOSING 'YES', | ATTEST THAT THE PREVIOUS STATEMENT IS TRUE AND CORRECT.

Yes

William C Burch -- By my signature, | certify that | am the person authorized to file legislative
rules, in accordance with West Virginia Code §29A-3-11 and §39A-3-2.




Policy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and
Advanced Salary Classifications
Executive Summary

West Virginia Department of Education
Division of Support and Accountability / Office of Certificate and Professional Preparation

Palicy Cycle: 30 day Comment Period O Adoption of Policy
Palicy Process: Revision [ Repeal and Replace O New

Intreduction: This revision to West Virginia Board of Education Policy 5202 establishes the requirements
regarding licensure of educators to work in the public schools of West Virginia and is critical to the success
of all students in the 21st century. As changes occur in education, certification and licensure policy must
be revised to meet tha needs of this 21st century education system. As continuous revision occurs, WVBE
Policy 5202 reflects many of these changes.

Background: This policy outlines the minimum requirements for the various licenses approved by the
WVBE, and issued by the State Superintendent of Schools (State Superintendent), to educators and
paraprofessionals who wish to work in West Virginia’s public schools. This policy also outlines the
requirements for educators who wish to qualify for an advanced salary classification. Important
terminology is defined, governing principles are identified, and the criteria for issuance of each license
and salary classification are established.

Proposed Changes:

s Changes to make grammatical edits and for language consistency were made throughout the
policy.

s §126-136-7. Responsihilities for Licensure. Language was clarified regarding waiver length
options.

s §126-136-10. Licenses for Professional Educators. Language was clarified to include the one
year requirement for conversion of the Professional Teaching Certificate and the Student
Support Certificate that one year of experience must be obtained in a West Virginia school
system in order to receive a Five-Year or Permanent Certificate. Allowed exemptions of the PLT
Praxis were clarified. The requirements for initial licensure for Administrators have changed to
incorporate employment and the Evaluation Leadership Institute (ELI) to assist new
administrators on current evaluation policies upon employment as an administrator. The
Provisional Certificate for Administrators has been revised as a valid certificate removing the
Evaluation Leadership Institute as condition for issuance and has instead been placed as a
requirement for the Initial Professional Administrative Certificate valid for five years. Changes
in language were also reflected to eliminate the signature authority of the RESA Directors with
the elimination of the RESAs effective June 30. One section was changed to allow for a greater
variety of coursework to be accepted for renewal of the CTE Certificate. A Professional Business
Official Certificate was added for S5chool Business Officials and Professional Accountants.

s §126-136-11. Permits Issued to Professional Educators. Changed type of certificate issued to
CFO’s and C5BO’s to gain advanced salary.

s §126-136-12. Early Childhood Classroom Assistant Teacher Authorization and Paraprofessional
Certification. If an applicant holds a valid Child Development Associate Certificate (CDA), they
will now meet nine of the thirty-six hour required for a Permanent Paraprofessional Certificate.
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Policy 5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and

Advanced Salary Classifications
Executive Summary

§126-136-15. Alternative Routes to Certification. Changes are being made to clarify exemptions
to content exams, add clarifying language regarding vacancy posting requirements, add clarifying
language regarding relevant academic or occupational qualifications for eligibility, add language
clarifying endorsement areas, clarify posting submissions, clarify validity period, add clarifying
language for renewing a provisional teaching certificate, add clarifying language for converting a
provisional teaching certificate to an initial teaching certificate.

§126-136-16. Out-of-State Applicants. Clarified language on issuance of the Provisional
Administrative Certificate requirements.

§126-136-18. Appropriate Assignments According to License. Clarified language about hiring
coaches before licensure is issued.

§126-136-21. Additional Endorsement(s) for Existing License. Clarified language that an
individual on a Provisional Certificate cannot add endorsements based on taking a PRAXIS Exam.
§126-136-22. Salary Classifications for Educators. Language was amended to ensure that the
WVDE is the approval authority for all coursework related to vocational salary classifications,
rather than the CTE preparation program provider.
§126-136-24. Advanced Credentials. Removed language of Advanced Credentials that are no
longer offered by the WVDE.
APPENDIX A. Removed the Middle Childhood endorsement as it is no longer offered. Added
Geometry 5-Adult and Algebra Il 5-Adult as endorsement options.

Impact: These revisions to Policy 5202 assure appropriate certification of educators for licensure to work
in the public schools of West Virginia in order to meet the needs of all students in the 21st century, as
part of the cycle of continuous improvement. The flexibility afforded to districts in attracting and retaining
highly effective educators is evidenced in policy revision.

Action:

Release for 30 day public comment
O Approved by WVBE with effective date of / /20
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Policy5202, Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel &

Advanced Salary Classifications
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126CSR136

TITLE 126
LEGISLATIVE RULE
BOARD OF EDUCATION

SERIES 136

MINIMUM REQUIREMENTS FOR THE LICENSURE OF PROFESSIONAL/PARAPROFESSIONAL PERSONNEL
AND ADVANCED SALARY CLASSIFICATIONS (5202)

§126-136-1. General

1.1. Scope. -- This legislative rule establishes the minimum requirements for the licensure of
educational personnel to be employed in the public schools of West Virginia.

1.2. Authority. -- W. Va. Constitution, Article XII, §2, W. Va. Code §§18-1-1, 18-2-5, 18-4-2, 18-8-1,
18-10E-1, 18A-2-9, 18A-2-12, 18A-3-1, 18A-3-1a, 18A-3-1b, 18A-3-1c, 18A-3-1d, 18A-3-1e, 18A-3-1f,
18A-3-1g, 18A-3-1h, 18A-3-1i, 18A-3-2, 18A-3-2a, 18A-3-3, 18A-3-3a, 18A-3-6, 18A-3-7, 18A-3-10, 18A-3A-
2d, 18A-3A-3, 18A-3C-3, 18A-4-1, 18A-4-2a, 18A-4-2b, 18A-4-3, 18A-4-4, 18A-4-7a, 18A-4-8, 18B-1B-1,
18A-4-8e, 29B-1-4, and 30-20A-2.

1.3. Filing Date. -- Nevember9—201L.

1.4. Effective Date. -- Decemberd-2047

1.5. Repeal of Former Rule. -- This legislative rule amends W. Va. §126C5R136, West Virginia Board
of Fducation (WVBE); Policy 5202, Minimum Requirements for the Licensure of

Professional/Paraprofessional Personnel and Advanced Salary Classifications {Reley-52023, filed fpe-O-
2816 November 9, 2017 and effective Juy-11-2016 December 11, 2017.

§126-136-2. Summary

2.1. These rules outline the minimum requirements for the various licenses approved by the WVBE,
and issued by the State Superintendent of Schools (State Superintendent), to educators and
paraprofessionals who wish to work in West Virginia’s public schools. Hreseres This rule also outlines
the gualifications for an advanced salary classifications. Important terminology is defined, governing
principles are identified, and the criteria for issuance of each license and salary classification are
established. Guidance for applying for certification and licensure is provided through the WVDE website
at the Office of Certification and Professional Preparation.

§126-136-3. Purpose

3.1. The primary purpose of licensure is to assure the public that educators, paraprofessionals, and
others licensed to work in West Virginia’s public schools meet established levels of competence to deliver
an appropriate and effective educational program to the state’s public school students. Licensure
requirements established in this peliey rule provide a means of ensuring that persons employed in West
Virginia public schools have the necessary knowledge and skills to meet the responsibilities of their
professional assighments in instruction, student support, administration, and any other areas of
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responsibility for which licensure is required.

3.2. The licensure system defined in theserules this rule supports: 1) the propaosition that licensure
patterns and specializations should meet the needs of students; and 2) the mobility of gqualified
educational personnel.

§126-136-4. Definitions

—43—ABplus15- A—baehebr—s—éeg-Fee-ﬁpem-thaeeFedﬁed-lnstltutlon of hlgher education-as defined
in -§126 136-4.5 institution of hlgher

4.41. Academic Major. At least 21 semester hours of coursework from an accredited institution of
higher education (IHE] as—defiredir5126-136-4-5 taken in a single content area as identified on the
official seal-bearing transcript or verified by the irstitutior—efhigher—edueation |HE from which the

individual received his/her degree. The 21 semester hours of coursework must count toward completion
of the degree and shall not include any hours reflecting remedial coursework.

4.62. Advanced Credential. Fhe-Advanced-CredentialHs—a_A license awarded to educators upon
completion of specific professional develepmentliearning, coursewaork, and/or testing. For purposes of
demonstrating subject matter competence, the Advanced Credential may include, but not be limited to,
Certification by the National Board for Professional Teaching Standards; (NBPTS), in content area and/or
a master’s degree [MA) or doctorate (PhD, Ed.D] in the content area.

4.#3. Advanced Salary Classification. The upgrading of an educator’s salary classification to bachelor’s
plus 15 (BA+15}, master’s (MA), master’s plus 15 (MA+15), master’s plus 30 (MA+30}, master’s plus 45
(MA+45), or doctorate.

4.84. Ancillary Requirements. For purposes of implementing the National Association of State
Directors of Teaching Education Certification; (NASDTEC)= Interstate Agreement, ancillary requirements
include the following: minimum Grade Point Average (GPA), standardized testing or assessment,
Evaluation Leadership Institute (ELI}, mentoring, experience and graduation from an accredited irstitution
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4.85. Appeal. -- A written request submitted by an individual for an appeal of denial for cause based
on the provisions of §426-136-6.2.g. The appellant shall cite, in writing, the basis for the appeal and shall
include evidence supplied by the appellant to support his/her contention.

4.406. Approved Career aid Technical Education (CTE) Preparation Program. An educational program
delivered by a regionally accredited irstitution-af-highereducation |HE, based upon WABE West Virginia
Department of Education (WVDE)}-adopted Gareerandtechpical-Education{CTE} program objectives and

other requirements, and which has the endorsement of the WVBE.

4447, Approved Program. An educational preparation program delivered by a regionally accredited
rstituten—efhigher—edueation |HE;; reviewed by the Educator Preparation Program Review Board;
(EPPRB), as required in W. Va. §126-CSR114, WVBE Policy 5100, Approval of Educator Preparation
Programs (Policy 5100) at §42e-114-13, and approved by the WVBE, based upon adopted state
standards that include pre-professional skills, content specialization, and professional education
component requirements or a program for teacher certification that is an alternative to traditional eelege
eruniversity |HE educator preparation programs (EPPs), includes a partnership with a West Virginia school
districtsystem, and has been approved by the WVBE in accordance with W. Va. Code §18A-3-1a through

518A-3-1i, and W. Va. §126CS5R161, WVBE Policy 5901, Akerrative—Certification—Prosrars—fer—the

Edueationoefteachers Regulations for Alternative Certification Programs for the Education of Teachers
(Policy 5901).

4.8. Associate’s Degree (AA) -- An associate’s degree from an accredited IHE which has been issued to,
or_for which the requirements for such have been met by, a person who qualifies for or holds an
Authorization for Community Programs.

4.9. Bachelor's Degree -- A bachelor’s degree from an accredited IHE, which has been issued to, or for
which the requirements for such have been met by, a person who qualifies for or holds a Professional
Certificate or its equivalent.

4.10. Bachelor’s Degree plus 15 (BA+15) -- A bachelor’s degree from an accredited IHE plus 15 semester
hours of approved coursework from an accredited IHE, approved to offer graduate credit, met by a person
who qualifies for or holds a Professional Certificate or its equivalent.

44211 Beginning Educator. — A classroom teacher with less than two years of teaching experience.

4.4212. Beginning Educator Internship/Induction. -- A comprehensive system of support for classroom
teachers designed to assist the educator during the first year or two of employment by providing a
mentor, academic coach, or other professional support personnel or programs to guide her/him during
the transition to a new job assignment and to promote professional growth, in accordance with £W. Va.
Code §18A-3C-3.

4.4413. Board of Education. -- A legally constituted entity with hiring authority including the WVBE,
WVDEAAMMBES, county board of education, +egienaleducationalsepticeagerey-{RESAS-Or any non-public
school or school system in West Virginia. Reference to county board ef of board of education as it pertains
to licensure is construed to apply to public schools under the supervision of the WVBE or the WVDE.
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4.4514. Career and Technical Education {CTE] B-A—phss—15-Bachelor’'s Degree plus 15 {BA+15).
Completion of the coursework for issuance of the CareeranrdFechricalEducation CTE Certificate plus an
additional 15 semester hours of approved coursework from a regionally accredited rstitatierofbigher
education | HE-as-defiredin§i26-136-4-5.

4.4615. Career and Technical Education (CTE) M-A- Master’'s Degree (MA). —Completion of the
coursework for issuance of the CareerandFechrical-Edueation CTE Certificate plus 30 semester hours of

approved coursework from a regionally accredited irstitutier-efhighereducation |HEasdefiredin-5i2e-
13645

4.4216. Career and Technical Education (CTE) M-A—plus—35. Master’s Degree plus 15 (MA+15)—
Completion of the coursework for issuance of the CareerandFechnical-Education CTE Certificate plus an
additional 45 semester hours of approved coursework from a regionally accredited institution-ofhisher
education | HE-as-defired-in§126-136-4-5.

4.4817. Career and Technical Education [CTE} M-A—plis—30-Master’s Degree plus 30 {(MA+30) .
Completion of the coursework for issuance of the CareerandFechnical-Education CTE Certificate plus an
additional 60 semester hours of approved coursework from a regionally accredited irstitution-ofhigher
education |HE-as-defired-ir5126-136-4-5. A Careerand-technical-edueation CTE educator who holds a
permanant Careerardtechricalkdueation CTE Certificate and a bachelor’s degree shall qualify for the
M.A. plus 30 salary classification.

4.4918. Career ard Technical Education (CTE) M-A—plis—45 Master’s Degree plus 45 (MA+45).
Completion of the coursework for issuance of the CareerandFechnicalEdueation CTE Certificate plus an
additional 75 semester hours of approved coursework from a regionally accredited institution-othigher
education |HE as-defired-in-51216-136-4-5. A Carcerandtechnical-Education CTE educator who holds a
permanent CareerardFechrical-Edueation CTE License and has completed a bachelors-desreeplusi5
BA+15 semester hours of graduate credit shall qualify for the M-A—pls45 MA+15 salary classification.

4.2819. Clinical Experience Permit. —Fhe-Permitfor-Clinical-Experiencesisa- A credential issued to

an educator (teacher, administrator, or student support) candidate who is both enrolled and in good
standing as part of an in-state or out-of-state approved educateor—preparation—prosramm—EPP}, at an
accredited #pstitutien IHE. The cellege—aruriversity |HE must hold a current agreement with a West
Virginia county board of education for the clinical experience placement.

4.19.a. Individuals may or may not have yet obtained a bachelor’sdegree BA and are required to
obtain this permit prior to beginning a clinical experience in a West Virginia public or non-public school as
described in Policy 5100.

4.19.b. This permit shall not be considered an initial license since eligible individuals have not
completed all program requirements for initial licensure.

4.19.c. This permit is not required for individuals who hold a valid or expired West Virginia
Professional Teaching Certificate, Administrative Certificate, Student Support Certificate, First Class Full-
Time Permit, Alternative Teaching Certificate, Out-of-Field Authorization, or Teacher-in-Residence. {Refer

te-5126-136-4)-
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4.2320. Community Programs. —Cemmunity-pregrams-are Those early childhood education services
provided in natural environments for children aged three to five. These include, but are not limited to,
public or private ehild—eare childcare settings, private preschools, and Head Start. Community programs
complement #hese early childhood education services operated directly by county boards of education.

4.2221. CTE Concentration. —A CareerandtechricalEducation-Coneentration CTE concentration is
the focused study of knowledge and skills required for specific occupations and is reflective of specific
endorsement recognized on the credential.

4.2322. Conversion. —The process of an educator completing requirements to upgrade from one
level of certificate to another.

4.2423. County Superintendent. —The chief administrative officer of a board of education-as-defired

4.2524. Day. —Calendar day.

4.2625. Denial for Cause. —A denial based on an applicant’s not meeting the criteria for licensure
established in the portion of W. Va. Code §18A-3-1i, which indicates that a certificate shall not be issued
to any person who is not of good moral character and physically, mentally, and emotionally qualified to
perform the duties for which the certification would be granted.

4.2726. Doctorate. —A doctoral degree from an accredited irstitution-ofhighereducation |HE as
defired-in-§5126-136-4-41-4-5—-ard-4-5 approved to offer such degrees, which has been issued to, or for
which the requirements have been met by, a person who qualifies for or holds a Professional Certificate
or its equivalent.

4.2827. Duplicate Credit. —Credit that covers substantially the same content for which the person
has received previous credit.

4.2928. Early Childhood Classroom Assistant Teacher (ECCAT) Temporary Authorization. —A person
who does not possess minimum requirements for the permanent authorization requirements, but is
enrolled in and pursuing requirements. (Refer to W. Va. Code §18A-4-8(36)—(38) and §18A-4-8(71).)

4.2829. Early Childhood Classroom Assistant Teacher (ECCAT] Permanent Authorization. —A person
who has completed the minimum requirements for a state-awarded certificate for eary—childhood
elassreerm—assistart—teachers ECCAT that meet or exceed the requirements for a child development
associate (CDA). Equivalency for the WVDE will be determined as the Ehild-BevelopmentAssociate{CDA}
or the West Virginia Apprenticeship for Child Development Specialists (ACDS). (Refer to W. Va. Code §18A-
4-8.)

4.3130. Early Childhood Classroom Assistant Teacher (ECCAT) Paraprofessional Certificate. —A person
who has completed permanent authorization requirements, as well as additional requirements
comparable to current paraprofessional certificate. (Refer to W. Va. Code §18A-4-8(38).)

4.3231. Educator or Professional Educator. —Shall mean the same as a teacher as defined in W. Va.
Code §18-1-1.
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4.3232. Endorsement. —The specialization(s) and grade levels appearing on any license which
desighate the program areas to which the holder can be legally assigned within the public schools of West
Virginia.

4.3433. Experience. —A professional assignment consistent with the endorsement(s) identified on

the educator’s license(s).

4.3534. Fee. —For purpose of tuition reimbursement only, in accordance with W. Va. Code §18A-3-
3a, fee refers to any mandatory cost associated with tuition, as assessed by the eellege-eruriversity IHE,
excluding payment for books and supplies.

4.3735. Graduate Credit. —Graduate level credit earned at an accredited inrstitutior—ethigher
edueatier |HEasdefiredHr-§i26336-4-5—-4-41; and approved to offer graduate credit.

4.2836. Hearing. —The part of a session devoted to the taking of evidence or presentation of
argument during the Licensure Appeal Panel’s adjudication of an appeal.

139 widl cd . Poliev_C issioR(HERC— - T ido_hial I . "

4.4037. Initial License. —The first license issued to an individual by the State Superintendent or the
WVDE under Policy 5202 or W. Va. Code 18A-3-1.

4.4438. Institution of Higher Education {IHE). —An accredited college or university. {Referte-§126-
136-4-44—and-4-5-

4.38.a. An IHE is accredited by the official accrediting state agency in which the |HE is located, and
by one of the regionally accrediting agencies recognized by the Council for Higher Education (CHEA), b
on one of the National Faith-Related Accrediting Organizations recognized by CHEA and the US
Department of Fducation (DE), or by the Accrediting Council for Independent Colleges and Schools, to
award degrees at stipulated levels (BA, MA, and/or doctorate).

4.4239. Instructional Technology or Educational Technology. ——Cemmenrly—ealled—educational
techhology—instructional trstrucHoraltechrology is A research-based, systemic approach to define,

understand, design, utilize, implement, manage, and evaluate appropriate educational technology
applications, resources, and tools aligned to state-approved content standards ard-ebjeetives for 21st
septR-instruction to improve student learning.

4.40. International Credential Evaluation. —An official evaluation report of international credentials
that provides interpretation of such credentials and determination of the equivalency of educational
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programs, degrees awarded, and/or grades achieved to international and/or United States standards that
demonstrates academic and/or professional achievement based on authentic documents and produced
by aninternational credential evaluation service recognized by the Association of International Credential
Evaluators or the National Association of Credential Evaluation Services. For purposes of advance salary
classification, the report shall include the number of equivalent semester hours completed.

4.4341. License. —Fhe-termtused-to-desigrate Any or all of the documents issued by the licensing

agency to empower an individual to perform designated services within the public schools of West
Virginia.

4.4442. Licensing Agency. —State Superintendent or WVDE.

4.4543. Long-Term Substitute. —A licensed educator who temporarily replaces, for more than 30
consecutive instructional days, the person assigned to an educator position.

4.4644. Management Level Experience. —Work experience in which an individual’s assignment in the
organization is designated as a position of authority with responsibility for regulating the relationships
between and among people.

4.4745. Master's Degree (M-A). —A master’s degree related to the public schools earned at an
accredited irstituter-efhighereducation | HE-as-defiredin§i2e-136-4-5 approved to offer graduate work,
which has been issued to, or the requirements for which have been met, by a person who qualifies for or
holds a Professional Certificate or its equivalent.

4.4846. MA—plus15 Master’s Degree plus 15 (MA+15)-. —A master’s degree related to the public
schools earned in an accredited irstitution—othichereducation |HE-as—definedin-§5126—136—4-5 plus an
additional 15 semester hours of approved graduate coursework from an accredited Hstitution-ofbisher
edueatien |HE. This classification requires a total 45 semester hours including a master’s degree and shall
be recognized only in the Professional Certificate or its equivalent.

4.4947. M-A—plus30-Master's Degree plus 30 (MA+30). —A master’s degree related to the public
schools earned in an accredited irstitution-ofhighereducation |HE-as-defired-in-§426-136-4-5 plus an
additional 30 semester hours of approved graduate coursework from an accredited irstitution-ofhisher
edueation |HE. This classification requires a total of 60 semester hours including a master’s degree and
shall be recognized only on the Professional Certificate or its equivalent.

4.5048. MA—plus45-Master's Degree plus 45 (MA+45). —A master’s degree related to the public
schools earned in an accredited institution-of-highereducation |HE-as-defired-in-§126-136-4-5 plus an
additional 45 semester hours of approved graduate coursework from an accredited Hstitution-ofbisher
edueatior [HE. This classification requires_a total of 75 semester hours including a master’s degree and
shall be recognized only on the Professional Certificate or its equivalent.

4.5449. Mentor. —An experienced classroom teacher who is assigned to assist and support the
beginning educator during a beginning educator internship/induction (W. Va. Code §18A-3C-3).

4.5250. One Year of Experience. —One year of experience for conversion/permanent licensure
purposes equals 133 paid days within one school year in an assignment for which the person holds a valid
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license.

4.5351. Performance Assessment. —The process whereby a cooperating public school educator and
a—higher—education an [HE faculty member judge a prospective educator’s ability to apply basic
professional knowledge and skills in an educational setting using an approved instrument that
incorporates WVBE-approved professional education standards.

4.5452. Prerequisite Experience for Conversion. —An educator’s paid professional assignment
consistent with the endarsement(s) identified on the educator’s Professional Certificate or permissible
under these rules.

4.5553. Professional Certificate or Its Equivalent. —rdividuals—ray—be—issued The Professional

Teaching Certificate, Professional Student Support Certificate, Professional Administrative Certificate,
Career—techrical Education CTE Certificate, Provisional Professional Teaching Certificate, Provisional
Professional Student Support Certificate, Provisional Professional Administrative Certificate, Temporary
CareerandtechricalEducation CTE Certificate, Permit for Non-United-States Citizen, and the Permanent
Authorization for School Nurse and/or the Alternative Teaching Certificate in order to work in the public
schools of West Virginia.

4.5654. Professional Commitment. ——A written agreement signed by an educator to pursue
certification in the endorsement area(s) in which sfke he/she is employed.

4.53755. Quarter Hour Conversion. —Ore—guarterheuwris Equivalent to two-thirds of one semester
hour.

458 —Rogionally-Accredited-iastitution-of Higher EducationHEL— A-collego-oruniversityaccredited
Mmmwwyeﬁheﬁa%mm%msmutmn%&mm

4.56. Related to the Public School Program. ——For purposes of renewal and advanced salary
classification, “related to the public school program” shall mean: 1) any course offering included in a
degree program in the field of education; 2) content and/or professional education coursework related to
the current licensure; 3) content and/or professional education coursework required for an additional
endorsement; 4] professional dexveleprment-learning/special topics coursework approved by the licensing
agency; 5) coursework identified in the personnel evaluation process; 6) coursework related to technology
for education; and/or 7) coursework related to the mission and goals of the WVBE and/or the school
organization.

4.5957. Renewal. —The extension of the license’s validity period under conditions set forth in these
rules.

4.6058. School Year. —July 1 through June 30.

4.6459. Semester Hour of College Credit. —The unit of credit used for renewal of any license and/or
advanced salary classification.

4.6260. Short-Term Substitute. —A licensed educator who temporarily replaces, for 30 or fewer
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consecutive instructional days, the person assigned to that education position.

4.6361. Shortage Area. —AnN endorsement area identified by the county superintendent as one in
which the county does not have fully certified applicants for a position.

4.6462. Specialization. —The specific teaching, administrative, or student support services assignment
in which an individual may function legally within the public schools of West Virginia. (Refer to Appendix
Al)

4.6563. Superintendent. —The chief administrative officer of a legally constituted entity including a
board of education.

4.6864. FeackherinResidence Teacher-in-Residence Permit. —The Permit-forteachersiResidence
Teacher-in-Residence Permit-is a credential issued to an individual who meets specific requirements of a
state-appreved state-approved EPP at an IHE that has a current agreement with a West Virginia county
board of education for student placement which has been authorized by the WVBE; has completed
required testing; and who may not have yet obtained a bachelor—degree-BA. This permit shall not be
considered an initial license since eligible individuals have not completed all program requirements for

initial licensure. {Reforto-$126-136-111.5-}

4.6#65. Teaching Experience. —Classroom teaching or student support services experience within
the specialization(s) and grade levels reflected on the educator’s license.

4.6866. Testing Assessing Secondary Completion (TASC). —Fest-Assessing-Secondary—Completion

TASC A high school equivalency exam.

4.6967. Validity Period. —The time period for which a license is valid as reflected by the effective and
expiration dates.

4 4068. Valid Administrative Experience. —Any type of work in which the individual was managing
and/or supervising the affairs of an organization including but not limited to: a(n) alternative school or
similar type professional experience; community college, trade-technical college, or other pestsecondary
postsecondary professional experience; distriet—county-level administrative experience; headstart Head
Start or preschool professional experience; college of education or state education agency professional
experience; or professional experience in academic departments of eelleges-eruriversities |HE's if there
has been sufficient involvement with public school programs and curriculum.

4.7169. Valid Out-of-5State Certificate. —A license to work as a public school teacher, administrator,
or Student Support Personnel (as defined in §426-336-10.1.b-10.4.d.4.) that has not expired, #er has been
surrendered revoked or is currently suspended.

4.4270. West Virginia Careerandtechrical-Education CTE Endorsement and Testing Manual. —A
listing of all WVBE-required licensure exams and industry credentials required for educator certification
and for completion of WVBE-approved CareerarndFechnicalEducation CTE programs leading to West
Virginia licensure. This manual is maintained on the WVDE website.

4.71.a. When tests, scores, or industry credentials listed in the manual are changed, the validity
period for the previously listed test, score, and/or industry credential shall be one year from the effective
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date of the new test, score, or industry credential.

4.71.b. Exceptions:for tests, scores, or industry credentials shall remain valid for #wel«e 12 months
after completion of an approved program for licensure where the applicant was continuously enrolled
even if the test, score, or industry credential has changed.

4.#372. West Virginia Commission for Professional Teaching Standards (WVCPTS). —The official body
representative of the educational community that is responsible for 1) reviewing and recommending to
the WVBE standards for the licensure of educational personnel; 2) hearing appeals related to licensure;
and 3) any other duties related to licensure as assigned by the WVBE.

4.73. Woest Virginia Higher Education Policy Commission, {(WV HEPC). ——The statewide higher
education policy commission as established in W. Va. Code §18B-1B-1.

4.7474. West Virginia Licensure Testing Directory. —A listing of all WVBE-required licensure exams
for educator certification and for completion of WVBE approved programs leading to West Virginia
licensure. This directory is maintained on the WVDE website.

4.74.a. When tests or scores listed in the directory are changed, the validity period for the
previously listed test and/or score shall be one year from the effective date of the new test and/or score.

4.74.b. Exception s:for tests and/or scores shall remain valid for #selse 12 months after completion
of an approved program for licensure where the applicant was continuously enrolled even if the test
and/or score has changed.

47575, West Vlrglnla Provisional Professional Teachlng or Student Support Certificate. —A—eemﬁe&t-e

s-t-a-t-e—lnstltutlon—l-H-._Laa—d-eseHbed—m—&ZG 136

de5|gned to prowde assurances that the minimum criteria reqmred for certlflcatlon has been met and is

issued for one year and may be renewed twice. A certificate is granted to an individual who:

4.75.a. possess a valid West Virginia Statement of Eligibility; or

4.75.b. who meets prescribed experiences, and/or academic standards from an out-of-state IHE;
or holds a valid Alternative Teaching Certificate;

4.75.c. is employed full-time in a West Virginia public school system; and

4.75.d. meets the requirements of 10.1.a.1.

4FHe76. West Virginia Statement of Eligibility . —A statement which allows an individual with an
expired out-of-state professional teaching license (valid within the last five years) who has met all
requirements of 126-136-9 to seek employment in a West Virginia public school éistriet system within
approved endorsement area(s). Upon securing employment, the individual may be issued a West Virginia
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Provisional Professional Teaching Certificate, provided all requirements of §3126-326-10.1.a.1. have been
met.

§126-136-5. Categories of Licenses

5.1. Professional Certificate. —The Professional Certificate may be issued to an individual who meets
prescribed experience and/or academic and professional standards and who has been assessed as
competent to assume a role in public education in keeping with the specialization(s) and grade levels
designated on this license. A Professional Certificate may be issued in teaching, student support services,
or administrative specializations. (Refer to 10.)

5.2. Alternative Teaching Certificate. —The Alternative Program Teacher Certificate is a teaching
certificate issued by the State Superintendent-efSchoels—that authorizes a person to teach while
enrolled and participating in a WVBE-approved alternative program for the education of teachers. An
alternative program teacher certificate is the same as a professional teaching certificate for the purpose
of issuing a continuing contract. The alternative program certificate is issued initially for one year and can
be renewed twice for a total of three years.

5.3. Career and Technical Education—CTE Certificate. —The CareeranrdFechricalEducation CTE
Certificate may be issued to an individual who has acquired prescribed CareerandFechnical-Education
CTE and/or technical skills through specific wage-earning experience and/or WVBE-approved equivalent
training as identified in the West Virginia Careerardtechrical-Edueation CTE Endorsement and Testing
Manual maintained on the WVDE website, and who has been assessed as competent to assume a role in
public education in keeping with the specialization(s) and grade levels designated in this license. The
Careerand—TtechnicalEdueation CTE Certificate is equivalent to the Professional Certificate for salary
purposes. (Refer to §426-136-10.)

5.4. Temporary Career ard Technical Education (CTE] Certificate. —The Temporary Sareerand
Fechrical-Education CTE Certificate may be issued to an individual who has been offered employment and
holds a valid out-of-state EareerardFechricalEducation CTE certificate but does not hold the required
industry - recognized credential and/or testing requirements prescribed for issuance of the Careerand
Fechhical-Education CTE Certificate. (Refer to §426-136-10.) The Temporary Gareer—and—Techhical
Edueation CTE Certificate may also be issued to an educator who holds a valid West Virginia Professional
Teaching Certificate and has been offered employment in a Gareerardtechrical-Education CTE position,
provided he-e+ske he/she meets the general criteria for the Initial CareerandFechrical-Education CTE
certificate as specified in §326-336-10.6.a.1 with the exception of passing scores on the required National
Occupational Competency Institute (NOCTI) exam(s).

5.5. Permit. —The Permit may be issued to an individual who does not meet the requirements for
the Professional or CareerardFechrical-Education CTE Certificate, but who has been determined by the
county superintendent to be the most qualified applicant for the position. (Refer to §426436-11.) The
Non-United States Citizen Permit may be issued to a Non-United States citizen in accordance with

§126-136-17.

5.6. Adult Licenses and Adult Permits. —The Adult License may be endorsed for Adult Education
(formerly Adult Basic Education). The Adult Permit is required only when instructing adults in an adult
part-time program for endorsements identified in the West Virginia Sareerardtechrical-Education CTE
Endorsement and Testing Manual on the WVDE website, including the endorsements of Public Service

11
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Training: Emergency Medical Services (EMS) {Public-Service—Trathing}, or Fire Service Training Rublic
SorvicoTrainig).

5.7. Authorization. —The Authorization may be issued to an individual who does not meet criteria for
any of the above licenses or who is assigned to a position for which a specialization related to public
schools instruction or a public school programs does not exist on the Professional or Careerandtechrical
Education CTE Certificate. A Temporary or Permanent Authorization that requires a Professional
Certificate as a prerequisite shall be valid provided the Professional Certificate remains valid. (Refer to

§136-136-11.9)

5.8. Paraprofessional Certificate. —The Paraprofessional Certificate may be issued to an individual
who meets prescribed academic or equivalent standards and/or experience to work in a support capacity
to assist in the facilitation of instruction and supervision of pupils while under the direction of a
professional educator. An educator who holds a valid ewt-efstate gut-of-state or a valid or expired West
Virginia Professional Certificate and is employed as a paraprofessional does not need to hold a
Paraprofessional Certificate. {Refer to §426-436-12.2.c.9.)

5.9. Provisional Professional Teaching, Administrative, or Student Support Certificate. ——The
Provisional Professional Certificate may be issued to an individual who currently possesses a valid West
Virginia Statement of Eligibility, who meets prescribed experience and/or academic and professional
standards from an out-of-state ipstitetien |HE as described in §426436-10.1.a.1 or a valid Alternative
Teaching Certificate, is employed full-time in a West Virginia public school system, and meets the
requirements of §126-136-10.1.a.1. This certificate is issued for one year and may be renewed twice and
is not eligible for additional endorsement based on passing content proficiency exams described in §426-

136-21.1.b. efthispoliey.

5.10. Advanced Credential. ——Advanced Credentials are awarded to educators for completing
professional development—learning, coursework, and/or testing that exceeds the requirements for a
professional certificate. Endorsements identified as Advanced Credentials have unique and specific
requirements for the initial issuance and subsequent renewal. Advanced Credentials may be required for
employment.

§126-136-6. Legal Basis for Licensure
6.1. WVBE

6.1.a. The education of professional educators in the state shall be under the general direction and
control of the WVBE. (Refer to W. Va. Code §18A-3-1.)

6.1.b. The WVBE, in consultation with the WVCPTS, shall adopt standards for the education of
professional educators in the state and for the awarding of licenses valid in the public schools of this state.

6.2. State Superintendent
6.2.a. Issuance of Licenses. -- In accordance with WVBE rules for the education of professional
educators, the State Superintendent may issue licenses valid in this state (W. Va. Code §18A-3-1(i) and

518A-3-2a). A county shall employ an applicant for a professional educator’s certificate in good faith on
the anticipation that ke-erske he/she is eligible for a certificate. Ifitis later determined that the applicant

12
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was not eligible, the State Superintendent may authorize payment by the county board of education to
the educator for time not exceeding three school months or the date of notification of his or her
ineligibility, whichever occurs first. (Refer to W. Va. Code §18A-3-2.)

6.2.b. Revocation and Suspension of Licenses. —The State Superintendent shall, after +er 10 days’
notice and upon proper evidence, permanently revoke or suspend the certificates of any educator,
including those certificates that have expired, for any of the following causes: intemperance;
untruthfulness; cruelty; immorality; the conviction of a felony or a guilty plea or a plea of no contest to a
felony charge; the conviction, guilty plea or plea of no contest to any charge involve\ng sexual misconduct
with a minor or a student; or for using fraudulent, unapproved, or insufficient credit to obtain the
certificates.

6.2.b.1. Heweverthe The certificates of an educator may not be revoked for any matter for which
the educator was disciplined, less than dismissal, by the county board of education that employs the
educator, nor for which the educator is meeting or has met an improvement plan determined by the
county board of education, unless it can be proved by clear and convincing evidence that the educator
has committed one of the offenses listed in this subsection and kis-e+hker his/her actions render kiroa¢
ker him/her unfit to teach.

6.2.b.2. In order for any conduct of an educator involving intemperance; cruelty; immorality; or
using fraudulent, unapproved or insufficient credit to obtain the certificates to constitute grounds for the
permaneant revocation, revocation, or suspension of the certificates of the educator, there must be a
rational nexus between the conduct of the educator and the performance of kis-erhker his/her job.

6.2.b.3. The State Superintendent may desighate the WVCPTS or members thereof to conduct
hearings on permanent revocations, suspensions, or certificate denials and make recommendations for
action by the State Superintendent. (Refer to W. Va. Code §18A-3-6.)

6.2.b.4. A suspension of the license is a revocation of the same for a fixed period of time.

6.2.c. Recall of Licenses. ——If a license has been issuad through an error, oversight or
misinformation, the State Superintendent shall have the authority to recall the license and make such
corrections as will conform to the requirements of law and WVBE rules. (Refer to W. Va. Code 18A-3-6.)

6.2.d. Reinstatement Procedure Following Suspension of Licenses. —An educator whose certificate
has been suspended may apply for reinstatement once conditions for reinstatement imposed by the State
Superintendent have been satisfied. If, during the period of suspension, the requirements for the
educator’s certification have changed, the educator must satisfy those requirements before
reinstatement.

6.2.d.1. The WVDE shall conduct an investigation to determine whether the educator has satisfied
all requirements for reinstatement and demonstrated a record of rehabilitation; i.e., presently possessing
the integrity, moral character and competence to resume teaching. If the WVDE determines that all
reinstatement requirements including rehabilitation have been met, the State Superintendent may
reinstate an educator’s certificate without a hearing.

6.2.d.2. If the WVDE determines that a question exists as to an educator’s fulfillment of all
requirements and therefore a hearing is necessary, it shall submit a written report to the Professional
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Practice Panel of the WVCPTS. The Professional Practice Panel shall conduct a hearing and make a
recommendation to the State Superintendent whether the educator’s certificate should be reinstated. If
there is a recommendation for reinstatement, the Professional Practice Panel may also recommend that
conditions or restrictions be placed upon the reinstated certificate.

6.2.e. An educator whose certificate has been permanently revoked may not apply for
reinstatement or apply for any other endorsement, authorization, or permit issued by the State
Superintendent.

6.2.e.1. Any educator whose certificate was desighated as “permanently revoked” by the State
Superintendent prior to August 11, 2014, the effective date of the amendments pertaining to
reinstatement in W. Va. §126C5R4, WVBE Policy 1340, Rules of Procedure for Administrative Hearings and
Appeals; (Policy 1340); shall also not be eligible to apply for reinstatement.

6.2.f. Reinstatement Procedure Following Revocation of Licenses. ——Except in the case of a
permaneant revocation, a teacher whose certificate has been revoked may apply for reinstatement after
the expiration of five years from the effective date of revocation. If, during the period of revocation, the
requirements for the teacher’s certification changed, the teacher must satisfy those requirements before
reinstatement.

6.2.f.1. The application for reinstatement shall be considered an application for initial license
under W. Va. Code §18A-3-10, and the applicant must therefore be fingerprinted for a criminal
background check.

6.2.f.2. The WVDE shall conduct an investigation to determine whether the teacher has satisfied
any requirements for reinstatement imposed by the State Superintendent and demonstrated a record of
rehabilitation, i.e., presently possessing the integrity, moral character, and competence to resume
teaching.

6.2.f.3. At the conclusion of its investigation, the WVDE shall submit a written report to the
Professional Practice Panel of the WVCPTS, which shall conduct a hearing and make a recommendation
to the State Superintendent whether the teacher’s certificate should be reinstated and, if so, whether
conditions or restrictions should be placed upon the reinstated certificate.

6.2.f.4. In determining rehabilitation, the Professional Practice Panel shall consider the
seriousness of the conduct that caused the revocation.

6.2.g. Hearings and Appeals. —An individual whose application for licensure or licensure renewal
has been recommended for permanent denial for cause or denial for cause may requeast an appeal before
the Licensure Appeal Panel of the WVCPTS in accordance with Policy 1340. A hearing before the
Professional Practice Panel of the WVCPTS is provided to an individual when the WVDE initiates a license
revocation proceeding in accordance with Policy 1340.

§126-136-7. Responsihilities for Licensure

7.1. There are certain underlying principles applicable to all individuals involved in the licensure
process.
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7.1.a. Educate——The applicants {or educators) shall:

7.1.a.1. Familiarize HerftHimself Himself/Herself with Licensure Requirements. —Every educator
is responsible for familiarizing herfhirrself him/herself with the West Virginia licensure and salary
classification requirements and for making application for any licensure/salary classification to which sthe
he/she is entitled. Failure to apply for a certificate or an additional endorsement within #weke 12 months
from the completion of an approved program may result in additional requirements before the educator
can be licensed as indicated in $326336-10.1.b.3.G-H. It is the educator’s responsibility to ensure that
sthe he/she holds a license valid for his/her assignment; AND and

7.1.a.2. Consult with County Superintendent or Professional Designee. ——Each employed
educator shall select, in consultation with the county superintendent or professional designee, the
college/university coursework most appropriate to his/her current or anticipated assignment and
long-range professional developrertlearning plan. An educator who is not employed in West Virginia
but who taught or resided in this state and wishes to renew his/her West Virginia Professional
Certificate(s) must consult with the county superintendent in the county in which sfee he/she last taught
or resides (W. Va. Code §18A-3-3). The county superintendent or professional designee shall approve the
college/university coursework to be used for renewal. Failure to secure prior approval from the county
superintendent or professional designee may result in the denial of the use of certain coursework for the
purpose of renewal; 8R-or

7.1.a.3. Consult with Licensing Agency. —An educator who is not employed as an educator in
West Virginia and has never taught or resided in West Virginia but desires to renew his/her West Virginia
license shall select, in consultation with the licensing agency staff, the college/university coursework most
appropriate to his/her anticipated assignment and long-range professional develepmentlearning plan.
Failure to secure prior approval from the licensing agency may result in the denial of the use of certain
college/university coursework for the purpose of renewal. The State Superintendent shall recommend
the applicant for renewal of his/her Professional Certificate; ANB and

7.1.a.4. Completion of Renewal Credit. ——The educator is encouraged to complete the
college/university coursework for the renewal of the Professional Certificate one year prior to the
expiration date of the certificate being renewed.

7.1.b. Courty-Superintendent—The county superintendent shall:

7.1.b.1. Counsel Employees. —The county superintendent or professional designee is
encouraged to advise employed educators regarding licensure requirements and inform each educator
concerning his/her professional responsibility for maintenance of his/her license, additional
endorsements, and/or advanced salary classifications, including the procedures by which these processes
are completed. County superintendents or professional designhees are encouraged to notify employees
at least one year in advance of the date the employee’s license(s) must be renewed; and

7.1.b.2. Approve of Renewal Credit. —The county superintendent or professional designee shall
approve appropriate college/university coursework for renewal purposes; AMNB and

7.1.b.3. Recommend for Licensure. —The county superintendent shall recommend, or not

recommend, the issuance and renewal of all licenses, as noted, for educators employed by the county
board of education in accordance with W. Va. Code §18A-3-2a; ANB and
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7.1.b.4. Report Immorality and Neglect of Duty. ——It shall be the duty of any county
superintendent who knows of any acts on the part of any educator for which a certificate may be revoked
to report the same, together with all the facts and evidence, to the State Superintendent for such action
as in the State Superintendent’s judgment may be proper (refer to W. Va. Code §18A-3-6.}; ANB and

7.1.b.5. Employ and Assign Personnel. —The county superintendent shall recommend to the
board of education the most qualified applicant for each instructional, student support service and
administrative position (Refer to W. Va. Code §18A-4-7-a). In addition, the county superintendent shall
ensure that each educator holds appropriate licensure for his/her assighment within the first three
months of such employment. If an educator is employed in good faith on the anticipation that sfhe he/she
is eligible for a license and it is later determined that the educator was not eligible, the county
superintendent shall be authorized to pay the educator for a time not exceeding three school months or
the date of notification of the ineligibility, whichever shall occur first (refer to W. Va. Code §18A-3-2).

7.1.b.6. Contracted or Cooperative Services. —The county superintendent shall assure that an
educator providing contracted services or services through a cooperative agreement holds the same
licensure required for an educator employed by a board of education.

7.1.c. HeensirgAgeney——The licensing agency shall:

7.1.c.1. Notify Applicant of Approval or Denial of Application for Licensure. —The licensing
agency shall notify, in writing, each applicant regarding the approval or denial of his/her application for
licensure or salary classification; ANB and

7.1.c.2. Provide Technical Assistance. —The licensing agency shall provide technical assistance
to individuals, boards of education, and other agencies in understanding and implementing the licensure
process; ANB and

7.1.c.3. Maintain Records. —The licensing agency serves as the repository for all licensure
records, documents, and related materials. Applications, transcripts, fees, and other documents
submitted for the issuance or maintenance of a license become the property of the licensing agency; AND
and

7.1.c.4. Waiver Requirements. —The State Superintendent shall have the authority to waive
licensure requirements in a situation where sfhe he/she judges, after thorough investigation, that the
applicant’s knowledge, preparation, and/or experience are adequate to justify such waiver. If the waiver
request could result in the extension of a license or the issuance of a new license, the written request
must be accompanied by the appropriate application and processing fee. The State Superintendent must
state, in writing, the reason(s) for granting or denying such waiver with a copy to be maintained in the
applicant’s records. If the office responsible for certification and licensure recommends that an
application be denied for cause, the applicant may not request a waiver but may file an appeal pursuant
to procedures outlined in Policy 1340.

7.1.c.4.2A. Waiver Period. —The waiver granted by the 5tate Superintendent shall be for a
period of only one year unless the state superintendent finds that a longer waiver is justified. During this
one-year period, the applicant must complete all requirements that were waived. Prior to the conclusion
of the one year waiver period, the applicant must apply for licensure and will be required to meet all
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requirements for the licensure to be issued for the remaining period of the license. If _the State
Superintendent finds that a longer waiver is justified, s/he must state the reasons, in writing, upon

granting the reguest.

7.1.d. County Board of Education. —The county board of education shall send to the WVBE by the
firstday-of-May-May 1, annually, a report that includes: 1) the available teacher positions in the county;
2} any shortages in subject matter areas in the county; and 3) the name of all teachers reduced in force,
provided the teacher has permitted the county board of education to submit his/her name.

§126-136-8. Teachers and Paraprofessionals in Federally Funded Programs

8.1. Effective with the 2017-2018 school year, all teachers and paraprofessionals in Federally
federally-funded programs must meet applicable West Virginia state certification and licensure
requirements.

§126-136-9. General Requirements and Dates Certain for Licensure
9.1. West Virginia Code Requirements for Licensure.

9.1.a. General Requirements. —A license to work in the public schools of West Virginia may be
granted to an applicant who is: 1) a United States citizen, unless otherwise noted; 2} of good moral
character; 3) physically, mentally, and emotionally qualified to perform the duties to which sfhe he/she is
assigned; and 4) has attained the age of eighteen years on or before the-first-day-efOctober October 1 of
the year in which the license is issued. (Refer to W. Va. Code §18A-3-2a.)

9.1.b. Criminal History Record Check

9.1.b.1. Federal Bureau of Investigation (FBI) Fingerprint Background Check for Initial Licensure.
—All applicants for initial licensure whose applications are received by the WVDE shall be fingerprinted
by the West Virginia State Police or its designee. The fingerprints shall be analyzed by the state police for
a state criminal history record check through the central abuse registry record and then forwarded to the
Federal Bureav-eHrvestgation-FB| for a national criminal history record check. Information contained in

either the central abuse registry record or the FederalBureau—oattrvestgation-FBl record may form the
basis for the denial of a certificate for cause in accordance with W. Va. Code §18A-3-2a and §18A-3-10.

9.1.b.2. State Analysis for Employment within Mirety 90 Days. —Upon written consent to the
WVDE by the applicant and within n-rirety 90irety-days-of the state fingerprint analysis, the results of a
state analysis may be provided to a county board of education with which the applicant is applying for
employment without further cost to the applicant.

9.1.b.3. Disclosure Provisions. —Information maintained by the WVDE or a county board of
education which was obtained for the purposes of W. Va. Code §18A-3-10 is exempt from disclosure as
provided by W. Va. Code §29B-1-4. Disclosure or publication of information in a statistical or other form
that does not identify the individuals involved or provide personal information is not prohibited.

9.1.c. Beginning Educator Internship/Induction. —An educator who receives his/her Prafessional
Teaching Certificate after lJanuary 1, 1992, must successfully complete a Beginning Educator
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Internship/Induction. An educator who has successfully completed five years of out-of-state teaching
experience is exempt from completing the Beginning Educator Internship/Induction (Refer to W. Va. Code
£18A-3C-3.

9.2. Licensure and Related Fees. —A non-refundable processing fee, established by the WVBE, shall
be charged for all applications and request for copies of records. In addition to the processing fee,
applicants who apply for an initial license shall also submit the current fee charged by the FederalBureay
eftvestigatier—FB| for a fingerprint background check and for a West Virginia Criminal Bureau of
Investigation fingerprint background check as required by W. Va. Code §18A-3-10.

9.3. Dating of Licenses. —All licenses shall be issued and dated in accordance with WWest\irginia-Cede
W. Va. Code and as mandated by other applicable WVBE policies. A county board of education may
employ an applicant for a professional educator’s certificate in good faith that sfhe he/she is eligible for
a certificate for up to three school months or date of notification of kis—e+ther his/her ineligibility,
whichever shall occur first. This three-month period shall begin with the date of hire for that position.
The applicant’s appropriate application, fees, and fingerprint card (if applicable) for licensure must be
received by the WVDE within +er 10 calendar days of the hire date. All certificates shall expire on June 30
of the last year of their validity irrespective of the date of issuance. (Refer to W. Va. Code §18A-3-2.)

9.4. Expiration Date of Licenses. —All licenses shall be issued and set to expire in accordance with W.
Va. Code §18A-3-2a and as mandated by this peliey-rule. Please refer to individual licensure sections for
designated dates.

9.5. Specializations and Grade Levels. -- All licenses shall contain specializations and grade levels in
accordance with W. Va. Code §18A-3-2a and as mandated by this policy and Policy 5100. Refer to
individual licensure sections or Appendix A for specific designations.

9.6. Recognition of Degrees and Coursework for Licensure, Renewal, and Advanced Salary
Classifications.

9.6.a. Dating of Degree Recognition and Advanced Salary Classifications. —Upon successful
completion of an advanced degree or additional hours leading to a higher salary classification, the
candidate will make application to the WVDE. Upon verification of coursework completed and/or the
degree being granted, the new degree/salary classification will be effective on the date that all
requirements for the classification were completed not to exceed three months prior to receipt of the
appropriate application in the WVDE.

9.6.b. BachelorsDBegree-BA. —Only a bachelors-degree BA earned from an accredited irstitution
of-higher-education |HE—as-defined-in-5§126-136-4-5; approved to offer a bachelors-degree BA may be

recognized for licensure and salary purposes.

9.6.c. MastersDBegree MA. —Only a mastersdegree MA earned from an accredited irstitutor
ef-higher-oducation |HE—as—defined-in5126-136-4-5; approved to offer a MA mastersdegree and in a

curriculum related to the public school program may be recognized for licensure and salary purposes.
9.6.d. Doctorate. —Only a doctoral degree earned from an accredited rstitution—ethicher

education |HE—asdefired-ir-5326-136-4-5; approved to offer a doctorate and in a curriculum related to
the public school program may be recognized for licensure and salary purposes. (Refer to W. Va. Code
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518A-4-1.)

9.6.e. Degrees and Coursework from Non-accredited Colleges. —Degrees and/or coursework

earned from unaccredited irstitutierofhichareducation |HE are not recognized for licensure or salary
purposes. An applicant who completed a state—appreved state-approved program through a non-
accredited eslege IHE must complete appropriate degree and approved program requirements from an

accredited stitutiorathighereducation |HE asdefiredir-§5126—136-4-5 before licensure may be granted.

9.6.f. Recognition of Eellege |HE Credit for Renewal and Salary Purposes. —Only unduplicated
coursework related to the public school program as defined in §426—136-9.6.g, completed through an
accredited ipstitutior-ofhighereducation |HEas-defiredin§126-136-4-5; and subsequent to the issuance
of the license being renewed and within the five-year period immediately preceding the date of
application may be used for renewal of a license.

9.6.g. Related to the Public School Program. —For purposes of renewal and advanced salary
classification, “related to the public school program” shall mean: 1) any course offering included in a
degree program in the field of education; 2) content and/or professional education coursework related to
the current licensure; 3) content and/or professional education coursework required for an additional
endorsement; 4) professional develeprmentlearning/special topics coursework approved by the licensing
agency; 5) coursework identified in the personnel evaluation process; 6) coursework related to technology
for education; and/or 7) coursework related to the mission and goals of the WVBE and/or the school
organization.

9.7. Clinical Practice/Field-Based Experience

9.7.a. In accordance with Policy 5100, an individual completing an approved teacherpreparation
prograra-EPP shall complete a minimum of fwebse 12 weeks of clinical experience unless sfthe he/she is
able to demonstrate to the satisfaction of the eeHlege |HE supervisor and the cooperating public school
supervisor that sflke he/she has achieved the proficiency level in less than the specified time. The
candidate must be assessed during the clinical experience in at least one specialization for which licensure
is being requested.

9.7.b. institution-ef-higheredueation |HE must document individuals’ field-based and/or clinical
experiences with culturally diverse (ruti-cubural-meuttiesaral), at-risk, and special needs learners at
each programmatic level for which they seek licensure. (Refer to Policy 5100.)

9.7.c. Individuals wishing to add a new specialization to the Professional Teaching Certificate by
completing an educatorpreparationprogram EPP at an institution—othighereducation I[HE must also
complete a supervised practicum, which includes a performance assessment. +rstitbtions—ofhigher
education |HE will determine the method for and the amount of clinical and/or field-based experiences
necessary to satisfy the requirements.

9.8. Grade Point Average (GPA)
9.8.a. For Issuance of an Original License. -- A minimum overall GPA of 2.5 for all college/university
coursework attempted, or a MastersBearee MA with a minimum GPA of 3.0, or a doctorate degree with

a minimum GPA of 3.0, or a cumulative GPA of 2.5, that is verified from the recommending irstitetien IHE
is required for issuance of any license requiring a bachelers-degree BA or higher with the exception of a
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2.0 GPA for the Substitute Permit and the school nurse that is licensed by the West Virginia Board of
Examiners for Registered Professional Nurses or Licensed Practical Nurses. The scholastic requirements
shall be computed using the 4.0 scale including the discretionary academic forgiveness provisions
approved by the higher education governing boards. An individual who holds a masters-degree MA or
higher with a 3.0 GPA meets the GPA requirement, superseding the minimum required for a bachele+rs

degree-BA.

9.8.b. For Issuance of Additional Endorsements. —For an individual who already holds a West
Virginia Professional Certificate, the 2.5 GPA will be required only in the area(s) for which additional
licensure is being requested. All required and elective courses completed for the endorsement shall be
used in computing the GPA, regardless of the date of completion.

9.8.c. For Extension of Grade Levels on an Existing Endorsement. —The applicant shall include only
those courses taken after July 1, 1994, to satisfy the 2.5 GPA.

9.8.d. For Renewal of a License. —College/university credit completed for the renewal of a license
must reflect a 3.0 GPA.

9.9. State Testing Requirements. —All applicants for professional licensure must meet state testing
requirements as required by W. Va. Code §18A-3-2a and as outlined in §426—336-10.1.b.3.E. and the West
Virginia Licensure Testing Directory maintained on the WVDE website, including the exemptions indicated
in W.Va. Code §18A-3-2a(1)(B) and in §426-136-10.1.b.3.F. Applicants for Careerandtechhical-Education
CTE licensure must meet testing requirements as outlined in the West Virginia Careerandtechnical
Edueation CTE Endorsement and Testing Manual maintained on the WVDE website.

§126-136-10. Licenses for Professional Educators
10.1. Teaching Certificates
10.1.a. Provisional Professional Teaching Certificate
10.1.a.1. General Criteria. — A Provisional Professional Teaching Certificate may be issued to a
person who: 1) has completed and met all requirements of a West Virginia Alternative Certification

Program for the Education of Teachers pursuant to Policy 5901, .

Profossional-Certificate; or 32) holds a valid West Virginia Statement of Eligibility and has received an offer
of employment from a county board of education.

10.1.3.1.A. A Provisional Teaching Certificate may be issued in the teaching specializations
identified in Appendix A.

10.1.a3.1.B. The Provisional Certificate shall be endorsed to indicate the specialization(s) and
grade levels in which the holder can be legally assigned within the public schools.

10.1.3.1.C. Experience gained on the Provisional Professional Teaching Certificate may be used
for conversion purposes.
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10.1.a.2. Validity Period. —The Provisional Professional Teaching Certificate shall be valid for
one school year and shall expire on June 30 of the school year in which it is issued. An educator who
completed the West Virginia Alternative Certification Program for the Education of Teachers in December
or whose Provisional Certificate is effective on or after January 1 may be issued a Provisional Professional
Teaching Certificate valid until June 30 of the following school year. The Provisional Professional Teaching
Certificate is valid for a period of one year and may be renewed twice.

10.1.a.3. Conditions for Issuance. —The applicant for the Provisional Professional Teaching
Certificate must submit evidence of satishrine completing the following criteria:

10.1.a.3.A. Criteria described in $326—136-10.1.a.1.; ANB and

10.1.a.3.B. Recomsnendation-
ety Recommendation from the employing county superintendent except those applying except those
applyving based on number 3 in §426-136-10.1.a.1.

10.1.a.4. Renewal of Provisional Professional Teaching Certificate. —The application for renewal
must be submitted after January 1 of the year in which the license expires. The applicant for licensure
must submit evidence of satisbine completing the following criteria:

10.1.a.4.A. Applicartis Currenthy employedment in a West Virginia county school; AMB and

10.1.a.4.B. Reeeive Satisfactory evaluations pursuant to W. Va. Code §18A-2-12 and receive
the recommendation of the esunty superintendent of the county #r—whickh where the applicant is
employed.

10.1.a.5. Conversion of a Provisional Teaching Certificate to an Initial Professional Teaching
Certificate. —To convert a Provisional Teaching Certificate to an Initial Professional Teaching Certificate,
applicants must submit evidence of satisByire completing the following criteria:

10.1.a.5.1. Beginning Educator Internship/Induction. —Successful completion of a Beginning
Educator Internship/Induction (Refer to W. Va. Code §18A-3C-3) for classroom teachers or qualifies for
exemption as stated in §426336-10.1.d.1.; AMB and

10.1.a.5.2. College/University Coursework. —A 3.0 GPA in six semester hours of appropriate
college/university coursework +eflectinga-3-0-GPA and related to the public school program as defined in
5126-136-9.6.2 and must have been completed subsequent to the issuance of the initial Provisional
Professional Certificate to be converted and within the last five years; ANB and

10.1.a.5.3. Experience. —Two years of full-time teaching experience under the Provisional
Professional Certificate and in £he one or more area(s) of endorsement on such certificate in West
Virginia;-ANB and

10.1.a.5.4. Successful Evaluations. —Successful evaluations for each year taught under the

Provisional Professional Certificate within the West Virginia Educator Evaluation System, and with an
earned performance rating of emerging or above; ANB and
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10.1.a.5.5.  Recommendation—ef—the—omploying—Superptendent. —Receive—the
Recommendation of the employing county empleyirg superintendent, BESA—Multi-County Meeatioral

Center Director, or Office of Diversion and Transition Programs; (ODTP).

10.1.b. Initial Professional Teaching Certificate

10.1.b.1. General Criteria. —An Initial Professional Teaching Certificate may be issued to a person

who has completed: 1) the minimum of a bachelors-desree BA or a wasters-degree-MA as specified in
Appendix A through an accredited irstitution-ofhighereducation |HE—as-definredin§i2e-136-4-5; 2) the
general requirements specified in §426-136-9; 3) the minimum GPA specified in §426-136-9.8.a; 4) the

tests specified in §426436-10.1.b.3.E; and 5) the conditions for issuance identified in $426436-10.1.a.3.
An Initial Professional Teaching Certificate may be issued in the teaching specializations identified in
Appendix A. The Initial Professional Teaching Certificate shall be endorsed to indicate the specialization(s)
and grade levels in which the holder can be legally assighed within the public schools.

10.1.b.2. Validity Period. —The Initial Professional Teaching Certificate shall be valid for three
school years and shall expire on June 30 of the last year of its validity.

10.1.b.3. Conditions for Issuance. —The applicant for an Initial Profassional Teaching Certificate
must submit evidence of satisbine completing the following criteria:

10.1.b.3.A.

Successful completion of an accredlted +H5t—|-t—u-t+9n—9f—h+gh€f—ed-u-ea-t+eni s state-approved program and
the recommendation of the designated official at the eellege-aruriversity |HE through which the program

was completed; 8R-or

10.1.b.3.B. Refer to guidelines for Sute+State out-of-state applicants in §426—136-16; BR-or

10.1.b.3.C. Refer to guidelines for conversion of a West Virginia Provisional Professional
Teaching Certificate to an Initial Professional Teaching Certificate in §426-136-10.1.a.5.; 8Ror

10.1.b.3.D. NBPTS Certificate. —A valid certificate from the NBPTS in a specialization
comparable to those listed in Appendix A; AMB and

10.1.b.3.E. WVBE-Adopted Tests. —Unless identified as an exemption in §326-136-10.1.b.3.F,
an educator must satisfy the minimum proficiency levels identified in the West Virginia Licensure Testing
Directory located on the WVDE website as adopted by the WVBE, in:

10.1.b.3.E.1. Pre-Professional Skills Test. —Core Academic Skills for Educators (CASE) in
reading, writing, and mathematics; ANB and

10.1.b.3.E.2. Content Specialization(s). —Praxis |l-Content Specialization Test(s) for each
specialization for which licensure is requested, if a test is required; AND and

10.1.b.3.E.3. Professional Education. —Principles of Learning and Teaching Praxis Test that
includes at least a portion of the grade levels indicated on the anticipated license or approved teacher
performance assessment as indicated in WVBE Policy 5100 §6.4.b.2.
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10.1.b.3.F. Exemptions. —The following exemptions that have been established for each of
the tests are indicated:

10.1.b.3.F.1. Pre-Professional Skills Tests. —An individual who:
10.1.b.3.F.1.(a}d} holds certification through the NBPTS;

10.1.b.3.F.1.(b}2} holds or has held a West Virginia Professional Certificate; o¢

10.1.b.3.F.1.(c)3} holds a masters—degree MA from an accredited ipstitutien—ofhigher
education |HE; oF

10.1.b.3.F.1.(d}4} has attained, from a single administration, a composite score of 25 on
the American College Test (ACT), 26 on the ACT enhanced (effective November 1989), 1035 on the
Scholastic Achievement Test (SAT), 1125 on the re-centered SAT (effective April 1995), or 1170 on the
revised SAT using the combined Critical Reading and Math score (effective March 2005); e

10.1.b.3.F.1.(e)5} satisfies a passing score in basic skills reading, writing and mathematics
in another state; e¢

10.1.b.3.F.1.{f}e} holds a valid out-of-state certificate in the content area; is-exempifrerm
I rod o ccionabokil of

10.1.b.3.F.1.(g}* has attained 1240 on the New SAT using the combined Evidence-Based
Reading and Writing + Math (effective May 2016) ; ef

10.1.b.3.F.1.(h)8} successfully completed three years of experience within the last seven
yearsin one or a combination of specializations recognized on an out-of-state professional certificate valid
during those three years; ef

10.1.b.3.F.1.{i}9} holds an expired out-of-state certificate or equivalent as prescribed by
§426-136-10.5.a. and is seeking conversion from a West Virginia Provisional Professional Teaching
Certificate to a West Virginia Professional Teaching Certificate; or

10.1.b.3.F.1.(j)}46%} attained from a single administration a score of combined score of 800
verbal and quantitative (tested prior to November, 2011} or at least a 286 (November, 2011 or after) on
the Graduate Record Examination &RE.

10.1.b.3.F.2. Content Specialization. —An individual who:
10.1.b.3.F.2 (a).4}+ holds certification through the NBPTS;-e¢

10.1.b.3.F.2.(b).2} holds a valid out-of-state licensure in the area in which West Virginia
certification is available and requested; e

10.1.b.3.F.2.{c).3+ holds a doctorate in the content area for which West Virginia licensure

is available and requested or a mrasters-dearee MA in the content area for which West Virginia licensure
is available and requested, AND and five years of directly related work experience in the area is exempt

23



126CSR136

from the content test(s); e

10.1.b.3.F.2.(d).4} successfully completed three years of experience within the last seven
yearsinone or a combination of specializations recognized on an out-of-state professional certificate valid
during those three years; or

10.1.b.3.F.2.(e).5+ holds an expired out-of-state certificate or equivalent as prescribed by
5126-136-10.5.a. and is seeking conversion from a valid West Virginia Provisional Professional Teaching
Certificate to a West Virginia Professional Teaching Certificate for the endorsement being sought.

10.1.b.3.F.3. Professional Education. —An individual who:
10.1.b.3.F.3.{a).43} holds certification through the NBPTS;

10.1.b.3.F.3.(b).2} satisfied a passing score on the appropriate professional education test
in another state: ef

10.1.b.3.F.3.(¢).3} holds a valid out-of-state Professional Certificate is-exerptfrom-the
profossional-educationtesis; oF

10.1.b.3.F.3.(d).4} successfully completed three years of experience within the last seven
yearsinone or a combination of specializations recognized on an out-of-state professional certificate valid
during those three years; or

10.1.b.3.F.3.(e).5} holds an expired out-of-state certificate or equivalent as prescribed by
£126-126-10.5.3, and is seeking conversion from a West Virginia Provisional Professional Teaching
Certificate to a West Virginia Professional Teaching Certificate for the endorsement (at the appropriate
grade levels) being sought.

10.1.b.3.F.3.(f). The Professional Education Test is not required for an educator seeking
West Virginia licensure in a student support or administrative specialization.

10.1.b.3.G. Validity of Test Scores. —The validity period for in-state and out-of-state tests and
passing scores is ek 10 years from the date on which the candidate passed the examination if such tests
were the tests required in the WVBE policy (or edtoafstate out-of-state policy if applicable) effective at
the time the tests were taken. In those circumstances where the WVBE has not altered either the required
test or the passing score, the test and score shall remain valid beyond the ten-year period. A candidate
whose test scores exceed the ten-year validity period at the time of application for licensure is required
to satisfy current tests and passing scores.

10.1.b.3.H. Failure to Apply for Licensure. —A candidate who fails to apply for licensure
within #sebse 12 months from the completion of an approved program for licensure is required to satisfy
any current and additional test requirement(s) and program components in effect at the time of
application and to comply with conditions outlined for the validity period.

10.1.b.3.I1. Tests Required for New Specializations on a Professional Certificate. —A candidate

who wishes to add a new specialization to his/her Professional Teaching Certificate by completing an
approved program at an accredited eelege—erthiversity |HE is required to satisfy, in addition to the

24



126CSR136

approved program content requirements, the content test requirement, if atest is required. It is assumed
that a candidate who holds a Professional Teaching Certificate has previously satisfied requirements in
pre-professional skills and professional education components and that a candidate who holds either the
Professional Support or Professional Administrative Certificate has satisfied the pre-professional skills
component.

10.1.c. Renewal of any Professional Teaching Certificate. —The application for renewal must be
submitted after January 1 of the year in which the license expires. The applicant for licensure must submit
evidence of satishsire completing the following criteria:

10.1.c.1. College/University Coursework. —For a renewed certificate valid for three years, six
semester hours of appropriate college/university coursework related to the public school program as
defined in $426-136-9.6.2. The coursework must reflect a 3.0 GPA and must have been completed
subsequent to the issuance of the certificate being renewed and within the five-year period immediately
preceding the date of application. The coursework must meet the following criteria:

10.1.c.1.A. The six semester hours must meet the following options: 1) eeuses be relevant to a wasters
degrea MA in a curriculum related to the public school program, 2) esurses be related to improvement
of instruction and the applicant’s current endorsement area(s}, 3) eeurses be needed to qualify for an
additional endorsement, or 4) credit prescribed by the county as a result of an applicant’s evaluation;
Sfer
10.1.c.1.A.1. For a renewed certificate valid for one year, three semester hours of
appropriate college/university coursework related to the public school program as defined in §426436-
9.6.g. The coursework must reflect a 3.0 GPA and must have been completed subsequent to the issuance
of the certificate being renewed and within the five-year period immediately preceding the date of
application that must meet the following options: 1) cewkse be relevant to a wasters—degree MA in a
curriculum related to the public school program, 2} eeurse be related to improvement of instruction and
the applicant’s current endorsement area(s), 3) cotrse-readed-te qualify for an additional endorsement,
or 4) eredit be prescribed by the county as a result of an applicant’s evaluation; 8R-or

10.1.c.1.B. MA—ps30 MA+30 Salary Classification. —Hold a minimum of a wastersplds
36 MA+30 salary classification based on the awarding of a masters-degree-MA; SR-or

10.1.c.1.B.1. Age 60. —Has reached 60 years of age and presents a phetecopy of the birth
certificate or official government issued documentation; ANB and

10.1.c.1.B.2. Recommendation efSuperintendent. ——If the candidate is currently
employed by a county board of education, the candidate must receive the recommendation of the
employing county=s superintendent. If the educator is not employed by a county board of education, then
sfhe he/she must secure a recommendation from his/her most recent education supervisor provided that
such employment severance does not exceed one year. If employment severance in an educational
setting is greater than one year, sfhe he/she must secure the recommendation from the current employer
or community leader.

10.1.d. Professional Five-Year Teaching Certificate. —The applicant for licensure must submit
evidence of satisheire completing the following criteria:
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10.1.d.1. Beginning Educator Internship/Induction. —Successful completion of a Beginning
Educator Internship/Induction (refer to W. Va. Code §18A-3C-3) for classroom teachers, unless the
applicant has completed five years of teaching experience while holding a valid professional certificate in
another state, or was initially licensed in West Virginia prior to January 1, 1992; AMD and

10.1.d.2. College/University Coursework. —Six semester hours of appropriate college/university
coursework related to the public school program reflecting a 3.0 GPA and related—to—+thepublicscheo!
prograir as defined in $426—436-9.6.g unless the applicant holds a minimum of a M-A—phs—38 MA+30
salary classification based on the awarding of a mastersdegree MA. The coursework for conversion must
have been completed subsequent to the issuance of the certificate being sought to be converted and
within the five year period immediately preceding the date of application; 8&-or

10.1.d.2.A. For a renewed certificate valid for one year, three semester hours of appropriate
college/university or WVDE e-learning coursework related to the public school program as defined in
§126-136-9.6.2. The coursework must reflect a 3.0 GPA and must have been completed subsequent to
the issuance of the certificate being renewed and within the five-year period immediately preceding the
date of application that must meet the following options: 1) course relevant to a masters-degree-MA in a
curriculum related to the public school program, 2) course related to improvement of instruction and the
applicant’s current endorsement area(s), 3) course needed to qualify for an additional endorsement, or
4} credit prescribed by the county as a result of an applicant’s evaluation; ANB and

10.1.d.3. Experience. —Two years of experience, one of which must be completed in West
Virginia, within one or a combination of the endorsements on the Initial Professional Teaching Certificate;
AMB and

10.1.d.4. Recommendation efSuperntendent. —If the candidate is currently employed by a
county board of education, RESA—-Multi-County Vocational Center or ODTP, the candidate must receive
the recommendation of the employing county=s superintendent. If the educator is not employed by a
county board of education, then sfhe he/she must secure a recommendation from his/her most recent
education supervisor provided that such employment severance does not exceed one year. |If
employment severance in an educational setting is greater than one year, sfhe he/she must-secure-the
must be submitted recommendation from the current employer or community leader.

10.1.d.5. Validity Period. —The Professional Teaching Certificate valid for five years shall expire
on June 30 of the last year of its validity.

10.1.e. Permanent Professional Teaching Certificate. —The applicant for licensure must submit
evidence of satishrineg completing the following criteria:

10.1.e.1. Five-Year Certificate. —Hold or be eligible for the Professional Teaching Certificate valid
for five years; AND and

10.1.e.2. MastersBegree MA. —Hold a mastersdegree MA related to the public school program
as defined in §426-136-9.6.g; AMB and

10.1.e.3. Experience. —Complete five years of educational experience including two with one
year in_a school system in West Virginia in the specialization(s) for which the permanent certificate is
requested; 8#&-or
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10.1.e.4. Valid Five-Year Certificate. —Hold a valid Professional Teaching Certificate; ANB and

10.1.e.5. One Renewal. —Hold a five-year Professional Teaching Certificate that has been
renewed one time for the full five year period; AMB and 1) six semester hours of appropriate renewal
credit or WVDE e-Learning coursework reflecting a 3.0 GPA; or 2) a minimum of a M-A—ptis36 MA+30
salary classification based on the awarding of a masters-degree MA; 9R-or 3) age 60; SR-or

10.1.e.6. Obtain certification through the NBPTS; 8R-or

10.1.e.7. Hold a Valid out-of-state certificate that reflects permanent status by the issuing state,
verification of a minimum of five years of teaching experience in the endorsement area(s) listed on the
valid license and in a public school setting, and which is verified by the appropriate licensing agency or
dhistrict system (Refer to §426-436-16); AND and

10.1.e.8. Recommendation efSuperirtandent. —If the candidate is currently employed by a
county board of education, RESA—-Multi-County Vocational Center, or ODTP the candidate must receive
the recommendation of the employing superintendent. If the educator is not employed by a county board
of education, then sfhe he/she must secure a recommendation from his/her most recent education
supervisor provided that such employment severance does not exceed one year. |If employment
severance in an educational setting is greater than one year, sfhe he/she must secure the
recommendation from the current employer or community leader.

101 6.9 ValiditvPoriod— - Thap Profecsional Teachine Cortif bal . lid
urlesssurrendered—suspended—orrevoked:

10.1.e.309. Elearnire e-Learning Course Option for Renewal Only. —Applicants may use two
eligible etearrirs e-Learning courses approved by the WVDE that must have been completed subsequent
to the issuance of the certificate being renewed and within the five-year period immediately preceding
the date of application to meet the six semester hour renewal requirements for a Professional Certificate.
Applicants must submit certificates of completion at the time of application. Applicants may use one
eligible elearrine e-Learning course that meets the requirements within this section to satisfy the three-
semester hour renewal requirement listed in §426-336-10.1.d.2.A or in §426336-10.1.c.1.A.1. These
courses are not eligible for advanced salary classification.

10.1.e.9. Validity Period. —The Permanent Professional Teaching Certificate shall remain valid
unless surrendered, suspended, or revoked.

10.2. Administrative Certificate
10.2.a. Provisional Administrative Certificate

10.2.a.1. General Criteria. —A Provisional Administrative Certificate may be issued to a person
who has completed: 1) the minimum degree specified in Appendix A through an accredited institutionof
hishereducation |HE asdefiredin§i2e136-4-55 or an equivalent degree through a eellege-orupniversity
[HE in a foreign country; 2) the general requirements, with the exception of citizenship, specified in §426-
436-9; 3) the minimum GPA specified in §426-136-9.8; 4) three years of management level or teaching
experience; and 5) the conditions for issuance identified in §426-436-10.2.a.3. An individual holding a
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Provisional Administrative Certificate may be employed as an administrator in a West Virginia school
system, but is unable to perform evaluations until they hold an Initial Professional Administrative

Certificate with the completion of the ELI

10.2.a.1.A. The Provisional Administrative Certificate shall be endorsed for Superintendent,
Principal, and/or General Supervisor of Instruction and shall indicate the specialization(s) and grade levels
in which the holder may be assigned within the public schools.

10.2.a.1.A. Experience gained on the Femperary Provisional Administrative Certificate may be
used for conversion purposes.

10.2.a.1.A. The Femperary Provisional Administrative Certificate is issued to an administrator

who graduates from an eut-efstate-nrsttuton-of-hichereducation educational leadership program from
a regionally accredited IHE, or who is transferring his/her credential from another state or country with a

valid, renewable professional certificate ard-who-thas—<cempletedthetestnereguirements-of-the—state

o arn ho o Aln =it o ata o

10.2.a.2. Validity Period. —The Provisional Administrative Certificate shall be valid for ere five
school year and shall expire on June 30 of the last day of its validity. ArR-educater—who—graduates—in

Doacoanshor o haoco e ¥l Aol e o = o = oo

10.2.a.3. Conditions for Issuance. ——The applicant for licensure must submit evidence ef
satisfying completing the following criteria:

10.2.a.3.A. QOut-of- State-Appreoved State-Approved Program. —Successful completion of an

. i} _ e Ml L
traiRire-appreved-by-the-WAWBEOR-|HE's state-approved educational program and the recommendation
of the designated official at the IHE through which the program was completed. An applicant who
completed the approved program through an IHE outside of West Virginia may present a copy of the valid
out-of-state Professional Administrative Certificate or a letter of eligibility from the other state’s licensing

agency in lieu of the IHE’s recommendation; or

10.2.a.3.B. Qut-of-State Certification. —For those candidates who hold a valid out-of-state
Professional Administrative Certificate in the area for which West Virginia licensure is requested-without
ornoletionof tho Fx oL eaderchin lnctituto offered throuch CD-or cauivalor i

10.2.b. Renewal of a Provisional Administrative Certificate.

10.2.b.1. The application for renewal must be submitted after January 1 of the year in which the
licensure expires. The applicant for licensure must submit evidence of satisfying the following:

10.2.b.1.A. College/University Coursework. Six semester hours of appropriate
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college/university related to the public school program as defined in §9.6.g. The coursework must reflect
a 3.0 GPA and must have been completed subseguent to the issuance of the certificate being renewed

and within the five vear period immediately preceding the date of application. The coursework must meet
the following criteria:

10.2.b.1.A.1. The six semester hours must meet the following options: 1) course relevant
to a MA in a curriculum related to the public school program; 2) course related to improvement of
instruction and the applicant’s current endorsement area(s); 3) courses needed to qualify for an additional
endorsement: or 4) credit prescribed by the county as a result of an applicant’s evaluation.

10.2.b.1.A.2. MA+30 Salary Classification. Holds a minimum of a MA+30 salary
classification based on the awarding of a MA; or

10.2.b.1.A.2.{(a). Age 60. Has reach 60 vears of age and presents a copy of the birth
certificate or official government issued documentation; and

10.2.b.1.A.2.(b). Recommendation. If the candidate is currently employed by a county
board of education, the candidate must receive the recommendation of the employing county
superintendent. If the candidate is not employed by a county board of education, then he/she must
secure a recommendation from his/her most recent education supervisor provided that such employment

severance does not exceed one vear. |f employment severance is in an educational setting is greater than
one year he/she must secure the recommendation from the current employer or community leader.

40-2-b-10.2.c. Initial Professional Administrative Certificate

10-2b-10.2.c.1. General Criteria. - An Initial Professional Administrative Certificate may beissued
to a person who has completed: 1) the minimum degree specified in Appendix A through an accredited
stithHorofhighereducation |HE-asdefinedin§426-136-4-55; 2) the general requirements specified in
51426-136-9; 3) the minimum GPA specified in §426-136-9.8; 4) three years of management level or
teaching experience as-defired-in-5116-136-4-46-and-4-67; 5) the Bvaluation-teadership-Hastitute EL| in
evaluation skills offered through -€RB WVDE or equivalent training approved by the WVBE; and 6)
employment as an Administrator in a West Virginia school system, and 7) the conditions for issuance

identified in $426136-10.1.3.3.

10.2.c.1.A. The Initial Professional Administrative Certificate shall be endorsed for
Superintendent, Principal, and/or Supervisor of Instruction and shall indicate the specialization(s) and
grade levels in which the holder can be legally assigned within the public schools.

10-2.b-10.2.c.2. Validity Period. —The Initial Professional Administrative Certificate shall be valid
for five school years and shall expire on June 30 of the last year of its validity. An educator who graduates
in December or whose Professional Administrative Certificate is effective on or after January 1 may be
issued an Initial Professional Administrative Certificate valid for a maximum of 66 months.

10-2.b-10.2.c.3. Conditions for Issuance. —The applicant for licensure must submit evidence of
satishrire completing the following criteria:

16-2-b-10.2.c.3.A. State-Appreved State-Approved Program. —Successful completion of an
stituHen-ofhigheredueation |HE's state-appreved state-approved educational leadership program and
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the recommendation of the designated official at the eellege-eruriversity |HE through which the program
was completed. An applicant who completed the approved program through a eellege-aruriversity IHE
outside of West Virginia may present a phetecopy of the valid out-of-state Professional Administrative
Certificate or a letter of eligibility from the other state’s licensing agency in licu of the colece-ortriversity
IHE recommendation; 8R-or

16-2-b-10.2.¢.3.8. Qut-of-State Licensure. —For those educators who hold a valid out-of-state
Administrative Certificate, the applicant needs only to present the official transcripts evidencing
graduation from a state-approved education leadership program at a regionally accredited eellece—or
wriversity [HE and a copy of his/her valid out-of-state Administrative Certificate to be licensed provided
that sfhe he/she has completed the Evaluationteadershiptrstitute ELI. The out-of-state Administrative
Certificate must be in the specialization for which West Virginia licensure is available and requested (refer
to §126-126-16 for more information on out-of-state certification.) 8R-or

30-2-b-10.2.c.3.C. Qut-of-State Graduate not Licensed. —In addition to the general criteria in
§5126-136-10.2.b.1., the educator must satisfy the minimum proficiency level, as adopted by the WVBE,
on the content specialization test in educational leadership unless the applicant meets one of the
exemptions specified in §426-136-10.1.b.3.F. Required scores are identified in the West Virginia Licensure
Testing Directory located on the WVDE website.

10-210.2.d. Renewal of any Professional Administrative Certificate. ——The application for
renewal must be submitted after January 1 of the year in which the license expires. The applicant for

licensure must submit evidence of satisbrirg completing the following criteria:

10210.2.d.1. College/University Coursework. ——5ix semester hours of appropriate
college/university coursework related to the public school program as defined in 426336-9.6.2. The
coursework must reflect a 3.0 GPA and must have been completed subsequent to the issuance of the
certificate being renewed and within the five-year period immediately preceding the date of application.
The coursework must meet the following criteria:

16-2c-10.2.d.1.A. The six semester hours must meet the following options: 1) courses relevant
to a masters—degree MA in a curriculum related to the public school program; 2) courses related to
improvement of instruction and the applicant’s current endorsement area(s); 3) courses needed to qualify
for an additional endorsement; or 4) credit prescribed by the county as a result of an applicant’s
evaluation.

30-2-€-10.2.d.1.B. MA—pls308 MA+30 Salary Classification. —Hold a minimum of a masters
phes320 MA+30 salary classification based on the awarding of a mastersdegree-MA; OR-0r

30-2+:10.2.d.1.B.1. Age 60. —Has reached 60 years of age and presents a phetecopy of
the birth certificate or official government issued documentation; ANB and

10-2¢:10.2.d.1.B.2. Recommendation efSuperirtendent. —If the candidate is currently
employed by a county board of education, the candidate must receive the recommendation of the
employing county=s superintendent. If the candidate is not employed by a county board of education,
then sA+e he/she must secure arecommendation from his/her most recent education supervisor provided
that such employment severance does not exceed one year. If employment severance in an educational
setting is greater than one year, sfhe he/she must secure the recommendation from the current employer

30



126CSR136

or community leader.

40-2d-10.2.e. Permanent Professional Administrative Certificate. -- In order to convert the Initial
Professional Administrative Certificate to the Permanent Professional Administrative Certificate, the
applicant for licensure must submit evidence of satisfyrirs completing the following criteria:

10-24-10.2.e.1. College/University Coursework. —Six semester hours of appropriate renewal
credit related to the public school program as defined in §426-3136-9.6.g, or age 60; SR-0r

10-2d-10.2.e.2. MA—pts230 MA+30 Salary Classification. —Hold a minimum of a M-A—pls30
MA+30 salary classification based on the awarding of a masters-degree-MA; AND and

10-2d-10.2.e.3. Experience. —Five years of educational experience, two years of which must be
in any or a combination of the specializations reflected on the Professional Administrative Certificate, and
one year of which must be completed in West Virginia; ANB and

102d4. Recommendation efSuperirterdent. —If the candidate is currently employed by a
county board of education, the candidate must receive the recommendation of the employing county=s
superintendent. If the candidate is not employed by a county board of education, then sfhe he/she must
secure a recommendation from his/her most recent education supervisor provided that such employment
severance does not exceed one year. If employment severance in an educational setting is greater than
one year, s/he he/she must secure the recommendation from the current employer or community leader.

19-2-d-5. Validity Period. —The Permanent Professional Administrative Certificate shall continue
to be valid unless surrendered, suspended or revoked.

10.3. Professional Student Support Certificate

10.3.a3. PrefessionalStudertSuppertCertificatefor-School Counselor

10.3.a21. Initial Professional Student Support Certificate. —The Initial Professional Student
Support Certificate valid for three years is issued for School Counselor to an applicant who meets the
following criteria: 1) M.A. in Counseling from an accredited institution-ofhighereducation |HE-as-defired
-5126-136-4-5; and 2) successful completion of an accredited School Counseling Program.

10.3.b. School Nurse. —A Professional Student Support Certificate is issued to eligible applicants
for School Nurse.

10.3.b.2. In|t|al Professional Student Support Certificate. —'Fh-e—l-n-l-t-ra-l—P-Fe-ﬁeaﬂena-lét-u-d-en-t
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er-advancedhursireadministration—I he [nitial Professional Student Support Certificate valid for three
vears is issued for School Nurse to an applicant who meets the following criteria: 1) BA or MA in nursing

from an accredited |HE, 2} holds a valid Registered Nurse (RN} license issues by the West Virginia Board of

Examiners with review and approval of disciplinary action, and 3) successfully completed an accredited
School Nursing Program, holds a valid national certificate in school nursing from the National Board of
Certification of School Nurses, or holds a valid national certification in an area recognized by WVDE for
school nurses that includes but is hot limited to: school nurse practitioner, pediatric nurse practitioner,
family nurse practitioner, clinical specialist in community health nursing, clinical specialist in child and
adolescent psychiatric and mental health nursing, or advanced nursing administration

10.3.b.2.A. Exceptions. —A School Nurse who is employed on a Full-Time/First Class Permit

(Refer to §426-336-11.1.e) is not required to have a minimum of a bachelorsdegree BA for issuance of
the original Permit. Evidence of a valid R:=N- license issued by the West Virginia Board of Examiners is

required_with review and approval of disciplinary action.

10.3.b.2.A.1. A School Nurse who is employed on a Full-Time/First Class Permit (Refer to
5126-136-11.1.e) after July 1 is only required to have a minimum of 3 semester hours of coursework during
the first year of the permit’s issuance.

10.3.c. School Psychologist. —A Professional Support Certificate is issued to eligible applicants for
School Psychologist.

10.3.c.21. |Initial Professional Student Support Certificate. —The Initial Professional Student
Support Certificate is issued for School Psychologist to an applicant who completes an approved masters
degree MAin afield related to education from an accredited irstitution-efhighereducation |HE-as-defired

10.3.d. Speech-Language Pathologist (SLP). —A Professional Student Support Certificate is issued
for eligible applicants for Speechtarguage-Pathelogist SLP.

10.3.d.1. Exception for SpeechtarsuasePathelegist SLP. Refer to §426-136-16.3.a.

10.3.d.2. Provisional Student Support Certificate. —A Provisional Professional Student Support
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Certificate is issued for SpeechtanguagePathelegist SLP to an applicant who meets the requirements
listed in §426-136-10.1.a.1 for a Provisional Teaching or Student Support Certificate.

10.3.d.3. |Initial Professional Student Support Certificate. —The Initial Professional Student
Support Certificate valid for three years is issued for SpeechtarguagePathelegist SLP to an applicant who
earns a masters-degree MA by completing an approved program in Speech Language Pathology from an
accredited stitgten-ofhishereducation | HEas-defiredin5126-136-4-5.

10.3.e. Professional Student Support Certificate. Attendance Director. -- A Professional Support
Certificate is issued to eligible applicants for Attendance Director. Unless the individual meets the
exception as outline in W. Va. Code §18-8-3.

h&t—ed—m—élze 13630 tfora-ProvisionalFeachinaCeortificate:

10.3.e.21. Initial Professional Student Support Certificate. —The initial Professional Student
Support Certificate valid for three years is issued for Attendance Director to an applicant who completes

an approved Social Services and Attendance Program from an accredited irstitution-of-highereducation

10.4. Renewal of Professional Student Support Certificate: Renewal, Five-Year and Permanent

10.4.a. Renewal of the Professional Student Support Certificate. —The application for renewal of
the Professional Student Support Certificate for School Counselor, School Nurse, School Psychologist,
SpeechtarguagePathelegist SLP, or Attendance Director must be submitted after January 1 of the year
in which the license expires. The applicant for licensure must submit evidence of satisBeire completing
the following criteria:

10.4.a.1. College/University Coursework. ——Completed six semester hours of appropriate
college/university or WVDE e-Learning coursework related to the public school program as defined in
§426-136-9.6.2. The coursework must reflect a 3.0 GPA and must have been completed subsequent to
the issuance of the certificate being renewed and within the five-year period immediately preceding the
date of application and meet one or a combination of the following options: 1) courses relevant to a
masters—degree—MA in a curriculum related to the public school program; 2) courses related to
improvement of instruction and the applicant’s current endorsement area(s); 3) courses needed to qualify
for an additional endorsement; or 4) credit prescribed by the county as a result of an applicant’s
evaluation; 8R-or

10.4.a.2. M-A—plus38 MA+30 Salary Classification. —Holds a minimum of a mrasters-pls—30
MA+30 salary classification based on the awarding of a masters-degree-MA; OR-0r

10.4.a.3. Age 60. —Has reached 60 years of age and presents a phetecopy of the birth certificate
or official government issued documentation; ANB and

10.4.a.4. Recormmendation of-Superrtendent. —H-the Candidate s currently employed by a

county board of education, Hhe—eandidate must receive the recommendation of the employing countys
superintendent. If the educator is not employed by a county board of education, then sfe he/she must
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secure a recommendation from his/her most recent education supervisor provided that such employment
severance does not exceed one year. If employment severance in an educational setting is greater than
one year, sfhe he/she must secure the recommendation from the current employer or community leader.

10.4.a.4.A. Exception. —School Nurse applicants with an expired certificate and with an offer
of employment who have been working in the nursing field for the previous academic year may receive a
one-year authorization to meet the requirements for renewal of the Professional Student Support
Certificate with verification from the entity where the applicant was employed in a nursing capacity.

10.4.b. Professional Five-Year Student Support Certificate. —The applicant for licensure must
submit evidence of satisbyirg completing the following criteria:

10.4.b.1. College/University Coursework. —Six semester hours of appropriate college/university
or WVDE e-Learning coursework reflecting a 3.0 GPA and related to the public school program as defined
in §126-136-9.6.g, unless the applicant holds a minimum of a M-A—pks—38 MA+30 salary classification
based on the awarding of a masters—desree MA. The coursework for conversion must have been
completed subsequent to the issuance of the certificate being converted and within the five year period
immediately preceding the date of application; ANB and

10.4.b.2. Experience. —Two years of experience, one of which must be completed in West
Virginia within one or a combination of the endorsements on the Initial Professional Student Support
Certificate; ANDB and

10.4.b.3. Recommendation efSuperrtendent. -- If the candidate is currently employed by a
county board of education, the candidate must receive the recommendation of the employing countys
superintendent. If the educator is not employed by a county board of education, then sfhe he/she must
secure a recommendation from his/her most recent education supervisor provided that such employment
severance does not exceed one year. If employed in an educational setting is greater than one year, sthe
he/she must secure the recommendation from the current employer or community leader.

10.4.b.4. Validity Period. —The Professional Student Support Certificate valid for five years shall
expire on June 30 of the last year of its validity.

10.4.c. Permanent Professional Student Support Certificate. —The applicant for licensure must
submit evidence of satisbpine completing the following criteria:

10.4.c.1. Professional Five-Year Student Support Certificate. ——Hold or be eligible for the
Professional Student Support Certificate valid for five years; AMB and

10.4.c.2. MastersDegree MA. —Hold an masters—degree MA related to the public school
program as defined in §3126-136-9.6.g; AMNB and

10.4.c.3. Experience. -- Complete five years of educational experience including two within the
specialization(s) with one year in a school system in West Virginia for which the permanent certificate is
requested; 9R-0r

10.4.c.4. Out-of-State Candidates. —Refer to §426-136-16 for criteria; 8R-or
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10.4.c.5. Professional Five-Year Student Support Certificate. —Hold a Professional Student
Support Certificate valid for five years; AMND and

10.4.c.6. One Renewal. —Renew the Professional Student Support Certificate valid for five years
once based on: 1) six semester hours of appropriate renewal credit or WVDE e-Learning reflecting a 3.0
GPA; or 2) a minimum of a masterspls—30 MA+30 salary classification based on the awarding of a

rrasters-degrea-MA; or 3) age 60; SR-or

10.4.c.7. Obtain certification through the NBPTS; AMD and

10.4.c.8. Recommendation efSuperirtendent. —Hthe Candidates is currently employed by a
county board of education-theeandidate must receive the recommendation of the employing countys
superintendent. If the educator is not employed by a county board of education, then sfhe he/she must
secure a recommendation from his/her most recent education supervisor provided that such employment
severance does not exceed one year. If employed in an educational setting is greater than one year, sthe
he/she must secure the recommendation from the current employer or community leader must be
secured.

10.4.c.9. Validity Period. —The Permanent Professional Student Support Certificate shall remain
valid unless surrendered, suspended, or revoked.

10.4.d. Speechtarsvage-Pathelegist SLP without a license issued to practice in a public school

setting.

10.4.d.1 Conditions for Issuance. —Must 1) obtain a verification from the cellegefuriversity IHE
where the Speech Language Pathologist (SLP) preparation program was completed (masters-degrea-MA);
2) obtain verification of completion of a practicum/clinical experience in the Rpre-k-12 setting; 3) provide
a copy of the valid SLP certificate from the state that issued the SLP certificate; 4) hold a valid West Virginia
Board of Examiners in Speech Pathology and Audiology license; 5) hold valid national certification by the
American Speech-Language-Hearing Association (ASHA); 6) submit official seal bearing transcripts
reflecting all degrees earned, 7) submit passing scores on current Praxis exam as outlined in the West
Virginia Licensure Testing Directory, or meets the criteria in §426-3436-10.4.d.1; and 8) complete a West
Virginia State Police and Federal-Buread-efrvestgation-FB| background check pursuant to W. Va. Code
518A-3-10 and 8426-136-9.1.b.

10.4.d.1.a. Praxis Exam. —Applicants who hold valid national certification by ASHA who took
the Praxis exam required by ASHA at the time the national certification was obtained are exempt from
meeting the Praxis requirement effective in the West Virginia Licensure Testing Directory at the time of
application.

10.4.d.2. Applicants without RPpre-k-12 practicum/clinical experience —A Provisional Student
Support Certificate for SLP may be issued to a person who has completed all of the requirements as
outlined in $426-136-10.1.b.3.F except verification of completion of a practicum/clinical experiance in the
Ppre-k-12 setting. In lieu of practicum/clinical experience, applicants must provide verification of a
minimum of one year of experience working with Rpre-k-12-age students in the state that issued the SLP
license.

10.4.d.3. Validity Period. —The Provisional Student Support Certificate shall be valid for one

35



126CSR136

school year and shall expire on June 30 of that school year. An educator who graduates in December or
whose Provisional Certificate is effective on or after January 1 may be issued a Provisional Certificate valid
until June 30 of the following school year. The Provisional Certificate is valid for a period of one year and
may not be renewed.

10.4.d.4. Conversion of a Provisional Student Support Certificate. —Applicants must provide
evidence of a minimum of one year of full-time or contracted services experience working in a West
Virginia public school as an SLP with successful evaluations.

10.5. West Virginia Statement of Eligibility

10.5.a. General Criteria. —An individual who possesses an expired out-of-state certificate that has
been expired for five years or less at the time of application may apply for a West Virginia Statement of
Eligibility Certificate valid for three years. Upon full-time employment in a county school system of West
Virginia, the applicant may apply for a West Virginia Provisional Professional Teaching Certificate.

10.5.b. State-Appreved State-Approved Program. -- Official recommendation from an accredited
nstitutionof-highereducation |HEas-defined-in5126-136-4-5 or a state education agency verifying that
a stateappreved state-approved teacherpreparatiorprogram EPP was completed; AMB and

10.5.b.1. Successful Teaching Experience. —Verification that a minimum of two years of
successful full-time teaching experience was completed within a public school in the state that issued the
expired professional teaching certificate; ANB and

10.5.b.2. Out-of-State Certificate. —A copy of an expired, renewable professional teaching
certificate issued without restrictions, which expired within five years from the date of application from
another state (must be equivalent to a West Virginia Professional Teaching Certificate); ANB and

10.5.b.3. Official Transcripts. ——Official seal-bearing transcripts reflecting all coursework
attempted and degrees earned with the minimum overall cumulative GPA specified in §426-136-9.8.3;
AMB and 10.5.b.4. Clinical Experience/Student Teaching. -- Verification of successful completion
of a state-appreved state-approved clinical experience/student teaching experience or equivalent; ANB
and

10.5.b.5. General Requirements. —The general requirements of §426-136-9. (including the
criminal history record check as referred to in §426-436-9.1.b).

10.5.c. Validity Period. —The West Virginia Statement of Eligibility shall be valid for three school
years and shall expire on June 30 of the last year of its validity. If employment is not secured within those

three years of validity, individuals may apply for a new statement of eligibility.

10.5.d. Conversion of a West Virginia Statement of Eligibility to an Initial Provisional Professional
Teaching Certificate.

10.5.d.1. Receives employment in a West Virginia Public school and has met all requirements of
5126-136-9 and receives the recommendation of the employing county superintendent.

10.6. Career and Technical Education-&FE Certificate
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10.6.a. Temporary Career and Technical Education &&Certificate

10.6.a.1. General Criteria. —A non-renewable Temporary Ea+reerardtechrical-Education CTE
Certificate may be issued to an educator who holds a valid out- of- state CareerardtechnicalEducation
CTE Certificate, has been offered employment and is seeking West Virginia licensure, provided he-orske
he/she meet the general criteria for the Initial GareerardTtechnical-Education CTE certificate as specified
in §426-136-10.6.b.1. with the exception of the required industry recognized credentials and/or passing
scores on required tests. A non-renewable Temporary Sareerardtechrical-Education CTE Certificate
may be issued to an educator who holds a valid West Virginia Professional Teaching Certificate and has
been offered employment, provided ke-ershe he/she meet the general criteria for the Initial Careerard
FechricalEdueation CTE certificate as specified in 326—336-10.6.b.1. with the exception of passing scores
on the required NOCTI exam(s). To upgrade this license to the GareerandTechnical-Education CTE
Certificate, the educator must acquire the required industry recognized credentials, pass all required
tests, and apply for initial licensure.

10.6.a.2. Validity Period. —The Temporary CareeranrdtechricalEducation CTE Certificate valid
for one year shall expire on June 30 of the year of its validity.

10.6.b. Initial Career ard Technical Education {&FE} Certificate

10.6.b.1. Genreral Criteria. —A Gareeranrdtechrical-Education CTE Certificate for teaching in a
CareerandtechricalEducation CTE secondary or adult program may be issued to a person who holds a
high school diploma, ef state-approved high school eguivalerteguivalency, or a degree, as prescribed by
the West Virginia career—ardTechrical-Education CTE Endorsement and Testing Manual, through an
accredited nstitution—ef-highereoducation |HE as—definedin5126-136-45; and has completed: 1) the
general requirements specified in §426-436-9; 2) the work and training experience specified in the West
Virginia CareerandFechhrical-Eduecation CTE Endorsement and Testing Manual maintained on the WVDE
website; 3) the tests specified in §426-136-9.9; and the West Virginia CareerandFechhicalEducation CTE
Endorsement and Testing Manual maintained on the WVDE website; and 4) the appropriate conditions
for issuance identified in §426-136-10.6.b.3. A CoreerandFechricalEducation CTE Teaching Certificate
may be issued in the GareerandFechiicalEducation CTE specializations identified in the West Virginia
CareerandFechrical-Edueationr CTE Endorsement and Testing Manual maintained on the WVDE website.
The Eareer—anrd—techrical+Education CTE Teaching Certificate shall be endorsed to indicate the
specialization(s) and grade levels in which the holder can be legally assigned within the public schools.

10.6.b.2. Validity Period. —The CareerandFechnicalEducation CTE Certificate shall be valid for
no more than five years and shall expire on June 30 of the last year of its validity.

10.6.b.3. Conditions for Issuance. ——The applicant for licensure must submit evidence of
satisfyire completing the following criteria:

10.6.b.3.A. Approved CareerandFechricalEducation-CTE Preparation Program. —Successful

completion of an irstitutior-ofhighereducation |HE 's stateapproved state-approved CareerardFfechrical
Edueatien CTE program with a minimum 2.5 GPA and the recommendation of the designated official at

the eollegefuriversity |HE through which the program was completed; 8R—or a valid West Virginia
Professional Teaching Certificate with verification of the required years of work experience by the current
or former employer(s) as defined in the West Virginia Careerahdtachiical-Education CTE Endorsement
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and Testing Manual maintained on the WVDE website; ©8-or a valid Out-of-State Careerand—Fechrical
CTE Certificate in the specialization(s) for which West Virginia licensure is requested and three years of
successful out-of-state experience as an educator within the seven years immediately preceding the date
of application; AMB and

10.6.b.3.B. Industry Recognized Credentials. —For each CareerarndFechnicalEducation CTE
area of specialization, the alternatively certified teacher hired after June 18, 2003, must: 1) hold and
maintain the industry recognized credential when such credential exists; AMNB and 2) attain additional
certification or endorsements required by the credentialing agency for the program of study in which the
alternatively certified teacher is currently teaching (refer to the West Virginia Gareer—and—Fechiical
Education CTE Endorsement and Testing Manual maintained on the WVDE website); ANB and

10.6.b.3.C. Content Written and Performance Test. —The Initial Career Technical Education
Certificate requires passage of the written and performance sections of the content specialization tests
identified in the West Virginia CareerandFechhrical-Educationr CTE Endorsement and Testing Manual
maintained on the WVDE website, if applicable: AMB and

10.6.b.3.D. Recommendation efthe-SuperintondontRESA-DirectorMulti—County-Mocational
CenterDirectororObPIR Directer. —If the candidate is currently employed by a county board of

education, the candidate must receive the recommendation of the employing county=s superintendent,
Multi-County Director, ODTP, or a designated official in the WVDE Division of Technical Education and
Governor’s Economic Initiatives. If the educator is not employed by a county board of education, then a
recommendation must be secured from the most recent education supervisor provided that such
employment severance does not exceed one year. If employment severance in an educational setting is
greater than one year, a recommendation from the current employer or community leader must be
secured.

10.6.c. Renewal of the CareerandFechricalEducation CTE Certificate. —The applicant for licensure
must submit evidence of satisbire completing the following criteria:

10.6.c.1. College/University Coursework. —Six semester hours of appropriate college/university
coursework related to the public school program, as defined in §426—336-9.6.g, or approved by the WVDE
Office of CTE and is reflecting a 3.0 GPA. The coursework must have been completed subsequent to the
issuance of the certificate being renewed and within the five year period immediately preceding the date
of application; 8#&-or

10.6.c.2. MA—ples30 MA+30 Salary Classification. -- Hold a minimum of a mastersdearee MA
and a minimum of a salary classification (professional or vocational) of a mastersplus20-MA+30; OR-or

10.6.c.3. Age 60. —Has reached 60 years of age and presents a phetecopy of the birth certificate
or official government issue documentation; AMNB and

10.6.c.4. Industry Recognized Credentials. —A valid industry credential is required for renewal

of the Careerand—Fechrical-Edueation CTE Certificate as prescribed by the West Virginia Gareerard
Fechhical-Edueation CTE Endorsement and Testing Manual maintained on the WVDE website; ANB and

10.6.c.5. Recommendation efSuperirtendept—RESADirector—Multi-Countyfocational-Cepter
Bitectoreor0BFRDirecter. —If the candidate is currently employed by a county board of education, the
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candidate must receive the recommendation of the employing county-s superintendent, Multi-County
Director, ODTP Director, or a designated official in the WVDE Division of Technical Education and
Governor’s Economic Initiatives. If the educator is not employed by a county board of education, then a
recommendation must be secured from the most recent education supervisor provided that such
employment severance does not exceed one year. If employment severance in an educational setting is
greater than one year, a recommendation from the current employer or community leader must be
secured.

10.6.d. Permanent CarcerandtechricalEducation CTE Certificate. —The applicant for licensure
must submit evidence of satisbine completing the following criteria:

10.6.d.1. Five-Year Certificate. —Hold or be eligible for the CareerandFechricalEducation CTE
Certificate valid for five years; AMB and

10.6.d.2. MA MastersBegree. —Hold an earned MA wrastersdegree related to the public school
program as defined in §3126-136-9.6.g; ANB and

10.6.d.3. Experience. —Complete five years of professional educational experience including
two within the specialization(s) for which the permanent certificate is requested; &R-or

10.6.d.4. Five-Year Certificate. —Hold a GCareerandFechpical-Education CTE Certificate valid for
five years; AND and

10.6.d.5. One Renewal. —Renew the CareerardFechricalEdueation CTE Certificate valid for
five years once based on: 1) six semester hours of appropriate renewal credit reflectinga 3.0 GPA; or 2) a
minimum of a M-A—phs30 MA+30 salary classification based on the awarding of a masters-degree-MA;
or 3) age 60; AND and

10.6.d.6. Recommendation efSuperirtepdept—RESADirector—ult-Courty-Director—arObTR
Bireeter. —If the candidate is currently employed by a county board of education, the candidate must

receive the recommendation of the employing countyss superintendent, Multi-County Director ODTP
Director, or a designated official in the WVDE Division of Technical education and Governor’s Economic
Initiatives. If the educator is not employed by a county board of education, then a recommendation must
be secured from the most recent education supervisor provided that such employment severance does
not exceed one year. If employment severance in an educational setting is greater than one year, a
recommendation from the current employer or community leader must be secured.

10.6.d.7. Validity Period. —The Permanent CareerandTechnical-Education CTE Certificate shall
remain valid unless surrendered, suspended or revoked.

10.6.e. Additional Endorsements for Existing Career ardg Technical Education (CTE] Certificates

10.6.e.1. For Issuance of Additional CareerandFechnicalEducation CTE Endorsement(s). —AnN
individual who already holds a valid West Virginia Gareerand—Ttechnical-Education{CTE}, Certificate
endorsed as identified in the West Virginia Careerandtechiical-Education CTE Endorsement and Testing
Manual maintained on the WVDE website may add another endorsement by verifying the appropriate
wage earning work experience, passing required state exam(s) for the endorsement sought, and holding
valid industry credential(s), if applicable.
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10.7. Professional Business Official Certificate

10.7.a. General Criteria. The Professional Certificate may be issued for a professional accountant
or a Chief School Business official. It may be granted to an individual employed for a specific assignment
who has completed 1) a minimum of a BA through an accredited IHE: 2) the general requirements
specified in £9; 3} the minimum GPA specified in §9.8; and 4) the conditions for issuance specified in

£10.7.a.

10.7.b. Validity Period. The Professional Business Official Certificate shall be valid for a period of
three years and shall expire on June 30 of the last year of its validity.

10.7.c. Conditions of Issuance. The applicant for the Professional Business Official Certificate must

submit evidence of satisfyine the following:

10.7.c.1. Chief School Business Official. Holds a minimum of a BA including 24 semester hours of
coursework in accounting completed with a minimum of 2.5 GPA: and

10.7.c.1.A. Recommendation. Receive the recommendation of the county superintendent
verifying that the applicant is the most gualified candidate for the position.

10.7.c.1.B. Renewal. The applicant for licensure must provide evidence of satisfying the
following:

10.7.c.1.B.1. Professional Learning Activities. Complete 15 clock hours annualy of in-service
credit offered or approved by the licensing agency; and

10.7.c.1.B.2. Recommendation. Receive the recommendation of the county
superintendent in the county in which the applicant is or was employed.

10.7.c.2. Professional Accountant. Individuals employed as a professional accountant must meet
the licensure requirements in this section. Hold a minimum of a BA including 24 semester _hours of
coursework in accounting completed with a minimum of a 2.5 GPA; and

10.7.c.2.A. Recommendation. Receive the recommendation of the county superintendent
verifying that the applicant is the most qualified candidate for the position.

10.7.c.2.B. Renewal. The applicant for licensure must provide evidence of satisfying the
following:

10.7.c.2.B.1. Professional Learning Activities. Complete six _clock hours annually of in-
service credit offered or approved by the WVDE: and

10.7.c.2.B.2. Recommendation. Receive the recommendation of the county
superintendent in the county in which the applicant is or was employed.

§126-136-11. Permits Issued to Professional Educators

40



126CSR136

11.1. First-Class/Full-Time Permit for Professional Teaching and Student Support Personnel.

11.1.a. General Criteria. —The First-Class/Full-Time Permit for Professional Teaching and Student
Support Personnel may be issued for any specialization recognized on the Professional Teaching and
Support Certificate. An Initial First-Class/Full-Time Permit for Professional Teaching and Student Support
Personnel may be granted to an individual employed for a specific assighment who has completed 1) a
minimum of a bachelorsdearee BA through an accredited institution-of-hishereducation |HE asdefined
#-5126-136-4-5; 2) the general requirements specified in §326-13e-9.; 3) the minimum GPA specified in
5126-136-9.8; and 4) the conditions for issuance specified in §426-436-11.1.c.

11.1.b. Validity Period. —The First-Class/Full-Time Permit for Professional Teaching and Student
Support Personnel shall be valid for one school year and shall expire on June 30. An educator employed
on or after January 1 may be issued a Permit valid until June 30 of the following school year.

11.1.c. Conditions for Issuance. —The applicant for the First-Class/Full-Time Permit for Professional
Teaching and Student Support Personnel must submit evidence of satisbyirs completing the following
criteria:

11.1.c.1. College/University Coursework. -- For all endorsement areas except school psychologist,
verification by the designated official at the irstitutier-efhigheredueation |HE through which the program
is being completed that the applicant has completed 25% or six semester hours, whichever is greater, of
the state-approved state-approved program in the specialization(s) for which the permit is requested. For
the endorsement area of school psychologist, verification by the designated official at the irstitution-of
kigheredueation |HE through which the program is being completed that the applicant has completed
70% of the state-appreved state-approved program in the specialization for which the permit is requested,;
AMB and

11.1.c.2. Professional Commitment. -- Submission of the Professional Commitment form
verifying the applicant’s enrollment in the stateappreved state-approved program; AND and

11.1.c.3. Recommendation ef5uperntendent. - Receive the recommendation of the county
superintendent verifying that the applicant is the most qualified candidate for the position, and has been
hired for the position.

11.1.d. Five-Year Limit. —All requirements for the Professional Teaching or Student Support
Certificate must be completed within five years of the original issuance of the First-Class/Full-Time Permit
for Professional Teaching and Student Support Personnel. The position held by an educator issued a First-
Class/Full-Time Permit for Professional Teaching and Student Support Personnel is not subject to posting
provided the educator meets the annual renewal requirements specified in $426-136-11.2 and completes
the stateapproved state-approved program within five years. The State Superintendent may extend the
five-year limit, if extenuating circumstances as identified in §326-436-14.4.b, warrant the extension.

11.1.e. Exception for a School Nurse. —A school nurse who is employed on a First-Class/Full-Time
Permit or Authorization for School Nurse is not required to have a minimum of a bachelorsdegree-BA.
The applicant must provide evidence of holding a Nursing Diploma or Asseciate-Begree AA in Nursing and
hold a valid registered-rurse RN license issued by the West Virginia Board of Examiners with review and
approval of disciplinary action. The applicant shall complete a Bachelor of Science in Nursing {(BSN) from
an accredited irstitutien |HE as—defiredin5126-136-4-5 within five years. The applicant must submit
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professional commitment approved by the county of employment and an institution-ef-higheroducation
IHE and complete a minimum of six semester hours annually towards the completion of a BSN degree. All

requirements for the BSN degree must be completed within five years of the original issuance of the First-
Class/Full-Time Permit.

11.2. Renewal of the First Class/Full Time Permit for Professional Teaching and Student Support
Personnel.

11.2.a. Conditions of Issuance. —The holder of a First-Class/Full-Time Permit for Professional
Teaching and Student Support Personnel who continues to be employed in the specialization reflected in
the Permit must submit evidence of satisbyirg completing the following criteria:

11.2.a.1. College/University Coursework. —Completion of six semester hours of required

coursework from aior approved by the accredited irstitutien-ethishereducation asdefired-in-5116-136-

45 |HE where the applicant is completing the approved licensure program reflecting a minimum 3.0 GPA
within the irstitution |HE towards the approved program or BSN degree requirement; ANB and

11.2.a.2. Professional Commitment. —Submission of the Professional Commitment form

verifying the applicant’s enrollment in the stote—approved state-approved program or currently
completing the BSN requirements; ANB and

11.2.a.3. Recommendation efSuperirtendenrt. —Recommendation of the county superintendent
verifying that the applicant is the most qualified candidate for the position.

11.2.a.3.1. Exception for a School Nurse. —A School Nurse who is employed on a Full-
Time/First Class Permit (Refer to §126-136-11.1.e) after July 1 is only required to have a minimum of three
semester hours of coursework during the first year of the permit’s issuance.

11.2.b. Extenuating Circumstances for which the First-Class/Full-Time Permit for Professional
Teaching and S5tudent Support Personnel may be issued.

11.2.b.1. The State Superintendent may extend the five-year limit if extenuating circumstances,
as identified in $426336-14.4.b, warrant the extension. A county superintendent may request, in writing
to the State Superintendent, an extension of the First-Class/Full-Time Permit for Professional Teaching
and Student Support Personnel for an employee, including the county superintendent, who meets one of
the three extenuating circumstances described in §426-1236-14.4.b. The superintendent’s letter must be
accompanied by the appropriate application and processing fee. The State Superintendent shall render a
decision; however, the permit may not be extended beyond one school year or more than once.

11.2.b.1.A. The county superintendent shall submit verification from the designated official at
the eelege-eruriversity IHE through which the applicant is completing the stateappreved state-approved

program that no required coursework was available during the school year; 8&-or

11.2.b.1.B. The county superintendent shall submit the applicant’s description of how a major
hardship other than illness prevented the applicant from completing the required coursework.

11.3. First-Class/Full-Time Permit for EareerandFochnrical Education CTE
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11.3.a. Issuance of the Initial First-Class/Full-Time Permit for Careerand FechnicalEducation CTE.

11.3.a.1. General Criteria. —A First-Class/Full-Time Permit for CareerandFechnical Education
CTE for teaching in a CareerardFechricalEducation CTE secondary or adult program may be issued to a
person who holds a high school diploma, a stete-appreved state-approved high school equivalency, or a
degree, if applicable, through an accredited eollege-oruhiversity |HE asdefired-in-§426-136-4-5, and has
completed 1) the general requirements specified in §326-336-9; and 2) the conditions for issuance

identified in $426136-11.3.3.3.

11.3.a.2. Validity Period. —The First-Class/Full-Time Permit for CareerandTtechrical-Education
CTE shall be valid for one school year and shall expire on June 30. An educator employed on or after
January 1 may be issued a First-Class/Full-Time Permit for CareerandFechrical-Education CTE valid until
June 30 of the following school year. This is to allow completion of the required coursework prior to
making application for the initial careerandtechnical CTE certificate.

11.3.a.3. Common Conditions for Issuance. —The applicant for the First-Class/Full-Time Permit
for Career—andTtechrical-Education CTE must submit evidence of satisfying the following common
conditions for issuance ANB and the appropriate content specific conditions for issuance identified in the
West Virginia CoreerandFechrical-Education CTE Endorsement and Testing Manual maintained on the
WVDE website;

11.3.3.3.A. Basic Skills. —Minimum proficiency levels on the WVBE approved basic skills
test(s) listed in the West Virginia Licensure Testing Directory or the West Virginia CareerandFechnical
Edueatior CTE Endorsement and Testing Manual maintained on the WVDE website or qualify for
exemption as specified in $326—336-10.1.b.3.F.; ANB and

11.3.a.3.B. Wage-Earning Experience. —Verification of the required years of work experience
from the current or former employer(s) as described in the West Virginia GareerandFechiical-Education
CTE Endorsement and Testing Manual maintained on the WVDE website; ANB and

11.3.a.3.C. Professional Commitment. ——Submission of the Professional Commitment
verifying the applicant’s enrollment or intent of enrolling in the approved career—and—technical CTE
preparation program; AMB and

11.3.a.3.D. Industry Recognized Credential. —For each CareerardFechnical-Education CTE
area of specialization, the alternatively certified teacher hired after June 18, 2003, must hold and maintain
the industry recognized credential, if applicable. Refer to the West Virginia Career—ard—echrical
Education CTE Endorsement and Testing Manual maintained on the WVDE website); ANB and

11.3.a.3.E. Recommendation eftheemplovireSuperrtendept—RESADirector—Multi-County
VYeeatioral-Center Director—orObFR Director. —Receive the recommendation of the employing county

superintenden,t Superrtendent, RESA—DBirector—Multi-County Mecatieral—Center Director, or ODTP
Director, verifyi ng that the applicant is the most qualified candidate for the position, and has been hired
for the position.

11.3.b. Renewal of the First-Class/Full-Time Permit for Careerardteckhrical-Education CTE.

11.3.b.1. First Renewal: Conditions for Issuance. —The holder of a First-Class/Full-Time Careet
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ardTechnical Education CTE Permit who continues to be employed must submit evidence of satisbying
completing the following criteria:

11.3.b.1.A. Content Written and Performance Tests. —The first renewal of the First-Class/Full-
Time Career—and—Fechrical-Education CTE Permit requires passage of the written and performance
sections of the content specialization test identified in the West Virginia GareerandFechrical Education
CTE Endorsement and Testing Manual located on the WVDE website, if applicable; AMNB and

11.3.b.1.B. College/University Coursework. —Verification by the designated official at the
eeHege-eruriversity IHE through which the program is being completed that the applicant has completed
six semester hours of college/university credit reflecting a 3.0 GPA within the ipstitution—efhigher

education |HE's state-approved state-approved program; ANB and

11.3.b.1.C. Industry Recognized Credential. —A valid industry credential is required for
renewal of the First-Class/Full-Time Permit for CareerandFechnical-Education CTE as identified in the
West Virginia Careerardtechrical-Education CTE Endorsement and Testing Manual maintained on the
WVDE website, if applicable; AMB and

11.3.b.1.D. Recommendation eftheemplovingSuperirtendentRESA-DirectorMui-County
Mocational-Center—Director—or—OBFRDirector. —Receive the recommendation of the employing

Superrtergdertcounty superintendent, RESA-BHeeter-Multi-County Yeeatieral-Certer Director, or ODTP
Director, verifying that the applicant is the most qualified candidate for the position, and has been hired
for the position.

11.3.b.2. Subsequent Renewal(s): Conditions for Issuance. —The holder of a First-Class/Full-Time
Careerand—Fechnical-Education CTE Permit who continues to be employed must submit evidence of
satsfyire completing the following criteria:

11.3.b.2.A. College/University Coursework. —Verification by the designated official at the
eellege-arurivarsity IHE through which the program is being completed that the applicant has completed
six semester hours of college/university credit reflecting a 3.0 GPA within the institution—ethigher

educatien |HE's state-approved state-approved program; ANB and

11.3.b.2.B. Industry Recognized Credential. —A valid industry credential is required for
renewal of the First Class/Full Time Permit for CareerandTechnical-Education CTE as identified in the
West Virginia CareerandJechnical Education CTE Endorsement and Testing Manual maintained on the
WVDE website, if applicable; AMB and

11.3.b.2.C. Recommendation efthe-cmployingSuperintondentRESA-DirectorMuti-County
MecationalCenter—Director—or—OBRDirectorr —Receive the recommendation of the employing

Superirtendent county superintendent, RESA-Biecter-Multi-County Mecatieral-Certer Director, or ODTP
Director, verifying that the applicant is the most qualified candidate for the position, and has been hired
for the position.

11.4. First-Class/Full-Time Permit for Administrators

11.4.a. Initial First-Class/Full-Time Permit for Administrators
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11.4.a.1. General Criteria. —The Initial First-Class/Full-Time Permit endorsed for Principal,
General Supervisor, or Superintendent may be granted to an individual employed for an administrative
assighment who has completed: 1) a minimum of a sastersdegree MA through an accredited institution
efhighereducation |HE-as-defiredin5126-136-4-5; 2] the general requirements specified in §126-136-9;
3) the minimum GPA specified in $426-136-9.8; 4) three years of managements level experience; 5)
education and training in evaluation skills through the -GRB WVDE or equivalent training approved by the
WVBE; and 6) the conditions for issuance specified in §426—3136-11.4.a.3.

11.4.a.2. Validity Period. —The First-Class/Full-Time Permit for Administrators shall be valid for
one school year and shall expire on June 30 of that school year. An educator employed on or after January
1 may be issued a Permit valid until June 30 of the following school year.

11.4.a.3. Conditions for Issuance. —The applicant for the First-Class/Full-Time Permit for
Administrators must submit evidence of satisfyrire completing the following criteria:

11.4.a.3.A. College/University Coursework. —Verification by the designated official at the
eellege-arurivarsity IHE through which the program is being completed that the applicant has completed
25% of the approved program in the specialization(s) for which the permit is requested; AND and

11.4.a.3.B. Professional Commitment. ——Submission of the Professional Commitment
verifying the applicant’s enrollment in the stateappreved state-approved program; ANB and

11.4.a.3.C. Recommendation. —Receive the recommendation of the county superintendent
verifying that the applicant is the most qualified candidate for the position, or, if the candidate for the
permit is a county superintendent, receive a recommendation and verification of employment from the
county board of education.

11.4.a.3.D. Time Limitations. ——All requirements for the Professional Administrative
Certificate endorsed for Principal or Supervisor of Instruction must be completed within five years of the
original issuance of the First-Class/Full-Time Permit for Administrators as specified in W. Va. Code §18A-4-
7a. Allrequirements for the Professional Administrative Certificate endorsed for Superintendent must be
completed within three vyears of the original issuance of the First-Class/Full-Time Permit for
Administrators as specified in W. Va. Code §18-4-2. If required coursework is not available, the county
superintendent may request an extension of the First-Class/Full-Time Permit for Administrators as
specified in §426-136-14. The position held by an educator issued a Full-Time Permit is not subject to
posting provided the educator meets the annual renewal requirements specified in $426-136-11.4.b and

completes the stateappreved state-approved program.

11.4.b. Renewal of the First-Class/Full-Time Permit for Administrators

11.4.b.1. Conditions for Issuance. —The holder of a First-Class/Full Time Permit for
Administrators who continue to be employed in the specialization(s) reflected on the permit must submit
evidence of satishrirg completing the following criteria:

11.4.b.1.A. College/University Coursework. —Verification by the designated official at the
eeHege-eruniversity IHE through which the program is being completed that the applicant has completed
six semester hours of college/university credit reflecting a 3.0 GPA within the ipstitutior—efhigher
education |HE's state—approved state-approved program in the specialization for which the permit is
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requested; AND and

11.4.b.1.B. Recommendation. —Receive the recommendation of the employing county

superintendent irthe—courty-ir-which-the-applicantis—amployed or, if the candidate for the permit is a

county superintendent, receive a recommendation and verification of continued employment and
satisfactory performance from the county board of education as specified in W. Va. Code §18-4-2.

11.4.c. Extension of the First-Class/Full-Time Permit for Administrators for Extenuating
Circumstances. —The First-Class/Full-Time Permit endorsed for Principal, Supervisor of Instruction or
Superintendent may be extended as indicated in §326-136-14 as long as the time frames specified in §426-
136-11.4.3.D are not exceeded.

11.5. Permits for Teachers in Residence

11.5.a. General Criteria. —The Teacher-In-Residence Permit may be granted to an individual who:
1) is enrolled in a WVBE approved teacher-in-residence program in accordance with an agreement
between an irstitution—ofhighereducation |HE and a county board of education; 2} has satisfied the
general requirements in §326-136-9.1.a; 3) has satisfied the test requirements specified in §326436-
10.1.b.3.E; 4) has a minimum GPA of 3.0 in the area of specialization; and 5) has satisfied the conditions
for issuance specified in §426-336-11.5.c.

11.5.b. Validity Period. —The Teacher-In-Residence Permit shall be valid for one school year and
shall expire on June 30.

11.5.c. Conditions for Issuance. —The applicant for the Teacher-In-Residence Permit must submit
evidence of satishrire completing the following criteria:

11.5.c.1. Verification of enrollment in an approved Teacher-In-Residence program; AMB and
11.5.c.2.. Verification of position posting; AMNB and

11.5.d. Criminal History Record Check. —All applicants for the Clinical Experience Permit whose
applications are received by the WVDE shall be fingerprinted by the West Virginia State Police or its
designee as defined in §326—336-9.1.b, unless the applicant holds a valid credential issued by the
WVDE. Such criminal history record check may not be used for subsequent applications for other
credentials issued by the State Superintendent; ANB and

11.5.d.1. Recommendation efCellegefUniversity-Official. —Receive the recommendation of the
designated coHegefuniversity IHE official; ANB and

11.5.d.2. Recommendation efSuperirterdent. —Receive the recommendation of the county
superintendent in the county in which the applicant will serve as the Teacher-In Residence.

11.6. Permits for Clinical Experiences {Teachers, Administrators and Student Support Candidates).
11.6.a. General Criteria. —The Clinical Experience Permit may be granted to an individual who: 1)

is enrolled and in good standing in a WVBE approved educater—preparaten—pregram EPP or in an
out-of-state accredited #rstitetien |HE as specified in §326-136-4.5 with a current agreement with the
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West Virginia county board of education prior to placement in a West Virginia public or non-public school,
in accordance with Policy 5100, for the clinical experience and who may not have yet obtained a bachelor
degree—BA: 2) will have satisfied the state-specific program requirements for the area in which the
individual is seeking licensure prior to clinical placement, 3) has satisfied the general requirements in
5§126-136-9.1.3; and 4) has satisfied the conditions of issuance in §426—36-11.6.c.

11.6.b. Validity Period. —The Clinical Experience Permit shall be valid for one school year and shall
expire on June 30. Upon verification from the irstitutier-afhisheredueation |HE of successful completion
of the clinical experience, the Clinical Experience Permit shall be eligible to be used as a Short-Term
Substitute Permit in the endorsement area in which certification is being sought (Teacher, Administrator,

or Student Support) §426-436-4.62.

11.6.c. Conditions for Issuance. —The applicant for the Clinical Experience Permit may apply during
the semester prior to the beginning of the clinical experience assignment and must submit evidence of
satsfyire completing the following criteria:

11.6.c.1. Verification of enrollment in an in-state or out-of- state—ppreved state-approved
educatorproparationprogram-EPP; AMD and

11.6.c.2. Criminal History Record Check. —All applicants for the Clinical Experience Permit whose
applications are received by the WVDE shall be fingerprinted by the West Virginia State Police or its
designee as defined in §426-1436-9.1.b, unless the applicant holds a valid credential issued by the WVDE.
Such criminal history record check may not be used for subsequent applications for other credentials
issued by the State Superintendent; ANB and

11.6.c.3. Required Testing. —Individuals must pass WVBE required testing as outlined in
5126-136-10.1.b.3.E unless a qualifying exemption is met as outlined in §426-136-10.1.b.3.F.

11.6.c.3.a. Teachers must pass test(s) required for basic skills and content proficiency.

Individuals enrolled in a state-approved teacherpreparatiorpresram EPP resulting in a masters-degree

MA are exempt from basic skills proficiency testing requirements for the clinical experience permit;
11.6.c.3.b. Administrators must pass test(s) required for content proficiency;
11.6.c.3.c. Student Support must pass test(s) required for content proficiency; Speech

Language Pathologist candidates are exempt from this requirement and do not need to provide passing
content proficiency scores prior to completing the clinical experience AND and

11.6.c..4. Recommendation efCellegefUniversity Official. —Receive the recommendation of the
designated ceHegefuniversity IHE official; AND and

11.6.c.5. Recommendation. Receive the recommendation of the Courby-Superrtanrdartcounty
superintendent, ODTP Director, or Multi-County Mecational-Center-Director-orRESABirector.

11.7. Substitute Permits for Professional Educators.

11.7.a. Short-Term Substitute Permit for Teaching, Support and Administrative Personnel.
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11.7.a.1. General Criteria. —The Initial Short-Term Substitute Permit endorsed for general
substitute may be granted to an individual who is temporarily replacing the educator assigned to a specific
position and who has completed: 1) a minimum of a bachelers—degree BA through an accredited
stitutier-af-highereducation |HE-as-defired-in-5126-136-4-5; 2) the general requirements specified in
5126-136-9; 3) with the exception of United States Citizenship; a minimum GPA of 2.0; and 4) the
conditions for issuance specified in $426-136-11.7.a.3. A short-term substitute is one who fills a position
for 30 days or fewer.

11.7.a.2. Validity Period. —The Short-Term Substitute Permit shall be valid for no more than
three school years and shall expire on June 30 of the last year of its validity.

11.7.a.3. Conditions for Issuance. —The applicant for the Short-Term Substitute Permit must
submit evidence of satisbying completing the following criteria:

11.7.a.3.A. Verification of successful completion of 18 clock hours of training provided or
authorized by the employing county board of education or available through the WVDE elearrirg e-
Learning platform to include but not be limited to classroom management, state and local policies, state-
approved content standards ard—ebjectives, and an overview of school law to include reporting
requirements for suspected child abuse. The eighteer 18 clock hours of training may include no more
than six clock hours of classroom observation and must have been completed no more than one year prior
to the date the application is received by the local education agency {LEA). Completion of clinical practice
at a West Virginia irstitutier-et-highereducation |HE approved by the WVBE to offer teacher education
programs may be used in lieu of the training. The clinical practice must have been completed no more
than one year prior to the date the application is received by the local-educatioragerey-LEA; ANB and

11.7.a.3.B. Recommendation efSuperirtendent. —Receive the recommendation of the
emploving county superintendent ir-the-counby-in-which-the-applicantis-amployed.

11.7.b. Renewal of the Short-Term Substitute Permit. ——The applicant for renewal of the
Short-Term Substitute Permit must provide evidence of the following:

11.7.b.1. Verification of Training. —Verification of successful completion of 12 clock hours of in-
service training provided or authorized by the employing county or available through the WVDE eteatrine
e-Learning platform to include but not be limited to classroom management and teaching strategies. The
12 clock hours of renewal training may include no more than three clock hours of classroom observation
and must be completed subsequent to the issuance of the permit being renewed and within the five-year-
period immediately preceding the date of application; 8R-or

11.7.b.2. Successful completion of six semester hours of coursework from a regionally accredited

stiteHerofhichereduecation |HE asdefired-in-§426-136-4-5. The coursework must be related to the
public school program and completed subsequent to the issuance of the permit being renewed and within
the five-year-period immediately preceding the date of application; ANB and

11.7.b.3. Recommendation efSuperirterdent. —Receive the recommendation of the employing
county superintendent i-the-county-ir-which-the-applicantisemployed.

11.7.c. Long-Term Substitute Permit for Teaching, Support and Administrative Personnel.
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11.7.c.1. General Criteria. ——The Initial Long-Term Substitute Permit endorsed for any
specialization recognized on the Professional Teaching, Support, or Administrative Certificate may be
granted to an individual has completed 1) a minimum of a bachelersdegree BA through an accredited
sttuHeor—of—hicher—education |HE as—defired—in—5126-1364-5 or a minimum of a Nursing
Diploma/Asseciate-Begree AA and a valid West Virginia R=N- license; 2) the general requirements specified
in §426-136-9; 3) with the exception of United States Citizenship a minimum GPA of 2.0; and 4) the
conditions for issuance specified in §$426-3436-11.7.c.3. A long-term substitute is one who fills a position
for more than 30 days.

11.7.c.2. Validity Period. —The Long-Term Substitute Permit shall be valid for no more than three
school years and shall expire on June 30 of the last year of its validity.

11.7.c.3. Conditions for Issuance. —The applicant for Long-Term Substitute Permit must submit
evidence of satishrine completing the following criteria:

11.7.c.3.A. Verification of successful completion of 18 clock hours of training provided or
authorized by the employing county or available through the WVDE etearrirg e-Learning platform to
include but not be limited to classroom management, state and local policies, state-approved content
standards ard-ebjectives, and an overview of school law to include reporting requirements for suspacted
child abuse. For elementary education endorsements, training must include teaching reading and literacy.
The 18 clock hours of training may include no more than six clock hours of classroom observation and
must have been completed no more than one year prior to the date the application is received by the
local education agency. Completion of clinical practice at a West Virginia irstitation-of-highereducation
IHE approved by the WVBE to offer teacher education programs may be used in lieu of the training. The
clinical practice must have been completed no more than one year prior to the date the application is
received by the local education agency or an individual who possesses a valid Permanent West Virginia
Professional Teaching Certificate in another endorsement area;

11.7.c.3.A.1. Exceptions. —Those applying for School Nurse Substitute permits must hold a valid
registered-purse RN licensure issued by the West Virginia Board of Examiners with review and approval of
disciplinary action and have completed 12 hours of training related to school nursing and & six hours of
clinical time with a certified school nurse who is an RN; ANB and

11.7.c.3.B. College/University Coursework. ——12 semester hours of coursework with a
minimum GPA of 2.0 for each course from an accredited irstitetHer-efhigheredueatien |HE as-defired-in
512613645 in any specialization area recognized on the Professional Teaching or Support Certificate.
For elementary education endorsements, a minimum of 12 semester hours should include at least one
college level mathematics course and a combination of core content coursework including but not limited
to English, science and social studies. One course related to child development, early learning, or reading
and writing may be used in lieu of a core content course other than mathematics ANB and

11.7.c.3.C. Recommendation e¥Superrtendent. —Receive the recommendation of the
employing county superintendent ir-thecounty-inwhich-theapplicantis-employed; OR-or

11.7.c.3.D. Hold an expired West Virginia Professional Certificate or a valid or expired Qut-of-
State Professional Teaching, Student Support, or Administrative Certificate endorsed for the
specialization(s) consistent with the specialization(s) for which the Substitute Permit is requested;
applicants for the Long Term Substitute Permit may use the expired West Virginia Professional Certificate
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or Out-of-State Professional Certificate, as defined above, only one {4} time to obtain a Substitute Permit
provided that the Certificate has not been expired for more than five {&} years prior to the date of
application. If the Certificate has been expired longer than five {5} years prior to the date of application
for the Substitute Permit, the applicant must follow the requirements as listed in §426-436-11.7.c.3.A. to
obtain the Substitute Permit; AN and

11.7.c.3.E. Recommendation efSuperintenrdent. —Receive the recommendation of the
employing county superintendent ir-the-eourty-ir-which-the-applicartis-employed.

11.7.d. Renewal of the Long-Term Substitute Permit for Teaching, Support and Administrative
Personnel. The applicant for renewal of the Long-Term Substitute Permit for Teaching, Support and
Administrative Personnel must provide evidence of the following:

11.7.d.1. Verification of Training. —Verification of successful completion of 12 clock hours of in-
service training provided or authorized by the employing county or available through the WVDE etearrins
e-Learning platform to include but not be limited to classroom management and teaching strategies. For
elementary education endorsements, training must include teaching reading and literacy. The 12 clock
hours of renewal training may include no more than three clock hours of classroom observation and must
have been completed subsequent to the issuance of the permit being renewed and within the five-year-
period immediately preceding the date of application; or an individual who possesses a valid Permanent
West Virginia Professional Teaching Certificate in another endorsement area; 8R-or

11.7.d.2. Successful completion of six semaster hours of coursework from an accredited
rstituterof-hichereducation |HE asdefired-in-§126-136-4-5. The coursework must be related to the
public school program and completed subsequent to the issuance of the permit being renewed and within
the five-year-period immediately preceding the date of application. For elementary education
endorsements, coursework must be related to the public school program or directly related to Elementary
education; ANB and

11.7.d.3. Recommendation efSuperrtenrdent. —Receive the recommendation of the employing
county superintendent irthe-couriy-rwhich-theapplicantisemployed.

11.7.d.3.A. Exceptions. —Those applying for renewal of the school nurse substitute permit
must have completed 12 hours of training related to school nursing and hold a valid registered-rurse RN
licensure issued by the West Virginia Board of Examiners with review and approval of disciplinary action;

11.7.e. Substitute Permit for Applicants with a Valid West Virginia Professional Certificate.

11.7.e.1. Substitute Permit Applicants with a Valid West Virginia Professional Certificate. —Any
applicant with a valid West Virginia Professional Certificate or a Permit for Non-United States Citizen may
apply for a Long-Term Substitute Permit for any specialization area(s) for which sfhe he/she qualifies in
accordance with §426-136-11.7.c without completing the initial 18 clock hours of training.

11.7.e.2. Renewal of the Substitute Permit issued to Applicants with Valid West Virginia
Professional Certificates. —If the applicant keeps the West Virginia Professional Certificate valid, sfe
he/she is not required to complete the 12 clock hours of renewal training when renewing the Long-Term
Substitute Permit provided all other requirements are met.
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11.7.f. Initial Substitute CareerandFechhical-Educatior CTE Permit

11.7.f.1. General Criteria. —A Substitute CareerandFfechricalEduecation CTE Permit for teaching
in a CareerardtechricalEducation CTE secondary or adult program may be issued to a person who holds
a high school diploma or egquivalent—state-approved high school equivalency, or a degree, if applicable,
through an accredited college-oruriversity |IHE as-defired-in§126-136-4-5; and has completed: 1) the
general requirements specified in $326-336-9; 2) the common conditions for issuance identified in §426-
136-11.7.f.3; and 3) the appropriate content-specific conditions for issuance identified in the West
Virginia Careerardtechnrical-Educatior CTE Endorsement and Testing Manual maintained on the WVDE
website.

11.7.7.2. Validity Period. —The Substitute Careerand—echnical-Edueation CTE Permit shall be
valid for no more than three school years and shall expire on June 30 of the last year of its validity.

11.7.f£.3. Common Conditions for Issuance. —The applicant for the Substitute Career—and
Fechrical-Education CTE Permit must submit evidence of satisfying all of the following common conditions
for issuance AMB and the appropriate content specific conditions for issuance identified in the West
Virginia GareerandJechnical-Education CTE Endorsement and Testing Manual maintained on the WVDE
website.

11.7.f.3.A. Wage-Earning Experience. —Verification of the required years of work experience
by the current or former employer(s)as described in the West Virginia Careerandtechnical-Education CTE
Endorsement and Testing Manual maintained on the WVDE website; ANB and

11.7.f.3.B. Verification of successful completion of 18 clock hours of training provided or
authorized by the employing county to include, but not be limited to, classroom management, state and
local policies, instructional goals and objectives, and an overview of school law to include reporting
requirements for suspected child abuse. The 18 clock hours of training may include no more than six clock
hours of classroom observation and must have been completed no more than one year prior to the date
the application is received by the local-educatiorageney-LEA. RegisteredMurses RNs who hold a valid
nursing license and are hired as clinical instructors to monitor students in the practical nursing and
certified nursing assistant programs are exempt from the 18 hours of training as specified in this section;
AMDB and

11.7.f.3.C. Industry Recognized Credentials. —The applicant for the Substitute Careerard
Fechnical-Education CTE Permit must submit evidence of holding the industry recognized credential(s), if
applicable, as identified in the EareerardFechricalEducatior CTE Endorsement and Testing Manual on
the WVDE website; AMB and

11.7.f.3.D. Recommendation-efthe—empleoyineSuperntendept—RESA-Director—Multi-County
Mecational-Certer—Director—or—OBIRPDirector. —Receive the recommendation of the employing
Superintendent, RESA-Birestor-Multi-County Mecatioral-Certar-Director, or ODTP Director; AMNB and

11.7.f.3.E. Substitute Careerandtechhrical-Edueation CTE Permit Applicants with a Valid West
Virginia Professional Certificate. —Any applicant with a valid West Virginia Professional Certificate may
apply for a Substitute CareerandFechnical-Education CTE Permit for any specialization area(s) for which
sthe he/she qualifies in accordance with the appropriate content specific conditions for issuance
identified in §426-136-11.7.f.3 without completing the initial 18 clock hours of training.
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11.7.g. Renewal of Substitute Careerandtechrical-Education CTE Permit

11.7.g.1. Conditions for Issuance. —The holder of a Substitute Careerandtechrical Education
CTE Permit must submit evidence of satisbyirg completing the following criteria:

11.7.g.1.A. Verification of Training. —Verification of successful completion of 12 clock hours
of in-service training provided or authorized by the employing county to include, but not be limited to,
classroom management and teaching strategies. The 12 clock hours of renewal training may include no
more than three clock hours of classroom observation and must have been completed subsequent to the
issuance of the permit being renewed and within the five-year period immediately preceding the date of
application; 8R-or

11.7.g.1.B. Successful completion of six semester hours of coursework from a regionally

accredited irstitutier-efhighereducation | HE-as-defiredin§d26-136-4-5. The coursework must be related
to the public school program and completed subsequent to the issuance of the permit being renewed and
within the five-year-period immediately preceding the date of application; AMB and

11.7.g.1.C. Industry Recognized Credential. —A valid industry credential is required for
renewal of the Substitute Careerard—FechricalEdueation CTE Permit as identified in the West Virginia
Careerardtechricalkdueatieon CTE Endorsement and Testing Manual maintained on the WVDE website,
if applicable; AMNB and

11.7.g.1.D. Recommendation—efSuperirtendent—RESADirector—Muti-County—ocational
CenterBirectororOBFRDirestor. —Receive the recommendation of the Superintendent, RESA-Birector;
Multi-County Mecatieral-Center Director, or ODTP Director.

11.8. Adult Credentials
11.8.a. Adult Licenses and Permits

11.8.a.1. Adult License endorsed for Adult {Basie-Education. —The Adult License endorsed for
Adult {Basie} Education shall be valid for no more than five years {&+and expire on June 30 of the last year
of its validity. The applicant must submit evidence of satisfyirg all criteria identified in §426-336-11.8.b.
for an initial license and §426-3436-11.8.c. for renewal of the license.

11.8.3.2. Adult Permit endorsed for areas of CareerandFechrical-Edueation CTE. —The Adult
Permit endorsed for areas of CareeranrdFechrical-Eduecation CTE for part-time employment shall be valid
for no more than five years and expire on June 30 of the last year of its validity. The applicant must submit
evidence of satisfpirg all criteria identified in §326-3136-11.8.d. for an initial permit and §326-136-11.8.e.
for renewal of the permit.

11.8.a.3. Adult Permit endorsed for Emergency-Medical-Serdces-EMS (Public Service Training). -
—The Adult Permit endorsed for Emergeney-PMedical-ServdeasE MS for part-time employment shall be valid

for no more than five years and expire on June 30 of the last year of its validity. The applicant must submit
evidence of satisfyire all criteria identified in 842633&-11.8.f. for an initial permit and $426—336-11.8.2.
for renewal of the permit.
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11.8.a.4. Adult Permit endorsed for Fire Service Training (Public Service Training). —The Adult
Permit endorsed for Fire Service Training for part-time employment shall be valid for no more than five
years and expire on June 30 of the last year of its validity. The applicant must submit evidence of satisfyirg
all criteria identified in §326-136-11.8.h. for an initial permit and §3+26-336-11.8.i. for renewal of the
permit.

11.8.b. Initial Adult License Endorsed for Adult fBasic-Education. —The applicant must submit
evidence of satisbire completing the following criteria for an Initial Adult License Endorsed for Adult

{Basic-Education.

11.8.b.1. A minimum of a bachelors—degree BA from an accredited irstitutior—ofthigher
eddcation |HE as-defiredin§126-136-4-5; AMB and

11.8.b.2. Completion of the general requirements specified in §426-136-9; AND and

11.8.b.3. The minimum GPA specified in §426-136-9.8; AND and

11.8.h.4. Recommendatlon oLthe—emplesqng—S&pemﬁeﬂden-t,—RESA—D#eeteHw%—éeuﬂ%y

——Receive the
recommendation of the employlng Superintendantcounty supermtendent RESA-BHectar-Multi-County
Yeeatieral-Center Director, or ODTP Director. For community-based organizations or non-educational
agencies, the WVDE Adult Education Director may recommend for licensure.

11.8.c. Renewal of the Initial Adult License Endorsed for Adult {Basie} Education. —The applicant
must submit evidence of satisfyirg the following for renewal of the Adult License Endorsed for Adult

{Basie} Education.

11.8.c.1. College/University Coursework. —Six semester hours of college/university coursework
reflecting a 3.0 GPA related to the public school program or related to basic skills content; 84&-or

11.8.c.2. Age 60. —Has reached 60 years of age and presents a phetecopy of the birth certificate
or official government issued documentation; ANB and

11.8.c.3. Professional Bexelepment Learning Activities. —Adult {Basie} Education professional
develepmentlearning activities as prescribed in the West Virginia Adult Education Instructor Handbook
on the WVDE website and approved by the licensing agency; AMB and

11.8.c.4. Recommendatlon ef—the—emplewﬁg—S&pem%endem—RESA—Dmeeter—MmH—GQ&my

. ——Receive the
recommendation of the employlng Su-pe#m-t—en-d-eﬂ-t—countv supermtendent RESA-Directar-Multi-County
Meceational-Certer-Director or ODTP Director. For community-based organizations or non-educational
agencies, the WVDE Adult Education Director may recommend for licensure.

11.8.d. Initial Adult Permit endorsed for areas of Career and Technical Education. —The applicant
must submit evidence of satishrire the following for the Adult Permit endorsed for part-time employment
in areas of Careeranrd—FechricalEdusatien CTE identified in the West Virginia Gareerard—echrical
Edueation CTE Endorsement and Testing Manual maintained on the WVDE website.
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11.8.d.1. The general requirements specified in §426-136-9; AND and

11.8.d.2. A minimum of a high school diploma, a state—appreved state-approved high school
equivalency, or a degree, if applicable, through an accredited colege-aruhiversity |HE asdefiredinii26-
136-4-5; AMB and

11.8.d.3. Content specific conditions for issuance as identified in the West Virginia Gareerand
Fechnical-Education CTE Endorsement and Testing Manual maintained on the WVDE website (including
industry credentials and work experience, as applicable); AMB and

11.8.d.4. Recommendation efthe—employingSuperirtendent—RESADirector—NMut-County
Veeational-CerterDirector—or—0OPbFRDPirector. ——Receive the recommendation of the employing

Superirteprdenrt—county superintendent, RESA—Birector—Multi-County Meeatieral—Certer Director,

desighated official from the WVDE Division of Technical Education and Governor’s Economic Initiative, or
ODTP Director. For community-based organizations or non-educational agencies, the WVDE Adult

Education Director may recommend for licensure.

11.8.e. Renewal of the Adult Permit endorsed for areas of Career and Technical Education. —The
applicant must submit evidence of satishyirg completing the following criteria for renewal of the Adult
Permit endorsed for part-time employment in areas of CareerardFechricalEducation CTE identified in
the West Virginia CareerandtechniealEdueation CTE Endorsement and Testing Manual maintained on
the WVDE website:

11.8.e.1. College/University Coursework. —Six semester hours of college/university coursework
reflecting a minimum 3.0 GPA related to the public school program; AN and

11.8.e.2. Industry Recognized Credential. —A valid industry credential is required for renewal of
the Adult Permit as identified in the West Virginia CareerardFechrical-Education CTE Endorsement and
Testing Manual maintained on the WVDE website, if applicable; ANB and

11.8.e.3. Recommendatlon ef—the—empleymg—S&peFm%eﬂdem—RESA—%eeter—Mﬂkkéeun%y

.  ——Receive the
recommendatlon of the employlng Su-pe#m-t—en-d-eﬂ-t—countv superintendent, RESA-Birecter—-Multi-County
Mocatiopal-CapterDirector, designated official from the WVDE Division of Technical Education and
Governor’s Economic Initiative, or ODTP Director. For community-based organizations or non-educational
agencies, the WVDE Adult Education Director may recommend for licensure.

11.8.f. Initial Emergency Medical Services (EMS) Adult Permit. —The applicant for the Initial

Emergency-MadicalServicas{E M5} (Public Service Training) Adult Permit for part-time employment must
submit evidence of satisfpire completing the following criteria:

11.8.f.1 General Requirements. —Completion of the general requirements specified in §426-
136-9; AMNB and

11.8.f.2. License. —Hold a current West Virginia Emergency Medical Technician (EMT) license
West Virginia Paramedic Certification, e~National Registry EMT, or Paramedic license; ANB and

11.8.f.3. Experience. —Complete four years of recent volunteer or paid work experience, which
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may include emergency room or emergency medical care, beyond the training period in the occupation
to be taught; ANB and

11.8.f.4. Test. —Scores reflecting a minimum of 85% on a WVDE approved examination; AND

11.8.f.5. Certification. —Hold a valid cardiopulmonary resuscitation (CPR) instructor certification;
AMB and

11.8.f.6. Professional Bexeleprent Learning Activities. —Complete a WVDE approved instructor
course; ANB and

11.8.f.7. Field-Based Experience. —Successfully complete the EMT field-based experience; AND
and

11.8.f.8. Education Level. —A minimum of a high school diploma, a state—appreoved state-

approved high school equivalency, or a degree, if applicable, through an accredited college-artriversity
asdefiredHn-§126-136-4-5 |HE; AMD and

11.8.f.9. Recommendation efthe—employireSuperintendepniorRESADirecter. —Receive the

recommendation of the employing Superirterdent—erRESA—Direster county superintendent or a
designated official from WVDE Division of Technical Education and Governor’'s Economic Initiative.

11.8.g. Renewal-of the Emergeney-MedicalSerdces EMS Adult Permit. —The applicant for renewal
of the EMS Adult Permit for part-time employment must submit evidence of satisfyire completing the
following criteria:

11.8.g.1. Llicense. —Hold a valid West Virginia EMT, West Virginia Paramedic Certification, or
National Registry EMT or Paramedic license; ANB and

11.8.g.2. Certification. —Hold a valid CPR instructor certification; AMB and

11.8.g.3. Teaching Experience. —Complete 30 hours of teaching activity in EMS or related
courses subsequent to the issuance of the license being renewed; AND and

11.8.g.4. Attend at least three approved instructor seminars subsequent to the issuance
of the license being renewed; AMNB and

11.8.g.5. Recommendation-efthe—emplovingSuperintondentorRESA-Director. —Receive the
recommendation of the employing Superntendent—arRESA-Director——which—the—applicantteaches

county superintendent or a designated official from the WVDE Division of Technical Education and
Governor’s Economic Initiatives.

11.8.h. Initial Fire Service Training Adult Permit. —The applicant for the Initial Fire Service Training

Fublic-Service—TFrainingt Adult Permit for part-time employment must submit evidence of satishying

completing the following criteria:

11.8.h.1. General Requirements. —Completion of the general requirements specified in §426-
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136-9; AND and

11.8.h.2. Experience. —Complete four years of volunteer or paid work experience in the field of
fire service; ANB and

11.8.h.3. Professional Bexelopmenrt Learning Activities. —Complete an approved instructor
training program and successfully complete the field-based experience in fire instructor training and
provide verification of completion of required training in firefighting and hazardous materials, ANB and

11.8h.4. Certification. —Hold current Cardiopulmonary Resuscitation (CPR) certification; and
First Aid or Advanced EMS certification AND and

11.8.h.5. Test scores reflecting a minimum of 85% on a WVDE approved examination; AND and

11.8.h.6. Education Level. —A minimum of a high school diploma, a state—appreved state-

approved high school equivalency, or a degree, if applicable, through an accredited eollege-aruriversity
|HE asdefradinsi26-136-4-5; AND and

11.8.h.7.

Recommendation. —Receive the recommendatlon of the employlng SH-peFm-t-eﬂd-en-t—er—R-I%A—Dl-Feete%

county superintendent or a designated official from the WVDE Division of Technical Education and
Governor’'s Economic Initiatives;

11.8.i. Renewal eftheFtire-SerriceTrairirgAdwPermit. —The applicant for renewal of the Fire
Service Training Adult Permit for part-time employment must submit evidence of satisfying completing
the following criteria:

11.8.i.1. Teaching Experience. —Complete 30 hours of teaching activity in an approved fire
service or related course subsequent to the issuance of the license being renewed; AMB and

11.8.i.2. Professional Beveleprmernt Learning Activities. ——Attend at least three approved
instructor seminars subsequent to the issuance of the license being renewed; ANB and

11.8.i.3. Recommendation-efthe-employiraSuparirtendent—orRESADirectar. —Receive the
recommendation of the employing Superinterdent—er—RESA—DBirecter county superintendent or a
designated official from the WVDE Division of Technical Education and Governor’s Economic Initiatives.

11.9. Authorizations Issued to Educators

11.9.a. General Criteria. —An Authorization may be issued to a person who has completed: 1) the
minimum of a bachelors—desree BA or a masters-degree MA as specified in Appendix A through an
accredited institutior—ef-highereducation |HE as-defired-in-5126-136-4-5, if applicable; 2} the general
requirements specified in $326-336-9, with the exception of citizenship as noted for coaches; 3) the
minimum GPA specified in §426-136-9.8, if applicable; and 4) the conditions for issuance specified for the
specialization or concentration for which licensure is requested. The Authorization shall be endorsed to
indicate the specialization(s) and/or concentration(s) and grade levels in which the holder can be legally
assigned within the public schools. The Authorization may be issued to an individual who is assigned to a
position for which a specialization related to public school instruction or a public school program does not
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exist on the Professional or GareerandFechnicalEducation CTE Certificate.

11.9.b. Validity Period. —An Authorization shall be valid for one school year and shall expire on
June 30, unless language herein extends the validity period. An applicant employed in a specialization
other than coaching on or after January 1 may be issued an Authorization valid until June 30 of the
following school year. The Authorization endorsed for coaching shall expire June 30 of the current school
year.

11.9.c. Conditions for Issuance. —The applicant for an Authorization must submit evidence of
satisfying the specific conditions for issuance for the specialization for which licensure is requested:

11.9.c.1. Qut-of-Field Authorization for Teaching

11.9.c.1.A. Initial Out-of-Field Authorization for Teaching. —The applicant must submit
evidence of satishrire completing the following criteria:

11.9.c.1.A.1. Valid Certificate. ——Hold a valid West Virginia Professional Teaching
Certificate; ANB and
11.9.c.1.A.2. Board of Education Approval. —Receive approval from the local board of

education; ANB and

11.9.c.1.A.3. Professional Commitment. —Submit the Professional Commitment verifying

that the applicant is enrolled in an irstitution-of-hichereducation |HE's state—approved state-approved
program; ANB and

11.9.c.1.A.4. Recommendation efSuperntendent. —Receive the recommendation of the
county superintendent verifying that the applicant is the most qualified or only candidate for the position.

11.9.c.1.A.5. Limitations. ——Qut-of-Field Authorizations are restricted to teaching
specializations and will be granted only if the applicant does not qualify for a First-Class/Full-Time Permit.

11.9.c.1.A.6. Extension. —An Qut-of-Field Authorization may be extended as indicated in

3126-136-14.4.b.

11.9.c.1.B. Renewal of the Qut-of-Field Authorization for Teaching ——The applicant for
licensure must submit evidence of satisfrire completing the following criteria:

11.9.c.1.B.1. Valid Certificate. ——Hold a valid West Virginia Professional Teaching
Certificate; AND and

11.9.c.1.B.2. College/University Coursework. ——Complete six semester hours of
college/university coursework or approved by the accredited IHE where the applicant is completing the
approved licensure program reflecting a 3.0 GPA within an irstitutior—efhighereducation |HE's state
toward the approved program degree reguirements in any or a combination of the specializations for
which the Out-of-Field Authorization is granted; AMB and

11.9.c.1.B.3. Recommendation ef—astitttion—et—Higher—Education. ——0Obtain the
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recommendation of the designated official at the esHege-eruniversity IHE through which the program is

being completed, verifying that the coursework completed is part of the institutien-efhisheroducation
IHE’s state-approved program; AMNB and

11.9.c.1.B.4. Recommendation efSuperirterdent. —Receive the recommendation from
the employing county superintendent irthe-courty-ir-which-theapplicartis-employed.

11.9.¢c.1.C. Initial Authorization for Alternative Education. —The applicant for licensure must
provide evidence of satisbgirg completing the following criteria:

11.9.c.1.C.1. West Virginia Professional Teaching Certificate. —Hold a valid West Virginia
Professional Teaching Certificate; AMNB and

11.9.c.1.C.2. Recommendation efSuperintendent. —Receive the recommendation from
the county superintendent verifying that the applicant is the most qualified candidate for the position and
meets the selection criteria for being able to work with troubled and disruptive youth as established in
W.Va=—§426-136- 126CSR99, WVBE Palicy 4373, Expected Behavior in Safe and Supportive Schools {Retiey

4373).

11.9.c.1.D. Renewal of the Authorization for Alternative Education. —The applicant for
licensure must provide evidence of satisfrirg completing the following criteria

11.9.c.1.D0.1. Valid Certificate. ——Hold a valid West Virginia Professional Teaching
Certificate; ANB and

11.9.c.1.D.2. Recommendation-of-Superintendent——Receive the recommendation from

the county superintendent verifying that the applicant is the most qualified candidate for the position.

11.9.c.1.E. Initial Authorization for Careerardtechrical-Education CTE Courses. —To teach
each of the concentration introductory courses identified below, the applicant for licensure must provide

evidence of satishring thefollowingrequirements completing the following criteria:

11.9.c.1.E.1. Health Care Fundamentals. ——Hold a Professional Teaching Certificate
endorsed for biology, chemistry, general science or health; AND and

11.9.c.1.E.2. Professional Bevelepment Learning Activities. —Complete WVDE sponsored
professional develeprmentlearning; AMB and

11.9.c.1.E.3. Recommendation efSuperintendent. —Receive the recommendation of the
employing county superintendent irthe-eeurty-r-which-Hheappheanitisempleyed with verification that

there is no available candidate with the required certification.

11.9.c.1.F. Renewal of the Authorization for CareerandFechhical-Education CTE Courses. —
The applicant for licensure must provide evidence of satisfrirg completing the following criteria:

11.9.c.1.F.1. Health Care Fundamentals. —Complete WVDE sponsored professional
develepment-learning activities; AMNB and
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11.9.c.1.F.2. Recommendation efSuperirtendent. —Receive the recommendation of the
employing county superintendent irthe-eeurty-i-which-theappheartisempleyed with verification that

there is no available candidate with the required certification.

11.9.c.1.G. Initial Authorization for Chief School Business Official. Refer to §10.7.—Fhe

11.9.c.1.4H. Initial Authorization for Coaching. —The applicant for licensure must provide
evidence of satishrirg completing the following criteria:

11.9.c.14H.1. High School Diploma or TASC. —Hold a minimum of a high school diploma
or TASC; ANB and

11.9.c.14H.2. Contract. —Be employed under a contract with a board of education to serve
as a coach; AMNB and

11.9.c.14H.3. Professional Bexeleprent Learning Activities. —Complete approved training
if the sport falls within the jurisdiction of the West Virginia Secondary School Activities Commission
(WVSSAC), or approved local board of education training if the sport is not within the jurisdiction of the
WVSSAC; ANB and

11.9.c.14H.4. Recommendation efSuperirtendert. —Receive the recommendation of the
county superintendent verifying that the applicant is the most qualified candidate for the position.

11.9.c.14H.5. Continued Employment. —A coach who previously received an Authorization
based on less than a high school diploma or TASC and has no break in service may continue to receive an
Authorization.

11.9.c.1.4H.6. Exemption. —A coach is exempt from meeting the citizenship requirement.

11.9.c.1.4. Renewal of the Authorization for Coaching. —The applicant for licensure must
provide evidence of satisbgirg completing the following criteria:
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11.9.c.1.H4.1. Contract. —Be employed under a contract with a West Virginia county board
of education to serve as a coach; ANB and

11.9.c.14.2. Recommendation efSuperrterdent. —Receive the recommendation of the
county superintendent verifying that the applicant is the most qualified candidate for the position.

11.9.c.1.&). Permanent Authorization for Grade Modification. —The applicant for licensure
must provide evidence of satishire thefellewins completing the following criteria:

11.9.c.14J.1. Valid license. —Hold a valid license reflecting an endorsement(s) listed in
Appendix A ; AMB and

11.9.c.1.k).2. Recommendation-efthe-Superirtendent. —Receive the recommendation of
a county superintendent.

11.9.c.1.£K. Initial Authorization for Jobs for West Virginia Graduates Program. —The
applicant for licensure must provide evidence of satisfyirs the-folewirs completing the following criteria:

11.9.c.1.£K.1. Degree. —Hold a minimum of a baeh-el-eH—d-egFee-BA from an accredited
rstityter-ethighereducation | HEas-defiredin§126-136-4-5; AND and

11.9.c.1.£K.2. Employment. —Is employed as a teacher in the Jobs for West Virginia's
Graduates Program; AND and

11.9.c.1.£K.3. Recommendation-efthe-Superirtendent. —Receive the recommendation of
the employing county superintendent irthe-courty-in-which-theapplicanrtis-employed.

11.9.c.1.84L. Renewal of the Authorization for Jobs for West Virginia’s Graduates Program. —
The applicant for licensure must provide evidence of satishrins thefolewire—completing the following
criteria:

11.9.c.1.8L.1. Employment. —Is employed as a teacher in the Jobs for West Virginia's
Graduates Program; AMND and

11.9.c.1.ML.2. Recommendation-e+the-Superirterdenrt——Receive the recommendation
of the county superintendent in the county in which the applicant is employed.

11.9.c.1.MM. Initial Authorization and Renewal for Junior Reserve Officers’ Training Corps
(JROTC), Program. —The applicant for licensure must provide evidence of satishring the—folowing
completing the following criteria:

11.9.c.1NM.1. Hold 3weier JROTC Instructor certification awarded by a branch of the
United States Branch Military.

11.9.c.1.8M.2. Recommendation-efSuperirtenderi——Receive the recommendation of
the county superintendent verifying that the applicant is the most qualified candidate for the position.
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11.9.c.1.@N. Initial Temporary Authorization for School Nutrition Director. —The applicant
for licensure must provide evidence of satisfying the following:

11.9.c.1.-9N.1. Degree. —At a minimum, a bachelor’s degree and a minimum 2.5 GPA
including six semester hours of coursework related to nutrition, food, and/or food service management
or WVDE approved training as provided by the Office of Child Nutrition. The six semester hours or
approved training must be completed within 90 days of the start date; AND

11.9.c.1.8N.2. Additional requirement Food Safety Training. —The applicant for licensure

must provide evidence of at least eight hours of food safety training obtained no more than five years
prior to or within 30 days of start date; ANB

11.9.c.1.-8N.3. Recommendation eftheSupernrtendert. —Receive the recommendation
of the county superintendent irthecourty-r-which-theapplicantisemployed verifying that the applicant

is the most qualified candidate for the position.

11.9.c.1.9N.4. Validity Period. —The Temporary Authorization for School Nutrition
Director shall be valid for three years.

11.9.c.1.R0. Renewal of the Temporary Authorization for School Nutrition Director. —The
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applicant for licensure must provide evidence of satisfying the following:

11.9.c.1.R0.1. Professional Bevelopment Activities. —Completion of 12 clock hours of
job-specific training each year related to child nutrition programs ; ANB

11.9.c.1.-R0O.2. USDA Required Food Safety Training. —5School Nutrition Director must
maintain a valid food safety certification while employed in the school meal program; AND

11.9.c.1.-R0.3. Recommendation efthe-Superrterdert. —Receive the recommendation
of the county superintendent i-thecourby--which-the-applicanrtis-employed.

11.9.c.1.5R. Initial Authorization for Speech Assistant. —The applicant for the licensure must
provide evidence of satistying thefollowing completing the following criteria:

11.9.c.1.5R.1. Degree. —Hold a minimum of a bachelers-degree BA in speech pathology
or communication disorders from an accredited irstitatien |HE; AND and

11.9.c.1.52.2. Employment. —Is employed as a speech assistant by a West Virginia county
board of education; ANB and

11.9.c.1.5R.3. Recommendation efthe-Superirtepdent. —Receive the recommendation
of the county superintendent verifying that the applicant is the most qualified candidate for the position

and that no fully West Virginia-certified Speech—tanguagerPathoelogist SLP has applied for the available
position.

11.9.c.1.¥Q. Renewal of the Authorization for Speech Assistant. —The applicant for the
licensure must provide evidence of satisheire thefellowine completing the following criteria:

11.9.c.1FQ.1. Professional Beweleprenrt Learning Activities. —Complete professional
develepmentlearning activities as designated by the WVDE; AND and

11.9.c.1.FQ.2. Employment. —Is employed as a speech assistant by a West Virginia county
board of education; ANDB and

11.9.c.1.#Q.3. Recommendation efthe-Superrtendent. —Receive the recommendation
of the county superintendent verifying that the applicant is the most qualified candidate for the position

and that no fully West Virginia-certified SpeeehtaradagePathelogist SLP has applied for the available
position.

11.9.c.1.”4R. Permanent Authorization for Speech and Hearing Therapy or Educational
Audiology, birth through adult. —The applicant for licensure must provide evidence of satisfyires the
fellowiracompleting the following criterias

11.9.c.1.4R.1. Valid License. —Hold a valid West Virginia Professional Certificate endorsed
for speech and hearing therapy or educational audiology; ANB and

11.9.c.1.4R.2. Recommendation efthe-Superrtendent. —Receive the recommendation
of the employing county superintendent ir-the-eaurty-r-which-the-appheartisempleyed.
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11.9.c.1.4R.3. Limitations. —The Authorization shall remain valid provided the applicant
maintains his/her Professional Certificate endorsed for speech and hearing therapy or educational
audiology. The Authorization shall be valid in any county in West Virginia.

11.9.c.1.MS. Initial Authorization for Curriculum/Cultural Enrichment. —The applicant for
licensure must meet the following criteria:

11.9.c.1.85.1. Degree. —Hold a minimum of a baehelers-degree BA from an accredited
rstituHer-ethighereducation |HE as-defiredin5126-136-4-5; AND and

11.9.c.1.%5.2. Employment. —Is employed by a West Virginia county board of education
to provide curriculum/culture enrichment in accordance with locally adopted policy that provides
assurance that such personnel do not replace a fully state certified educator; AND

11.9.c.1.M5.3. Recommendation efthe-Superirtendent. —Receive the recommendation
of the employing county superintendent ir-which-the-applicartis-employed.

11.9.c.1.WT. Renewal of the Authorization for Curriculum/Cultural Enrichment. —The
applicant for licensure must the following criteria:

11.9.c.1.T.1. Employment. —Is employed by a West Virginia county board of education
to provide curriculum/cultural enrichment in accordance with locally adopted policy that provides
assurance that such personnel do not replace a fully state certified educator; ANB and

11.9.c.1.T.2. Recommendation efthe-Superirtepdent. —Receive the recommendation
of the employing county superintendent i-which-the-applicaniseamployed.

11.9.c.1.¥U. Initial Temporary Reading Authorization. —The applicant for licensure must meet
the following criteria:

11.9.c.1.xU.1. Valid Certificate. —Hold a valid Professional Teaching Certificate endorsed
for Multi-Subjects (K-8) or Elementary Education (1-8); ANB and

11.9.c.1.%U.2. Employment. —Is employed to provide reading instruction in grades seven
and eight by a West Virginia county board of education whose local policy provides assurance that such
personnel do not replace a fully state certified educator; AMB and

11.9.c.1.-%U.3. Recommendation efthe-Superirterdent. —Receive the recommendation
of the employing county superintendent ir~which-the-applicartisemployed.

11.9c.1.¥V. Renewal of the Temporary Authorization for Reading. ——The applicant for
licensure must meet the following criteria:

11.9.c.1¥V. 1. Employment. —Is employed to provide reading instruction in grades 7 and

8 by a West Virginia county board of education whose local policy provides assurance that such personnel
do not replace a fully state certified educator; AND and
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11.9.c.1.-¥V.2. Recommendation efthe-Superinterdent. —Receive the recommendation
of the employing county superintendent ir~which-the-applicanrtisemployed.

11.9.c.1.2W. Initial Temporary Authorization for Technology Integration Specialist. —The
Temporary Authorization for Technology Integration Specialist is valid for one year and is eligible for one
renewal in the year immediately following the initial authorization for technology integration specialist.

The applicant for licensure must provide evidence of satisfyine the—fellowine—eritera completing the
following criteria:

11.9.c.1.2W.1. Degree. —Hold a minimum of a bachelors-degree-BA; AMNB and

11.9.c.1.2W.2. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AND
and

11.9.¢.1.-ZW.3. Professional Bevelopment Learning. —Complete up to 40 days (320 clock
hours) of professional dexelepmertlearning credit related to technology integration programs offered or
approved by the WVDE; AND and

11.9.c.1.2W.4. Recommendation efthe-Superirterdent. —Receive the recommendation
of the employing county superintendent irthe-eeurty-r-which-the-applicartisemployed.

11.9.c.1.AAX. Renewal of the Temporary Authorization for Technology Integration Specialist.

-- The applicant for licensure must provide evidence of satisbying thefellewing completing the following
criteria:

11.9.c.1.AAX.1. Professional Beveleprenrt Learning Activities. ——Acceptance into the
WVDE Technology Integration Specialist Cohort. Upon completion of the required 40 days/320 hours of
training the educator may apply for the Advanced Credential endorsed for Technology Integration
Specialist; ANB and

11.9.c.1.AAX.2. Recommendation. —Receive the recommendation of the employing
county superintendent i-the-county-r-which-the-applicantisemployed.

11.9.c.1.BBY. Initial Authorization for School Nurse. ——The applicant for licensure must
provide evidence of satisheirg completing the following criteria:

11.9.c.1.BBY.1. Degree. —1) Hold a minimum of a Nursing Diploma/AsseciateDegrea-AA;
AND and 2) hold a valid R=N- license issued by the West Virginia Board of Examiners; ANB and 3) employed
to meet student health care needs after the ratio set forth in W. Va. Code §18-5-22 is met; @R—or 4) is
employed when no applicants meet the school nurse certification requirements as defined in

§126-126-10.3.b.; AMNB and

11.9.c.1.BBY.2. Professional Bevelopment Learning Activities. —Must complete the School
Nurse orientation professional develepmenrtlearning activities provided or approved by the WVDE; AND
and

11.9.c.1.BBY.3. Employment. —Is employed to meet student health care needs by a West

Virginia county board of education; AMNB and
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11.9.c.1.BBY.4. Recommendation efthe-Superirterdent. —Receive the recommendation
of the county superintendent verifying that the applicant is: 1) being employed to meet student health
care needs after the ratio set forth in W. Va. Code §18-5-22 is met; 8R-or 2) the most qualified candidate
for the position in which no applicant meeting the School Nurse Certification requirements as defined in

5126-1326-10.3.b- has applied.

11.9.c.1.€€Z. Renewal of the Authorization for School Nurse. —he applicant for licensure
must prove evidence of satishyire completing the following criteria:

11.9.c.1.€€2.1. Licensure. —Hold a Valid R=N- license issued by the West Virginia Board of
Examiners with review and approval of disciplinary action; ANB and

11.9.c.1.6€2.2. Professional Beveloprment Learning Activities. ——Must complete a
minimum of 12 continuing education contact hours in school health or pediatric medicine topics provided
or approved by the WVDE; ANB and

11.9.¢.1.6€2.3. Employment. —Is employed to meet student health care needs by a West
Virginia county board of education; AMB and

11.9.c.1.e€Z2.4. Recommendation efthe-Superirtendent. —Receive the recommendation
of the county superintendent verifying that the applicant is: 1) employed to meet student health care
needs after the ratio set forth in W. Va. Code §18-5-22 is met; 8R-or 2) the most qualified candidate for
the position in which no applicant meeting the School Nurse Certification requirements as defined in
§126-136-10.3.b- has applied.

11.9.c.1.BBAA. Permanent Authorization for Community Programs. ——The applicant for
licensure must submit evidence of satisfring the following after August 1, 2013:

11.9.c.1.BBAA.1. Degree. —The minimum of a bachele+rs-dearee BA in child development,
early childhood, or occupational development with an emphasis in child development/early childhood;
AMB and

11.9.c.1.BBAA.2. Specialized Training. —Verification of coursework and/or professional
develepment—learning, approved by the WVDE, in the areas of preschool special education, child
development, preschool curriculum, early language and literacy, assessmeant of young children, and family
and community involvement; ANB and

11.9.c.1.BBAA.3. Experience. —Verification of at least one year of early education teaching
experience; AND and

11.9.c.1.BBAA.4. Recommendation. —Receive the recommendation of the applicant’s

employer; either the employing county superintendent Hemployed-byacounty-board-aofeducation SR-or

the director of the employing collaborative community program under contract by the county board of

education fempleyved-bya-collaborativeprosratn.

11.9.c.1.£EBB. Initial Temporary Authorization for Community Programs. —The applicant for
licensure must submit evidence of satisfging the following after August 1, 2013:
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11.9.c.1.EEBB.1. Degree. —The minimum of a bachelorsdegree BA in child development,
early childhood, or occupational development with an emphasis in child development/early childhoaod;
AMB and

11.9.c.1.EEBB.2. Experience. —Verification of at least one year of early education teaching
experience; ANB and

11.9.c.1.eEBB.3. Commitment. —Submission of commitment verifying the applicant’s
agreement to complete coursework and/or professional develeprment-learning, approved by the WVDE,
in the areas of preschool special education, child development, preschool curriculum, early language and
literacy, assessment of young children, and family and community involvement; ANB and

11.9.c.1.EEBB.4. Recommendation. —Receive the recommendation of the applicant’s

employer; either the employing county superintendent i~employed-by-a-ceurty-board-oFeducation OR-or
the director of the emploving collaborative community program under contract by the county board of

education empleyed-byacollaborative-procram.

11.9.c.1./CC. Renewal of the Temporary Authorization for Community Programs. —The
applicant for licensure must submit evidence of satisfyinethefollowire completing the following criteria:

11.9.c.1.4RCC.1. Coursework/Professional Beveleprrent Learning. —Six semester hours of
unduplicated coursework or equivalent professional develepmentlearning approved by the WVDE in the
areas of preschool special education, child development, preschool curriculum, early language and
literacy, assessment of young children, and family and community involvement or coursework leading to
teacher licensure in Early Education, Preschool Education, or Preschool Special Needs; AND and

11.9.c.1.F+CC.2. Recommendation. —Receive the recommendation of the applicant’s

employer; either the employing county superintendent Hermployed-bya<ceurty-board-efeducation OR-or

the director of the employing collaborative community program under contract by the county board of

education #Hemployved-byacollaborative-program.

11.9.c.1.66DD. Permanent Authorization for United States History to 1900. —The applicant
for licensure must submit evidence of the following:

11.9.c.1.6&DD.1. Valid License. —Hold a valid Professional Teaching Certificate endorsed
to teach Social Studies through the ninth grade; AMB and

11.9.c.1.66DD.2. Experience. —Verification of at least one year of successful experience
teaching the United States History through 1900 course; ANB and

11.9.c.1.6&DD.3. Recommendation. —Receive the recommendation of the employing
county superintendent inwhich-the-applicantisomployed.

11.9.c.1.HHEE. Initial Temporary Authorization for Technology Systems Specialist (TSS). —A
person assighed to support and maintain local area networks, servers, computer workstations, or other

computer related systems or technologies. All individuals working as Feehrelegy-Syster-Specialists TSS
must hold a Temporary Authorization for Fechrelogy—System—Specialists T55. The Temporary
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Authorization for Feehrology-System-Specialists TSS is valid for one year and shall expire on June 30. The
applicant for licensure must provide evidence of satishrg completing the following criteria:

11.9.c.1HHEE.1. Degree. ——Hold a minimum of an asseciate’s—degree AA from an
accredited irstitatier-efhighereducatien | HE -asdefiredin8126-136-4-5; AND and

11.9.c.1.HHEE.2. Certification. —Possess at minimum two valid Basic Level Technology
Certifications or one valid Advanced Level Certification as approved by the WVDE; ANB and

11.9.c.1.HHEE.3. Recommendation. ——Receive the recommendation of the county
superintendent.

11.9.c.1.HEF. Renewal of the Temporary Authorization for Feehrology-Systerm-Specialists TSS.
—The applicant for licensure must provide evidence of satisbine completing the following criteria:

11.9.c.1.HFF.1. Professional Bevelepmert Learning Activities. —Completion of at least 12
clock hours annually of in-service credit offered or approved by the WVDE; AND and

11.9.c.1.HFF.2. Recommendation. ——Receive the recommendation of the county
superintendent.

11.9.c.1.HGG. Permanent Authorization for Feebrelogy—Systerm—Speeialists TSS. ——The
applicant for licensure must provide evidence of satishyirg completing the following criteria:

11.9.c.1.8GG.1. Three Consecutive Years. —Held an initial authorization endorsed for

Fechrology-Systerm—Specialists TSS ANB and completed two renewals of the TSS authorization. The
credential must have been held three consecutive years without lapse; ANB and

11.9.c.1.HGG.2. Recommendation. ——Receive the recommendation of the county
superintendent.

11.9.c.1.kkHH. Permanent Authorization for Math |. —The applicant for licensure must
submit evidence of the following:

11.9.c.1.kkHH.1. Valid License. —Hold a valid Professional Teaching Certificate endorsed
to teach General Math through Algebra | at the 5-9 8R-or 5-Adult programmatic level; ANB and

11.9.c.1.kkHH.2. Professional Bexelopmert Learning Activities. —Complete WVYDE-
sponsored professional develepmentlearning; AMND and

11.9.c.1&kHH.3. Recommendation. —Receive the recommendation of the emploving
county superintendent ir-which-theapplicantisemployed.

11.9.c.1.£k]l. Permanent Authorization for National Guard Youth Challenge (NGYC), Program.
—The applicant for licensure must provide evidence of satisbire completing the following criteria:

11.9.c.1.:H1.1. Hold NGYC Basic-NCl Basic Course Certificate by the Office of Athletics and
Youth Development, National Guard Bureau, ANB and
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11.9.c.1.LH1.2. Recommendation efSuperirtenrdert. —Receive the recommendation of
the county superintendent verifying that the applicant is the most qualified candidate for the position.

11.9.c.1.8M1). Permanent Authorization for Careerardtechrical-Education CTE for Middle
School Education. —The applicant for licensure must provide evidence of satisfyirg completing the
following criteria:

11.9.c.1.MM). 1. Hold a valid Careerardtechrical-Education CTE Certificate; ANB and

11.9.c.1.MMUL.2. Recommendation efSuperirtendenrt. —Receive the recommendation of
the county superintendent verifying that the applicant is the most qualified candidate for the position.

11.9.c. 1.MNKK. Initial Authorization for Professional Accountant. —Hrdividuals-erploved-as

efthe—county-superrtenrdentin the county in which the applicant is or was employed-

11.9.c.1.RRLL. Initial Authorization for Temporary Driver Education Teacher. —The individual,
when providing instruction in the public schools, may only be employed under a contract with the
respective county board of education. The contract shall specify the duties to be performed, a rate of pay
that is equivalent to the rate of pay for professional educators in the distriet-school system who accept
similar duties as extra duty assignments and provides that the county board of education maintain liability
insurance associated with the activity. The applicant for licensure must provide evidence of satisbyirs
completing the following criteria:

11.9.c.1.RRLL.1. Degree. —Hold a minimum of a B-A-BA/B-5—Bachelor of Science (BS)
degree in any field of study or a high school diploma with & five years of documeanted professional
experience as a driving instructor; ANB and

11.9.c.1.RRLL.2. The individual completes an orientation program designed and approved
by the WVDE; AMB and
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11.9.c.1.RRLL.3. The individual has held a valid motor vehicle operator's license for the past
five years; ANDB and

11.9.c.1.RRLL.4. The individual possesses good health and is free from impairments that
would adversely affect the safety of pupils and the general public; ANB and

11.9.c.1.RRLL.5. The individual has a satisfactory driving record confirmed and approved
through the Accident Prevention Bureau, West Virginia Department of Public Safety and/or Division of
Motor Vehicles (DMV}; AMB and

11.9.c.1.RRLL.6. The individual has completed defensive driving training; ANB and

11.9.c.1.RRLL.7. Theindividual has not accumulated more than nine points on his/her DMV
record at any time during the past five years; ANB and

11.9.c.1RRLL.8. The individual has not been convicted and/or has not had a DMV
suspension or revocation of license on a charge of operating a motor vehicle while under the influence of
alcohol, controlled substance, any other drugs or the combination thereof and has not operated a motor
vehicle while under the influence of same as established by a preponderance of evidence, such as positive
breath or blood test, or field sobriety test, notwithstanding the lack of a conviction or DMV suspension or
revocation; AMB and

11.9.c.1.PRLL.9. Completion of 18 clock hours of training provided or authorized by the
employing county or available through the WVDE etearring e-Learning platform unless the individual
possesses a valid West Virginia Professional Teaching Certificate; AND and

11.9.c.1.RRLL.10. Theindividual applying for the permit or certificate is subject to a criminal
history check; ANB and

11.9.c.1.PRPLL.11. Recommendation, _ Receive the recommendation of the county
superintendent

11.9.c.1.86MM. Renewal of the Authorization for Temporary Driver Education Teacher
applicant for licensure must provide evidence of satishrg completing the following criteria:

11.9.c.1.88MM.1. Copy of the verification of 18 clock hours of training provided or

authorized by the employing county or available through the WVDE etearrirg e-Learning platform or
Valid West Virginia Professional Teaching Certificate; AMB and

11.9.c.1.88MM.2.a. Verification of Six Hours of Coursework towards Driver Education
Certification; 84&-or

11.9.c.1.88MM.2.b. Three Hours of Approved Professional Learning by the WVDE; ANB
and

11.9.c.1.9a@MM.3. Verification of Completion of Driver’s Education Clinical Experience with
a Certified, Current Driver Education Teacher; ANB and
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11.9.c.1.8a@MM.4. Copy of Current Driver’s License; AMNB and
11.9.c.1.8a@MM.5. Copy of Current Driving Record; ANB and

11.9.c.1.88MM.6. Recommendation, __ Receive the recommendation of the county
superintendent.

§126-136-12. Early Childhood Classroom Assistant Teacher (ECCAT) Authorization and Paraprofessional
Certification

12.1. Early-Childhood-Classreer-Assistartteacher-ECCAT Authorization.
12.1.a. Initial Eary-Childhooad-Classream-Assistantteacher-ECCAT |. - Temporary Authorization.
12.1.a.1. Validity Period. —lInitial Eary—Childhood—Classroom—Assistant—teacher—LECCAT |. -

Temporary Authorization shall be valid for one school year and may be renewed twice.

12.1.a.2. General Criteria. ——An Eary—Childhood—Classroom—Assistant—Feacher—ECCAT | -

Temporary Authorization for working in a pre-kindergarten (pre-k] or kindergarten classroom may be

issued to a person who is currently employed as an Early-Ehrildheed-Classreoem-AssistantFeacherECCAT

and holds a high school diploma, TASG; or equivalent, or a degree, if applicable, through an accredited
rstitutior—ofhighereducation |HE—as—defiredin5126-136-4-5. Beginning July 1, 2014, any person
previously employed as an aide in a pre—kindergarten pre-k or kindergarten program (refer to W. Va. Code
§18-5-18,) and who is employed in the same capacity on and after that date and any new person employed
in that capacity in a prekirdergarter pre-k or kindergarten program on and after that date shall hold the
position of either Early—Childheod—Classreoam—Assistant—teacher—ECCAT |, Eary—Childhood—Classroom
Assistart—TeackherECCAT |I, or Early—Childhesd—Classreom—Assistarnt—easher—ECCAT Il Any person
employed as an aide in a prekirdergarten pre-k or kindergarten program on or before July 1, 2014, and
is eligible for full retirement benefits before July 1, 2020, may remain employed as an aide in that position

and upon application, shall be granted an Eady—Childhoed—Classroom—Assistant—Teacher—ECCAT |,

permanent authorization by the State Superintendent pursuant to W. Va. Code §18a-2a-3.

12.1.a.3. General Conditions for Issuance of Initial Ear-Childheod-Classreem-Assistartteacher
ECCAT | — Temporary Authorization. —The applicant for licensure must submit evidence of satishyirg

completing the following criteria:

12.1.a.4. Degree. —The minimum of a high school diploma, TASGC; or equivalent, or a degree, if

applicable, through an accredited institution-ofhishereducation |HEas-defiredin§126-136-4-5; AND and

12.1.a.5. Commitment. —Submission of commitment verifying the applicant’s agreement to
complete coursework, approved by the WVDE, in the areas of preschool special education, child
development, and early childhood language and literacy.

12.1.a.6. Academic Assessment. —Applicants hired by a county board of education must have
met a rigorous standard of quality and demonstrate, through a formal state—approved state-approved
academic assessment which includes a measurement of: 1) knowledge of, and the ability to assist in
instructing, reading, writing, and mathematics; and 2) knowledge of, and the ability to assist in instructing,
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reading readiness, writing readiness, and mathematics readiness, as appropriate. Applicants who have
taken and passed the current state competency exam for aides, administered by the county, developed
pursuant to W. Va. Code §18A-4-8e have satisfied this requirement; 8&-or

12.1.a.7. Expired Initial Professional or Professional Teaching Certificate. —Hold a valid or expired
Initial Professional or Professional Teaching Certificate or its equivalent; ANB and

12.1.a.8. Recommendation. —Receive the recommendation of the applicant’s employer; either

the employing county superintendent #empleyed-bya-courty-board-efeducation OR-or the director of

the employing collaborative community program under contract by the county board of education ¥

empleyed-byacollaborative-program.

12.1.b. Renewal of Initial Early—Childheod—Classroom—Assistant—Teacher—ECCAT | Temporary
Authorization. —The applicant for licensure must submit evidence of satisfgira completing the following
criteria:

12.1.b.1. Coursework. ——Complete a minimum of three semester hours of unduplicated
coursework approved by the WVDE in the areas of early childhood special education, child development,
and early childhood language and literacy; ©R—or verification of completion of semester hours for the
Apprepticeship—for-Child—boveloprent—Speciatsts—ACDS}H reflected through a seal-bearing certificate
issued by the Apprenticeship for Child Development Program; OR verification of semester hours for €hild
BevelopmentAssociate—{CDA} Credential verified by a CDA Advisor’s signature; &R—or completion
certificates of approved CareerandFechnical Education CTE coursework; AND and

12.1.b.2. Recommendation. —Receive the recommendation of the applicant’s employer; either

the employing county superintendent iempleyed-by-a-county-board-efeducation OR-or the director of

the employing collaborative community program under contract by the county board of education ¥

emploved-by-a-colaborative-prosran.

12.1.c. EarlyChildhood-Classroom-AssistantteacherECCAT II. —Permanent Authorization.

12.1.c.1. Validity Period. —The Eary—Childheod—Classroam—Assistant—teacher—ECCAT |l -

Permanent Authorization shall continue to be valid unless surrendered, suspended or revoked.

12.1.c.2. General Criteria. —The Eary—Childhood—Classtoeom—Assistant—teacher—ECCAT Il —
Permanant Authorization for working in a pre—kindergarter pre-k or kindergarten classroom may be
issued to a person who is currently employed by the county or community program and holds a high
school diploma, TASG; or equivalent, or a degree, if applicable, through an accredited Hstitutien-ofbigher
education |HE-as-defiredin-§126-136-4-5 and has completed the required WVDE-approved coursework.
Beginning July 1, 2014, any person previously employed as an aide in a pretkirdergarter pre-k or
kindergarten program (refer to W. Va. Code §18-5-18,) and who is employed in the same capacity on and
after that date and any new person employed in that capacity in a prekirdergarter pre-k or kindergarten
program on and after that date shall hold the position of aide and either Eardy—ChildhoodClassroom
AssistartFeacherECCAT -1, Early Childhood Classroom Assistant Teacher- |l or Earh-Ehildheod-Classreoom
AssistartteacherECCAT - ll. Any person employed as an aide in a preXkindersarten pre-k or kindergarten
program on or before July 1, 2014, and is eligible for full retirement benefits before July 1, 2020, may
remain employed as an aide in that position and upon application shall be granted and Early-Childhood
Classreerm-AssistartteacherECCAT I, permanent authorization by the State Superintendent-efSeheels
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pursuant to W. Va. Code §18-2a-3.

12.1.c.3. General Conditions for Issuance. —Beginning July 1, 2014, the applicant for licensure
must submit evidence of satisbpirg completing the following reguirererts criteria:

12.1.c.4. Academic Assessment. —Applicants hired by a county board of education must have
met a rigorous standard of quality and demonstrate, through a formal state—approved state-approved
academic assessment which includes a measurement of: 1) knowledge of, and the ability to assist in
instructing, reading, writing, and mathematics; and 2) knowledge of, and the ability to assist in instructing,
reading readiness, writing readiness, and mathematics readiness, as appropriate. Applicants that have
taken and passed the current state competency exam for aides, administered by the county, developed
pursuant to W. Va. Code §18A-4-8e have satisfied this requirement; 8#-or

12.1.c.5. Expired Initial Professional or Professional Teaching Certificate. —Hold a valid or expired
Initial Professional or Professional Teaching Certificate or its equivalent; ANB and

12.1.c.6. Coursework. —Complete a minimum of three semester hours of unduplicated
coursework approved by the WVDE in the areas of early childhood special education, child development,
and early childhood language and literacy; ©R—or verification of completion of semester hours for the
Apprepticeship-for-Child-DeveloprmentSpectatists{ACDSY and an official certificate issued by the United
Stated Department of Labor ; ©R-or verification of semester hours for Ehild-BeveleprmentAsseciate{CDA}
Credential verified by a CDA Advisor’s signature; 8R-or completion certificates of approved Eareerard
Fechnical-Education CTE coursework; ANB and

12.1.c.7. Recommendation. —Receive the recommendation of the applicant’s employer; either

the employing county superintendent iempleyed-by-a-county-board-efeducation OR-or the director of

the employing collaborative community program under contract by the county board of education ¥

emploved-by-a-colaborative-prosran.

12.1.d. Eary—Childheod-Classreem-Assistant—eacher—ECCAT Il - Permanent Authorization and

Permaneant Paraprofessional Certificate. —A person who has held or holds an aide title and becomes

employed as an Eary-Chitdhaod-Classreom-AssistaniFeacherE CCAT shall hold a multi-classification status

that includes aide and/or paraprofessional titles.

12.1.d.1. Validity Period. —The Earky—Childhood—Classrestm—Assistant—Tteacher—ECCAT Il —

Permaneant Authorization shall continue to be valid unless surrendered, suspended or revoked.

12.1.d.2. General Criteria. —The Early—Childhood—Classroom-—-Assistant—Teacher—ECCAT Il -
Permanent Authorization for working in a pre-kirdergarter pre-k or kindergarten classroom may be

issued to a person who is currently employed by the county or community program and holds a high
school diploma, TASC; or equivalent, or a degree, if applicable, through an accredited Hrstitutier-ofhisher
education | HE-as-defired-i-§126-136-4-5, and has completed the required WVDE approved coursework.

12.1.d.2.A. Beginning July 1, 2014, any person previously employed as an aide in a pre-
kindergarter pre-k or kindergarten program (refer to W. Va. Code $18-5-18,) and who is employed in the
same capacity on and after that date and any new person employed in that capacity in a prekirdersarten
pre-k or kindergarten program on and after that date shall hold the position of aide and either Earlky

Childhooad-Classreorm-AssistanrtFeacherECCAT |, Fark-Childhead-Classreem-AssistantFeacherECCAT Il or
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Early-Childhood-Classreem-Assistantteacher-ECCAT I

12.1.d.2.B. Any person employed as an aide in a prekirdergarter pre-k or kindergarten
program on or before July 1, 2014 and is eligible for full retirement benefits before July 1, 2020, may

remain employed as an aide in that position and upon application shall be granted an Eary—Childhood
Classreem—Assistant—Feacher—ECCAT I, permanent authorization by the state—superirterdent State
Superintendent pursuant to W. Va. Code §18-23-3.

12.1.d.3. General Conditions for Issuance. —Beginning luly 1, 2014, the applicant for licensure
must submit evidence of satshrirg completing the followingregtirererts criteria:

12.1.d.4. Academic Assessment. —Applicant’s hired by a county board of education must have
met a rigorous standard of quality and demonstrate, through a formal state—approved state-approved
academic assessment which includes a measurement of: 1) knowledge of, and the ability to assist in
instructing, reading, writing, and mathematics; and 2) knowledge of, and the ability to assist in instructing,
reading readiness, writing readiness, and mathematics readiness, as appropriate. Applicants that have
taken and passed the current state competency exam for aides, administered by the county, developed
pursuant to W. Va. Code $18A-4-8e have satisfied this requirement; 8R-or

12.1.d.5. Expired Initial Professional or Professional Teaching Certificate. —Hold a valid or
expired Initial Professional or Professional Teaching Certificate or its equivalent &R—or verification of
completion of the program for the Apprepticeship—forChild-DeaveloprentSpeacialists{ACDS} reflected
through a seal-bearing certificate issued by the United States Department of Labor OR-or verification of
completion of program for Ehid—-Development-~Assaciate{CDA} Credential verified by seal-bearing
certificate issued by Ehild-PeveloprmentAsseciate CDA National Credentialing Program; ANB and

12.1.d6. Valid Permanent Paraprofessional Certificate. Hold a valid Permanent

Paraprofessional Certificate; ANB and

12.1.d.7. Coursework. -—Complete a minimum of three semester hours of unduplicated
coursework approved by the WVDE in the areas of early childhood special education, child development,
and early childhood language and literacy; 8R—or verification of completion of semester hours for the
Apprerticeship-for-Child-DevelopmentSpeciatists{ACDSt and an official certificate issued by the United
Stated Department of Labor ; ©R-or verification of semester hours for Child-Develepment-Associate{CDA}
Credential verified by a CDA Advisor’s signature; 8R-or completion certificates of approved Eareerard
Fechnical-Education CTE coursework; ANB and

12.1.d..8. Recommendation. —Receive the recommendation of the applicant’s employer; either

the employing county superintendent ifemployed-by-acounty-board-of-education OR—or the director of

the employing collaborative community program under contract by the county board of education ¥

employed-by-a-collaberative-procram.

12.2. Permanent Paraprofessional Certificate

12.2.a. General Criteria. —A Paraprofessional certificate may be issued to a person who has
completed: 1) the general requirements specified in $426-3436-8; and 2) the general conditions for
issuance identified in §426-436-12.2.c. The Paraprofessional Certificate entitles the holder to serve in a
support capacity including, but not limited to, facilitating the instruction and direct or indirect supervision
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of pupils under the supervision of a professional educator.

12.2.b. Validity Period. —The Permanent Paraprofessional Certificate shall continue to be valid
unless surrendered, suspended or revoked.

12.2.c. General Conditions for Issuance. —The applicant for licensure must submit evidence of
satisfying 36 semester hours of pestsecondary postsecondary education reflected on an official seal-
bearing transcript or its equivalent in certificates of completion from WVDE's elearrirg e-Learning
courses the following:

12.2.c.1. Basic Skills. —The applicant must have completed successfully at least nine semester
hours of college/university credit or its equivalent in reading, writing and mathematical computations.
Three semester hours of coursework can be credited by passing the respective Core-AcademicSkillsfor
Educaters—{CASES, in reading, writing and mathematics or meeting one of the exemptions identified in
§126-136-10.1.b.3.F. A valid Apprenticeship for Child Development Specialist certificate issued by the
United States Department of Labor for those who entered the program during/after Fall 2002 satisfies the
reading requirement; AMNB and

12.2.c.2. General Studies. —The applicant must have completed successfully at least six semester
hours of college/university credit or its equivalent from the humanities, fine arts, and/or physical,
biclogical or social sciences. A valid Apprenticeship for Child Development Specialist certificate issued by
the United States Department of Labor for those who entered the program during/after Fall 2002 satisfies
all six semester hours of course requirements; AMNB and

12.2.c.3. Computer Literacy. —The applicant must have completed successfully at least three
semester hours of college/university credit or its equivalent in computer literacy; ANB and

12.2.c.4. Special Education. —The applicant must have completed successfully at least three
semester hours of college/university credit or its equivalent in special education. Documentation of a
minimum of two years of successful experience which included special needs children and a minimum of
ten clock hours of in-service training directly related to special education may be substituted for the
college/university credit provided that such experience is acquired in the public education classroom
setting while the applicant is under direct supervision of a licensed public educator; or if Farly-Childhosad
Elassrear—Assistant—teacher—~ECCAT | or |l authorized, successful completion of the e-Learning Early
Childhood Special Needs Inclusion course offered through the WVDE; or documented or hold a valid CDA

certificate issued by the Council for Professional Recognition completion of the CareerarndJechnrical
Education CTE Early-Childhoad-Assistant Feacher ECCAT program of study ; AMB and

12.2.c.5. Classroom Management. —The applicant must have completed successfully at least
three semester hours of college/university credit or its equivalent in classroom management acquired in
the public classroom setting. Documentation of a minimum of two years of experience in the successful
use of classroom management skills may be substituted for college/university credit provided that such
experience is acquired in the public education classroom setting while the applicant is under direct
supervision of a licensed public educator; or hold a valid Apprenticeship for Child Development Specialist
certificate issued by the United States Department of Labor for those who entered the program
during/after Fall 2002; or hold a valid Shild-BeveloprmentAssociate CDA certificate issued by the Council
for Professional Recognition; ANB and
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12.2.c.6. Human Growth and Development. —The applicant must have completed successfully
at least three semester hours of college/university credit or its equivalent in human growth and
development or psychology, or hold a valid Apprenticeship for Child Development Specialist certificate
issued by the United States Department of Labor for those who entered the program during/after Fall
2002; or if Eary-Childheed-Classreem-AssistanrtteacherECCAT | or |l authorized or successful completion
of the e-Learning Early Childhood Child Development course offered through the WVDE; or documented
completion of the GareerandFechhical-Education CTE Farly-Childheod-Assistantteacher ECCAT program
of study; or hold a valid Ekild—-DeveleprmentAsseciate CDA certificate issued by the Council for

Professional Recognition; AND and

12.2.c.7. Electives. —The applicant must have completed successfully nine semester hours of
electives related to public instruction or its equivalent. A valid Apprenticeship for Child Development
Specialist certificate issued by the United States Department of Labor for those who entered the program
during/after Fall 2002 satisfies one elective course requirement; or if Earh-Childhood-Classroom-Assistant
Feacher—ECCAT | or |l authorized, successful completion of the e-Learning Early Childhood Creating a
Language Rich Environment course offered through the WVDE; or documented completion of the Gareer
ardtechrical-Education CTE Eardy-Childhaad-Assistantteackher ECCAT program of study; or hold a valid
Child BevelopmentAssociate CDA certificate issued by the Council for Professional Recognition; AND and

12.2.c.8. Academic Assessment. —The applicant must have met a rigorous standard of quality
and demonstrate, through a formal state-approved state-approved academic assessment which includes
a measurement of: 1) knowledge of, and the ability to assist in instructing, reading, writing, and
mathematics; and 2) knowledge of, and the ability to assist in instructing, reading readiness, writing
readiness, and mathematics readiness, as appropriate. Paraprofessionals must meet WVBE requirements
for the Paraprofessional Certificate. Paraprofessionals who have taken and passed the current state
competency exam for aides, administered by the county, developed pursuant to W. Va. Code §18A-4-8¢
have satisfied this requirement; 8R-or

12.2.c.9. Valid or Expired Initial Professional or Professional Teaching Certificate. —Hold a valid

out of state Professional Teaching Certificate or a valid or expired West Virginia Initial Professional or
Professional Teaching Certificate or its equivalent; ANB and

12.2.c.10. Recommendation efthe-Superirtenrdert. —Recommendation of the employing county
superintendent ir-the-county-ir-which-tho-applicantisamployed.

12.3. Licenses for Paraprofessional Educators. —Educational Sign Language Interpreter | and Il.
12.3.a. Initial Paraprofessional Certificate. —Educational Sign Language Interpreter |.
12.3.a.1. General Criteria. —Initial Paraprofessional Certificate-Educational Sign Language
Interpreter | may be issued to a person meeting the requirements specified in §426-336-12.2.a and §426-
126-12.2.c or equivalent. A passing score on the Educational Interpreter Performance Assessment-
Written Test (EIPA-WT) satisfies the general conditions for issuance for the following:
12.3.a.1.A. One semester hour of reading; ANB and
12.3.3.1.B. Three semester hours each of special education, human growth and development

or psychology and social studies; ANB and
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12.3.a.1.C. Nine semester hours of electives.
12.3.3.2. Specific Conditions of Issuance. ——The applicant for the Initial Paraprofessional
Certificate-Educational Sign Language Interpreter | must submit evidence of satisfyirg completing the

following criteria:

12.3.a.2.A. A minimum score of 3.0 on the Educational Interpreter Proficiency Assessment
(EIPA); BR-ar

12.3.a.2.B. Valid National Association of the Deaf (NAD) Certification-Level Il or higher; 8R—or
12.3.a.2.C. Valid Registry of Interpreters for the Deaf (RID) Certification; 8R-or

12.3.a.2.D. Valid National Interpreter Certification (NIC). —The NIC test/certification will be
available 2008; 9Rk-or

12.3.a.2.E. Valid state Quality Assurance Screening (QAS) Level Il.

12.3.a.2.F. Validity Period. —The Initial Paraprofessional Certificate — Educational Interpreter
that is effective on or after January 1 may be issued as an Initial Paraprofessional Certificate — Educational
Interpreter valid until June 30 of the following school year. The Initial Paraprofessional Certificate —

Educational Interpreter may not be renewed more than two times.

12.3.b. Renewal of the Initial Paraprofessional Certificate-Educational Sign Language Interpreter I.
-- The applicant for licensure must provide evidence of satisbyirg completing the following criteria:

12.3.b.1. Professional Beveleprent Learning Activities. —Complete a minimum of 15 clock hours
of WVDE approved professional dexelepmentlearning activities.

12.3.b.2. Satisfy the requirements of the West Virginia Registry of Interpreters.

12.3.b.3. Recommendation efthe-Superirterdenrt. —Recommendation of the employing county
superintendent ir-the-county-ir-which-tho-applicantisamployed.

12.3.c. Permanent Paraprofessional Certificate-Educational Sign Language Interpreter Il
12.3.c.1. General Criteria. —Permanent Paraprofessional Certificate - Educational Interpreter
may be issued to an applicant meeting the requirements specified in §426-136-12.2.a and $426-136-
12.2.c.

12.3.c.2. Validity Period. ——The Permanent Paraprofessional Certificate-Educational Sign
Language Interpreter Il shall continue to be valid unless surrendered, suspended or revoked.

12.3.c.3. Specific Conditions for Issuance. —The applicant for the Permanent Paraprofessional
Certificate-Educational Interpreter must submit evidence of satisfyire completing the following criteria:

12.3.c.3.A. A minimum score of 3.5 on the EducatioraltrterpreterProficieney-Assessment

76



126CSR136

(EIPAY; OR-0r

12.3.c.3.B. Valid Matieral-Associationofthe-Deaf{NAD} Certification - Level IV or higher; 8R

12.3.c.3.C. Valid Registroftnterpretersforthe-Deaf{RID} Certification; 8R-or

12.3.c.3.D. Valid NIC; or

12.3.c.3.BE. Valid state Quality-Assurance-Sereaning{OAS} Level Ill; OR-and

<3-E—alid-National Interpreter Certification (ME):-AND
12.3.c.3.F. Passing score on the EIPA-Written Test for Content Knowledge.

12.3.c.4. Satisfy the requirements of the West Virginia Registry of Interpreters.

12.3.c.5. Recommendation eftheSuperntendent. —Recommendation of the employing county
superintendent irthecourty-in-which-theapplicantisemployed.

§126-136-13. Grade Level Expansion

13.1. Grade Level Modification. —Grade level modifications cannot be made to any subject/grade

level for which there is a state—approved state-approved teachereducation—program EPP (e.g., Early

Education, Elementary Education, and Multi-subjects).
§126-136-14. Waivers and Extensions
14.1. Substitute Waivers

14.1.a. A county superintendent who is unable to staff a long-term substitute position with an
individual licensed in the area of assighment shall request a waiver from the State Superintendent. The
written waiver request must indicate the efforts that were made to employ a fully qualified candidate.
Along with the waiver request copies of the job postings showing two different posting periods must be
included. In cases where the employee of record will or may return to the position, the postings will not
be required. The State Superintendent may grant the waiver if the circumstances warrant such approval.
However, the county superintendent must continue to seek the services of an educator with the
appropriate endorsement(s) and place this individual in the position at a time determined to be in the
best interest of the students.

14.1.b. Severe Substitute Shortage. ~—Under extenuating circumstances, a county superintendent
may request a waiver to §§3426-136-11.7.a.3.A, 426-136-11.7.d.1, or §426-136-11.7.b.1 that requires 18
clock hours of training to be completed prior to the issuance of a Substitute Permit. The waiver request
must document the shortage and include verification of six clock hours of training. The initial six clock
hours of training must include a classroom management component and an overview of school law to
include reporting requirements for suspected child abuse and may not include classroom observation.
The remaining 12 clock hours of training must be completed in accordance with §426—336-11.7.b.1 and
be completed within the first semester of employment.
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14.2. Dual Credit Contracted Services Exemption. ——An instructional employee of a regionally
accredited eoHege-erdriversity IHE who is not regularly employed for instructional purposes in a public
school in this state as referenced in W. Va. Code £18-1-1 and is providing a dual credit course is exempt
from the requirement of holding the same licensure required for an educator employed by a county board
of education.

14.3. Extension of Professional Certificates for Extenuating Circumstances. —A county superintendent
may request, in writing to the State Superintendent, an extension of the Professional Certificate for an
employee, including the county superintendent, who meets one of the three circumstances identified in

§126-136-14.4.b.

14.4. Issuance and Extension of the Full-Time Permit/Out-of-Field Authorization of Extenuating
Circumstances.

14.4.a. A county superintendent may request, in writing to the State Superintendent, an extension
of the First-Class/Full-Time Permit/Qut-of-Field Authorization for an employee, including the county
superintendent, who meets one of the three circumstances identified below. The State Superintendent
shall render a decision; however, the permit may not be extended bayond one school year or more than
once.

14.4.b. Extenuating Circumstances for which First-Class/Full-Time Permit/Out-of-Field
Authorization Can Be Extended or issued.

14.4.b.1. Unavailability of Coursework. —The county superintendent shall submit verification
from the designated official at the eelege-eruniversity |HE through which the applicant is completing the
state—approved state-approved program that no required coursework was available during the school
year; 8Ror

14.4.b.2. lllness/Death. —The county superintendent shall submit the applicant’s description of
how a major illness of the applicant or illness/death of an immediate family member prevented the
educator from completing the required coursework; 8R-or

14.4.b.3. Hardship. —The county superintendent shall submit the applicant’s description of how
a major hardship other than illness prevented the applicant from completing the required coursework.

§126-136-15. Alternative Routes to Certification

15.1. General Requirements: General Education Teacher. —An Alternative Teaching Certificate may
be issued to an applicant who meets the following criteria:

15.1.a. Possesses the minimum of a backelersdegree-BA, with the minimum GPA specified in §426-
136-9.8a, from a regionally accredited irstitvtion-ofhichereducation |HE as-definedin§126-136-4-5; AND

and
15.1.b. Meets the proficiency scores(s) on the state competency exam(s) in pre-professional skills

or qualifies for an exemption as described in §426-1436-10.1.b.3.F; (Refer to the West Virginia Licensure
Testing Directory located on the WVDE website for a list of the required exams.); AMND and
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15.1.c. Meets the proficiency score(s) on WVBE-required competency exam(s) in content (refer to
the West Virginia Licensure Testing Directory located on the WYVDE website) in the area for which sfthe
he/she is seeking certification; AN and

15.1.d. Is acitizen of the United States who is of good moral character and physically, mentally and
emotionally qualified to perform the duties of a teacher, and has attained to age of 18 years on or before
hefirst-day-ofOetober October 1 of the year in which the alternative teaching certification is issued; AND
and

15.1.e. Is offered employment in a shortage area after the vacancy has been posted twice for a
period of a total of at least 10 days with no certified applicants {refer to Policy 5901}-as-defired-ir-5126-
136-4-63; by a West Virginia county board of education that is the WVBE-approved alternative education
provider for the employing distriet school system; AMNB and

15.1.f. Completes a West Virginia State Police and Federal-Bureau—oftrvestigatien-FB| criminal
history record check and receives approval by the WVDE as required by W. Va. Code §18A-3-10 and §426-

136-9.1.b; AND and

15.1.g. Have relevant academic or occupational qualifications that reasonably indicate the person

will be competent to fill the teaching position in which he/she would be employed. General education

endorsements require official transcripts reflecting an academic major or appropriate documentation of
occupational gualifications the same as or similar to the subject matter in which the alternative program
candidate is being hired to teach, as qualification must be reviewed and certified by the county board of
education; and

15.1.h. Enrolls in a WVBE-approved alternative route to certification program in accordance with
W. Va. Code §18A-3-1a and Policy 5901.

15.2. General Requirements: Special Education Teacher. An Alternative Teaching Certificate may be
issuad to an applicant who meets the following criteria:

15.2.a. Possess the minimum of a bachelors—degree—BA, with the minimum GPA specified in

5126-136-9 8.3, from a regionally accredited irsttuHer-efhichereducation |HE—asdefirad-r51216-136-
45, AND and

15.2.b. Meet the proficiency scores(s) on the state competency exam(s) in pre-professional skills or
gualify for an exemption as described in §326-136-10.1.b.3.F; AMD and

15.2.c. Be acitizen of the United States; be of good moral character and physically, mentally and
emotionally qualified to perform the duties of a teacher, and have attained the age of 18 years on or
before the-first-day—ofOctaber October 1 of the year in which the alternative teaching certification is
issuad; AMB and

15.2.d. Complete a West Virginia State Police and Federal-Buread-oftavestigation-F Bl background
check pursuant to W. Va. Code §18A-3-10 and §426-136-9.1.b; AMB and

15.2.e. Enrollin a WVBE-approved alternative route to certification program in accordance with W.
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Va. Code §18A-3-1a and Policy 5901; AMB and

15.2.f. |Is offered employment in a shortage area—asdefiredir5126-136-4-63- after the vacancy
has been posted twice for a period of a total of at least 10 days with no certified applicants (refer to Policy
5901) by a West Virginia county board of education that is the WVBE-approved alternative education
provider for the employing distriet-school system.

15.3. General Requirement: American 5Sign Language (ASL) Teacher. —In accordance with W. Va.
Code §18A-3-1a, an individual wishing to enroll in an alternative preparation program for Arerican-Sich
Larauage ASL must meet the following criteria:

15.3.a. Possess the minimum of a bachelors—degree BA from a regionally accredited irstitution-of
highereducation |HE as-deseribedin-5126-136-4-5 or based upon verification by a WVDE-approved foreign

credential evaluation agency; ANB and

15.3.b. Meet the proficiency scores(s) on the state competency exams in content in the area for
which sthe he/she is seeking certification (refer to the West Virginia Licensure Testing Directory located
on the WVDE website for a list of the required exams); ANB and

15.3.c. Is a citizen of the United States who is of good moral character and physically, mentally and
emotionally qualified to perform the duties of a teacher, and has attained to age of 18 years on or before
the-first-day-ofOctober October 1 of the year in which the alternative teaching certification is issued; AND
and

15.3.d. Is offered employment in a shortage area—as-definred-in5126-136-4-63; after the vacancy
has been posted twice for a total of at least 10 days with no certified applicant (refer to Policy 5901} by a
West Virginia county board of education that is the WVBE-approved alternative education provider for
the employing distriet school system a person may hot begin an alternative program without first receiving
an alternative teaching certificate as described in Policy 5901 §5.4.a.; AN and

15.3.e. Completes a West Virginia State Police and Federal-Bureav—oeftrvestigatior-FB| criminal
history record check and receives approval by the WVDE as required by W. Va. Code §18A-3-10 and §426-
136-9.1.b; AMB and

15.3.f. Enrolls in a WVBE-approved alternative certification program in accordance with W. Va.
Code §18A-3-1a and Policy 5901.

15.4. Endorsement Areas. —AnN Alternative Teaching Certificate shall be issued in areas of shortage
which are listed within their WVBE-approved alternative certification program only, as identified by the
county superintendent, and according to the specialization and appropriate grade levels as listed in
Appendix A.

15.4.a. Posting submissions must align to WVBE-approved endorsements.

15.5. Validity Period. —The Alternative Teaching Certificate shall be issued initially for one year and
may be renewed twice for a total of three years.

15.5.a. Applications received after January 1 will have a valid effective date through the following
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school year with in expiration date of June 30.

15.6. Renewal of the Alternative Teaching Certificate
15.6.a. First Renewal of Alternative Teaching Certificate

15.6.a.1. Make satisfactory progress in the WVBE-approved alternative certification program
identified on kis-e+ker his/her initial application for an alternative teaching certificate; ANB and

15.6.a.2. Receive satisfactory evaluations pursuant to W. Va. Code §18A-2-12 and receive the
recommendation of the county superintendent.

15.6.b. Second Renewal of Alternative Teaching Certificate

15.6.b.1. Make satisfactory progress in the WVBE-approved alternative certification program
identified on kis-e+her his/her initial application for an alternative teaching certificate; ANB and

15.6.b.2. Receive satisfactory evaluations pursuant to W. Va. Code §18A-2-12 and receive the
recommendation of the county superintendent.

15.7. Conversion of the Alternative Teaching Certificate to an Initial Provisional Professional Teaching
Certificate.

15.7.a. Applicants must successfully complete a WVBE-approved program for alternative
certification that includes the components identified in W. Va. Code §18A-3-1a as applicable and have the
recommendation of the designated county superintendent responsible for the program; AMNB and

15.7.b. Applicants must meet the proficiency scores on the WVBE-required competency exam(s) in
professional education as listed in the West Virginia Licensure Testing Directory located on the WVDE
website. If requesting an endorsement for special education, the applicant must additionally meet
proficiency scores on WVBE-required competancy exam(s) in special education content; ANB and

15.7.c. Receive satisfactory evaluations pursuant to W. Va. Code §18A-2-12 and receive the
recommendation of the county superintendent of the county in which the applicant is employed; AND
and

15.7.d. Applicants must have a minimum overall 2.5 GPA; ANB and

15.7.e. Applicant must have received a recommendation of “approved” on the required
comprehensive evaluation report ANB and

15.7.f. Meet all requirements as described in §326-136-10.1.a.

15.8. Renewal of Professional Teaching Certificate

15.8.a. Renewal of provisional teaching certificate requires the applicant meet all requirement as
described in §10.1.e.4.
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15.8.a.1. An applicant may renew the Provisional Teaching Certificate yearly, with the expiration
date ending on June 30 for a total of two times, and holding the Provisional Teaching Certificate for a total

of three years.

15.9. Converting a Provisional Teaching Certificate to an Initial Teaching Certificate

15.9.a. A Provisional Teaching Certificate may be converted to an Initial Teaching Certificate.

§126-136-16. Out-of-State Applicants

16.1. Interstate Agreement For Qualifications of Educational Personnel. —West Virginia is a member
of the Natioral-Association—ofState—Directors—of TFeachingEducation—Certificatior—{NASDTEC), that
promotes the mobility of educators across state and national lines utilizing consistent standards for
certification and education personnel. Although West Virginia participates in this interstate agreement,
specific requirements for granting certification to out-of-state applicants are outlined in §326-136-16.2
and §426-136-16.3 in accordance with W. Va. Code $18A-3-1(b). W. Va. Code §18A-3-2a(1) provides for
certification of an applicant who:

16.1.a. Meets equivalent standards at irstitutiens—ofhighereducation [HEs in other states; AND
and who has passed appropriate WVBE-approved basic skills and subject-matter tests; 8R—or has

completed three years of successful experience in a public school within the last seven years in the area
for which licensure is being sought; &R-or

16.1.b. Has completed the WVBE-approved alternative route to certification described in §426-136-
15.

16.2. Recognition of Qut-of-State Licenses. —West Virginia will issue a Professional Teaching,
Administrative or Student Support Certificate to an eligible applicant who holds: 1) a valid out-of-state
license {as—defired—ir—§126-136-4-21 equivalent to the Professional Teaching, Administrative or
Professional Certificate of eligibility issued by another state and meets all of the requirements of that
state for full certification except employment; ANB and 2) who has graduated from an approved teacher
education program at a regionally accredited irstitutHor—ef—hisher—eaducation |HE as—defired—in
§126-136-4-5; AMB and 3) verification of a successful student teaching experience or equivalent in the
state in which the approved program was completed; AND and 4) for whom the WVDE has received
approval based on a criminal history record check conducted by the West Virginia State Police and the
Federal-Bureau—oftnvestigation-FB| as required by W. Va. Code §18A-3-10 and §426336-9.1.b. (For
individuals who hold a valid Out-of-5State license in the area of EareerardFechricalEdueation CTE, refer
to the requirements for the CareerandFechrical-Education CTE Certificate in §126-136-10.5.)

16.3. Application for West Virginia Certification with a Valid Out-of-State Certificate. —A copy of both
front and back of the valid Out-of-5tate Certificate must be submitted with the appropriate application to
ensure accurate interpretation of the Qut-of-State Certificate. West Virginia will grant applicants any
endorsement listed on the valid Qut-of-State Certificate that is currently offered by the state of West
Virginia. If the valid Out-of-State Certificate lists any endorsement(s) not currently offered by the state of
West Virginia, the applicant may secure official documentation from the state in which his/her valid
certification was issued that identifies those endorsement areas, if any, in which the applicant would be
certified to teach in the issuing state. This documentation may be used to grant certification to teach in
endorsement areas for which West Virginia currently grants certification.
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16.3.a. Exception. —Speech Language Pathologists who are licensed in a state where the agency
or licensing board responsible for issuing licenses to work in the public schools of that state no longer
issue Speech Language Pathologists licensure may apply for a West Virginia Student Support Certificate
provided the individual meets the following:

16.3.a.1. Holds a license recognized by the issuing state’s licensing board or agency allowing the
individual to work in a public school of that state, AMB and

16.3.a.2. Meets the requirements as outlined in §42e—136-10.4.d.
16.4. Expiration Dates of Certification Granted to Applicants Based on Valid, Out-of-5tate Certification.

16.4.a. Initial Professional Teaching Certificate. —Applicants with a valid Out-of-State Teacher
Certificate will be granted an Initial Professional Teaching Certificate valid for a period of three years. The
Initial Professional Teaching Certificate is renewable subject to the requirements listed in §426-1436-10.1.

16.4.b. Permanent Profassional Teaching Certificate. —If the valid, Qut-of-State Certificate is listed
as permanent by the issuing state AMB and the applicant verifies a minimum of five years of experience
in the endorsements areal(s) listed on the valid license, West Virginia will grant the applicant a Permanent
Professional Teaching Certificate upon satisfactory completion of the licensure application process.

16.4.c. Femperary Provisional Administrative Certificate. —Persons applying for the Administrative
Certificate endorsed for school principal supervisor of instruction, and/or superintendent based on an
accredited educational leadership program, or a valid Out-of-State Administrative Certificate will be
granted a rerrenewable Femperary Provisional Administrative Certificate valid for ere-five-year. Upon
employment as an_administrator in a West Virginia School System and completion of the Evaluatien
Leadershiptrstitute-with-CRB ELI as required by W. Va. Code §18A-3A-3, the applicant will be grapted
issued a Professional Administrative Certificate valid for five years upon application. Anindividual holding
a Provisional Administrative Certificate may be employed as an administrator in a West Virginia school
system, but is unable to perform evaluation until they hold an Initial Administrative Certification with the
completion of the ELI.

16.4.d. Permanent Administrative Certificate. —Persons who hold permanent administrative
certification on a valid out-of-state certification will be granted a West Virginia Rermarert Provisional

Administrative Certificate upon employment and completion of the Evaluationteadership-trstitutewith
€PRB ELI and verification of five years of experience covered by a valid license.

16.5. Issuance of a West Virginia Professional Certificate based on a Valid, Out-of-State Certificate. —
Persons holding a valid, Out-of-State Certificate may only use the Qut-of-State Certificate once for the
issuance of a West Virginia License.

§126-136-17. Non-United States Citizen
17.1. Permit for Non-United States Citizen. —In accordance with W. Va. Code §18A-3-2a, the
non-United States citizen will be granted a Permit for Non-United States Citizen based upon verification

by a WVDE-approved foreign credential evaluation agency that the applicant has completed the
equivalent of an approved educational personnel preparation program in the United States and in a

83



126CSR136

specialization offered in West Virginia (see Appendix A), with or without the required tests in
pre-professional skills, Content and/or Professional Education, and that the applicant has completed a
degree equivalent to the required degree level in the United States and has earned an overall GPA
equivalent to a 2.5 in the United States.

17.2. Renewal of the Permit for Non-United States Citizen. —An applicant who is lacking only United
States citizenship will be issued the Permit for Non-United States Citizen, valid for three years. To renew
the Permit for Non-United States Citizen, six semester hours of appropriate college/university coursework
related to the public school program shall be completed subsequent to the renewal of the Permit for Non-
United States Citizen and within the five year period immediately preceding the date of application, unless
the applicant holds MA +30 or higher, or has reached 60 years of age. Upon acquisition of United States
citizenship, the applicant may apply for the Initial Professional Teaching Certificate.

17.3. Permit for Non-United States Citizens Lacking Licensure Exams. —An applicant lacking United
States citizenship and the required licensure exams in pre-professional skills, content and/or professional
education, shall be issued a one year Permit for Non-United States Citizen. The first renewal of the Permit
for Non-United States Citizen shall require passage of all required exams. The required exams and scores
are identified in the Waest Virginia Licensure Testing Directory located on the WVDE website. Upon
passage of the required exams, the applicant shall follow the renewal provisions stipulated in §426136-
17.2.

17.4. Permit for Exchange/Visiting Teachers. —Non-United States Citizen - Exchange/Visiting teachers
who are non-United States citizen who participate in a program or exchange recognized and/or approved
by the WVDE will be granted a non-renewable Permit for Exchange/Visiting Teachers based upon
verification from the partnering organization that the applicant has completed the equivalent of an
approved educational personnel preparation program in the United States and in a specialization offered
in West Virginia (see Appendix A), with or without the required tests in pre-professional skills, content
and/or professional education, and that the applicant has completed a degree equivalent to the required
degree level in the United States. Acceptable verification may include a letter of eligibility from the
partnering organization or agency and/or a report from an official foreign credential evaluation agency.

17.5. Validity Period. —The Permit for Exchange/Visiting Teachers — Non-United States Citizen shall
be valid for three years and may be renewed one time.

17.6. Renewal of Permit for Exchange/Visiting Teachers. —To renew the Permit for Exchange/Visiting
Teachers, six semester hours of appropriate college/university coursework related to the public school
program shall be completed subsequent to the issuance of the Permit for Exchange/Visiting Teachers and
within the five year period immediately preceding the date of application, unless the applicant holds MA
+30 or higher, or has reached 60 years of age.

§126-136-18. Appropriate Assignments According to License

18.1. Assignment of an Educator. —An educator who is employed within the public school system of
the state shall hold a valid license for the specializations and grade levels to which sfhe he/she is assigned
(W. Va. Code §18A-3-2).

18.2. Assignment One Grade Above or Below. —Effective July 1, 1998, professional personnel newly

assigned to a position will not be allowed to teach one grade level above or below the grade levels
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reflected on their license unless s/he was granted an Authorization under previous policy. The
Authorization shall be valid in any county in West Virginia.

18.3. Adult Programs. —An educator working in a program for adults must hold a valid certification
for the area/s of specialization.

18.4. Home/Hospital Instruction. —An educator providing temporary home teaching or visiting
teacher services, whether regular and/or special education, must hold a teaching license with an
endorsement appropriate to the grade level of instruction. Home/hospital instruction for an eligible
student with exceptionality requires that the special education teacher who isimplementing the student’s
special education services in the student’s Qut-of-School Environment placement must hold a teaching
license with an endorsement in the area of the student’s primary exceptionality.

18.5. Curriculum Enrichment. —An individual may provide, by reason of educational or practical
background and employment records, curriculum enrichment on a part-time or temporary basis in highly
specialized areas. These program areas include the parforming arts, professions, and Ga+reerarndtechrical
Edueation CTE specializations. The West Virginia county board of education may utilize such personnel in
accordance with a locally adopted policy provided such personnel do not replace a licensed educator.

18.6. Assignment of Elementary or Multi-subjects Teachers. —An educator newly assigned to teach
in a departmentalized seventh and/or eighth grade setting beginning with the 2000-01 school year must
be certified in the content specialization for his/her assignment. An educator assigned to teach in a
departmentalized seventh and/or eighth grade setting prior to the 2000-2001 school year must hold the
content specialization for his/her assignment or hold the appropriate permanent authorization granted
under previous policy provisions. An elementary education or multi-subjects teacher may be assigned to
departmentalized setting below seventh grade without a content area specialization.

18.7. Assignment of Long-Term Substitutes. —A person who holds a Long-Term Substitute Permit
may serve as a short-term substitute in any teaching area or may serve in a position for more than 30
consecutive instructional days in the endorsement area reflected on the Long-Term Substitute Permit.

18.8. Assignment of Short-Term Substitutes. —A substitute who fills a position for 30 consecutive
instructional days or fewer (short-term) may substitute in a specialization not reflected on the license.

18.9. Assignment of Speechflanguage—PRathelegisis—S5LP, Speech and Hearing Therapists and
Educational Audiologists. — An educator who holds licensure as a speech/language pathologist, grade K-
12, speech and hearing therapy, grades 1-12, or educational audiologist, grades K-12, may be assigned to

provide services to students, Prek—through—adult pre-k-Adult, provided sfhe he/she secures an
Authorization for grades Prekpre-k-Adult.

18.10. Assignment of English as a Second Language Teacher. —An English as a Second Language (ESL),
teacher may: 1) deliver the instructional support to the student with English Learners (EL), whose
assessment indicates the instructional goals and objectives can be delivered in the regular education
program with support for the ESL teacher; ANB and/OR-or 2) provide support to the regular classroom
teacher by assisting in the modification of the curriculum, methods, and material to accommodate the EL
student who is included in the regular education program; 88-or 3) deliver the state-approved content
standards-and-ebjectives in the general education program or alternative language program to students
with severely limited English proficiency when the student’s assessment indicates sfhe he/she will benefit
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by a placement that provides one-on-one and/for small group instruction, and modification of the
curriculum, methods, materials and techniques or concentrate on the development of the EL student’s
reading, writing, listening, and speaking skills. When the ESL teacher delivers the state-approved content
standards ard—ebjectives in the general education program, sthe hefshe must collaborate with the
appropriate teachers to ensure that the EL student receives the state-approved content standards ard

ebjectives in the general education program.

18.11. Assignment of School Nutrition Director. ——Beginning with assignments made for the
2002-2003 school year, an individual assigned as a School Nutrition Director must hold a temporary
authorization endorsed for School Nutrition Director.

18.12. Assignment of Adult Basic Education Teachers. ——Persons assigned as an Adult (Basic)
Education Teacher must hold a valid Adult License endorsed for Adult Basic Education; SR—or a
Professional Teaching Certificate, or its equivalent.

18.13. Assignment of Speech Assistant. ——The Speech Assistant shall conduct only specific
components of a speech and language delivery program under the direction and guidance of a certified
Speech-LanguagePathologist SLP. Speech Assistants may execute only those tasks that are within their
scope of responsibilities and that they have training and expertise to perform as determined by the WVDE,
Office of Special Education provide they secure the appropriate authorization. A Speech Assistant may be
employed only in the event that on fully West Virginia-certified SpeechtarstagePathelegist SLP applied
for the vacant position. (Refer to $426-436-11.1 for the requirements for a First-Class/Full-Time Permit
for individuals who have enrolled in a state-approved Speech Language Pathology program and who have
completed 25% or six semester hours of the program. Refer to §426-1436-11.2 for requirements for the
renewal of the First-Class/Full-Time Permit for Speech/Language Pathology.)

18.14. Assignment of Preschool Special Needs Teachers. —An educator who holds a certificate
endorsed for preschool special needs, preschool handicapped or developmentally delayed may be

assigned to a regular pretkirdergarter pre-k classroom.

18.15. Assignment of Special Education Teachers. ——Teachers assigned to serve students with
exceptionalities in mentally impaired, emotional/behavior disorders, specific learning disabilities, vision
impaired or deaf and hard of hearing in grades 7-12 or 5-12 may be assighed to serve students in grades
7-Adult or 5-Adult. Those teachers assigned to serve students with exceptionalities in mentally impaired,
emotional/behavior disorders and/or specific learning disabilities in grades 1-12 or K-12 may be assigned
to service students in grades K-Adult. Those teachers assigned to serve students with exceptionalities in
vision impaired or deaf and hard of heard in grades 1-12 or K-12 may be assigned to service students in
grades Pre—k pre-k-Adult. All programmatic level changes listed in this section require the teacher to apply
for and to be granted the appropriate licensure from the WVDE.

18.16. Assignment of School Nurse School Nurses assigned to serve students in grades 1-12 may be
assigned to serve students in grades Rre—k pre-k-Adult provided sfthe he/she applies for, and is granted
the appropriate licensure from the WVDE. The school health service assighments/duties for the
Full-Time/First-Class Permit, Professional Student Support Certificate and Authorization for School Nurse
may comprise the full scope of responsibilities as outlined in W. Va. Code §18-5-22 and §126CSR25A,
WVBE Policy 2422.7, Standards for Basic and Specialized Health Care Procedures; (Policy 2422.7).

18.16.a. The School Nurse assighment on a Long-Term Substitute Permit does not permit the
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individual to substitute teach in any other area other than School Nurse unless the requirements in §126-
126-11.7.c.1. have been satisfied.

18.17. Assignment to Positions for Which No Specific Endorsement is Required. ——Positions in
instructional areas including, but not limited to theatre, dance, and computer science require no specific
endorsement as referenced in the West Virginia Education Information System (WVEIS) course code
manual, but do however, require the position to be filled by a person who holds a Professional Teaching
Certificate.

18.18. Assignment of Technology Integration Specialist. —An individual assigned as a Technology
Integration Specialist must hold a Technology Integration Specialist Advanced Credential or a Temporary
Authorization endorsed for Technology Integration Specialist.

18.19. Assignment of an Athletic Coach. —An individual assighed as an Athletic Coach (paid or
volunteer) must hold a valid 1) Coaching Authorization; or 2) a Professional Certificate (Teaching, Student
Support, Administrative); or 3) Long-term or Short-Term Substitute Permit (for a teaching area). A county
board of education may not employ an applicant in good faith on the anticipation that he/she is eligible
for a certificate.

18.20. Assignment of a Temporary Coach or a Temporary Athletic Trainer. —In the event the assigned
Athletic Coach or Athletic Trainer is not available to be present, the county may assign one time only
during the coaching/Athletic Trainer assignment season for that sport/activity, an individual with a
medical background that may include, but is not limited to: chiropractor, physical therapist, registered
Aurse RN, licensed practical nurse, physician’s assistant, paramedic, occupational therapist, or emergency
medical technician to fulfil the duties of the Coach or Athletic Trainer for no more than three consecutive
days.

§126-136-19. Special Education
19.1. Gifted Education

19.1.a. The Gifted Education specialization shall be granted only to individuals who hold a
Professional Teaching Certificate.

19.1.b. The Gifted Education endorsement shall be issued for the 1-12 grade levels. Individuals
who previously were issued a Gifted Education endorsement for only those grade levels that appeared on
their General Education or EareeranrdtechricalEdueation CTE Certificates may request the 1-12 grade
level endorsement by submitting the appropriate application to the WVDE.

19.2. Consultative Special Education Teacher. ——A Special Education Teacher may serve in a
consultative role to content certified and general education teachers who are providing direct initial
instruction to special education students. The consultative special education teacher may go into the
general education classroom to deliver services described in $326-136-19.2.a. The consultative special
education teacher must meet state certification requirements with the appropriate endorsement in
special education in the area of the served student’s primary exceptionality.

19.2.a. Duties of Consultative Special Education Teacher. —The duties of a consultative special
education teacher may include: 1) reviewing and re-teaching prerequisite skills; 2) organizing previously
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introduced material; 3) reinforcing previously introduced material; 4) adapting curricula for easier access;
5) assisting with long-term assignments; 6) targeting learning strategies to ensure content knowledge
acquisition, AND and 7) modifying assessment(s) in accordance with the individualized education plan.
The consultative special education teacher is not the teacher of record for students to whom sfhe he/she
is providing services.

19.3. Alternative Option for Additional Endorsement in Special Education

19.3.a. Additional Endorsement in Autism. —An individual who holds a Professional Teaching
Certificate endorsed in Emotional/Behavior Disorders, Multi-Categorical Special Education, Mental
Impairment (Mild/Moderate), Severe Disabilities or Pre-School Special Needs or the equivalent to these
endorsements as previously defined in this policy may receive an additional endorsement in Autism
provided they make application and successfully complete six semester hours of coursework in Autism

from a regionally accredited #nstitetion |HE as-defined-in-§126-136-4-5.

19.3.a.1. Field Experience. —Effective July 1, 2012, a minimum of 50% of three of the six semester
hours of coursework must be comprised of field-based experiences or applicant must provide written
verification of a minimum of 30 hours of field-based experiences serving students with Autism.

§126-136-20. Athletic and Limited Feotball Trainer

20.1. General Requirements. —Applicants must meet the applicable general requirements for
licensure in §326-336-9. A county may not employ an applicant in good faith on the anticipation that ke
ershe he/she is eligible for a certificate.

20.2. Athletic Trainer Authorization. —The authorization endorsed for Athletic Trainer may be issued
to an individual who is certified as an Athletic Trainer through the National Athletic Trainers Association
Board of Certification (NATABOC), and who has registered with the West Virginia Board of Physical
Therapy, as provided in W. Va. Code §30-20A-2. The Authorization may be reissued annually upon
application to the WVDE with documentation of valid West Virginia Board of Physical Therapy registration
and the recommendation of the employing county superintendent eftheemployirgeourty. Additionally,
these individuals must attend the Athletic Trainer workshop, as provided in W. Va. §126C5R118, WVBE
Policy 5112, Athletic Trainers in the Public Schools of West Virginia, (Policy 5112).

20.3. Limited Football Trainer Authorization. —In the event, that a county board of education cannot
obtain an Athletic Trainer as outlined in §426-336-20, the affected county board of education may employ
an individual with a medical background that may include, but is not limited to: chiropractor, physical
therapist, registered—rurse RN, licensed practical nurse, physician assistant, paramedic, occupational
therapist, or emergency medical technician. The individual employed under the provisions in 426136
20.3.a. must complete the requirements to receive a Limited Football Trainer Authorization and must

present a copy of a high school diploma or FASC-diplema-state-approved high school equivalency. This
credential may be renewed annually following the process outlined in Policy 5112 and §3+26-136-20.

20.3.a. County boards of education must: 1) post a position for an Athletic Trainer with a closing
date of May 1 or earlier; ANB and 2) if no authorized or authorization-eligible Athletic Trainer can be
employed, the county may employ an individual from the list of health care professionals listed in §426-
436-20 by June 1; ANB and 3) along with the candidate, complete the appropriate WVDE application for
licensure; ANB and 4) provide assurance that the individual being hired will attend the Athletic Trainer
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workshop as provided in Policy 5112.
§126-136-21. Additional Endorsement(s) for Existing License
21.1. Criteria for Adding an Endorsement(s) to an Existing License

21.1.a. For issuance of Additional Endorsements. —For an individual who already holds a West
Virginia Professional Certificate, the applicant must: 1) obtain a 2.5 GPA in the area(s) for which additional
licensure is being requested. All required and elective courses completed for the endorsement shall be
used in computing the GPA regardless of the date of completion, 2) complete the approved program
content requirements and the testing requirements for the new content specialization if a test is available,
3} complete a supervised practicum which includes a performance assessment. Hastitbtions—ofhbigher
education |HEs will determine the method for and the amount of clinical and/or field-based experiences;
OR-or meets the requirements for recognition of out-of-state licenses, as stated in §426-136-16.2 of this
policy.

21.1.b. Forissuance of an Additional Endorsement Based on Content Proficiency. —An individual
who already holds a valid West Virginia Professional Teaching Certificate excluding the Provisional
Teaching Certificate may add an additional area of certification upon submission of a passing score on the
appropriate content area test required of other teachers for certification in that area, and successfully

completing the WVDE-approved methodology coursework. regardtess-efwhetheradditionalcourse-work
was-completedforthisendorsementarea. If no test isrequired, the professional educator must complete
an approved program to add an endorsement. Exemptions identified in §426-136-10.1.b.3.F do not apply
to the additional endorsement based on content proficiency.

21.1.b.1. Exceptions. —An additional endorsement based on content proficiency as stated in
5126-136-21.1.b may not be added to a Professional Student Support Certificate or Professional
Administrative Certificate or any Provisional Certificate.

21.1.c. For issuance of an Additional Endorsement for Driver Education. —The applicant must
comply with the requirements of §126-126-21.1.a ANB and 1) have a valid West Virginia Professional
Certificate grade 9 -12 or 9-Adult; 2) have held a valid motor vehicle operator’s license for the past three
years without interruption; 3) provide evidence of a satisfactory driving record by submitting a certified
copy of the applicant’s driving record from the Bapartrrents-afMetariehicles{DMV} in each state where
be-orshe he/she has been licensed during the past three years; 4) has not accumulated nine or more
points on the applicant’s driving record from a DMV at any time during the past three years; 5) has not
been convicted of and/or had a DMV suspension or revocation of license, on a charge of operating a motor
vehicle while under the influence of alcohol, controlled substances, any other drugs or the combination
thereof, or by clear and convincing evidence, including but not limited to, positive breath or blood test or
field sobriety results, has not operated a motor vehicle under the influence of same; ANB and 6) has
completed training in defensive driving. Waivers are not applicable to this section of policy.

21.1.d. For issuance of additional GareerandTechnicalEducation CTE endorsements refer to the
West Virginia CareerarndtechricalEducation CTE Endorsement and Testing Manual.

21.1.e. Forissuance of an Additional Endorsement in Americar-Sigpanrstage ASL. —An individual

who holds a Professional Teaching Certificate may add an additional endorsement in Amercar—Sish
Larauage ASL provided they make application and provide evidence of a qualifying score on the PRAXIS ||
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exam, “Assessment of Signed Communication — American Sign Language” (ASC-ASL); ©R-or hold a Sign
Language Proficiency Interview {S£RE rating of Superior to Superior +; or hold Awercan-Sigh-Language
ASL Proficiency Interview {Gallaudet University) rating of Level 4 or Higher; @R-or hold a valid American
Sign Language Teachers Association ASLFA certification (Provisional or Permanent); 8R—or hold a valid
National Interpreter Certification through the Registry of Interpreters for the Deaf.

§126-136-22. Salary Classifications for Educators

22.1. State Minimum Salary. {Refer to W. Va. Code §18A-4-2}

22.2. Purpose. —The intent of advanced salary classifications is to recognize educators for completing
college/university coursework which will contribute to the improvement of instruction or other services
in the public schools. The legal basis for these regulations are W. Va. Code §§18A-4-1 and §18A-4-4.

22.3. Advanced Salary Classification. —The following governing principles shall apply:

22.3.a. The advanced salary classifications recognized by the licensing agency are B-A—phis—15-

MastersMAphis15-MAPplus30MA—plus45 BA+15, MA, MA+15, MA+30, MA+45 and Doctorate.
These classifications are defined in $426-1364.

22.4. Advanced Salary Classifications for Teaching, Student Support, or Administrative Certificate or
equivalent.

22.4.a. All college/university coursework used for advanced salary purposes must be completed at
an accredited irstitution—ofhighereducation |HE as—defiredin5§126-136-4-5 except that coursework
completed for a Careerandtechrical-Education CTE advanced salary classification recognized on the
Careerand—TtechnicalEducation CTE Certificate must have been completed at a regionally accredited

rstityHerefhighereducation |HE-asdefiredin5126-136-4-5. Equivalent certificates are defined in §426-
136-4.55.

22.4.b. Graduate coursework completed after July 1, 1994, shall be related to the public school
program, as defined in $426-436-9.6.g, and as follows: 1) any course offering included in a degree program
in the field of education; 2) content and/or professional education coursework related to the current
licensure; 3) content and/or professional education coursework required for an additional endorsement
held; 4} professional develepment]earning/special topics coursework approved by the licensing agency;
5) coursework identified in the personnel evaluation process; 6) coursewark related to technology for
education; and/or 7) coursework related to the mission and goals of the WVBE. Undergraduate level
coursework for advanced salary purposes shall be related to the public school program, as defined in

§126-136-9.6.4.

22.4.c. Duplicate credit asdefiredin5126-1364-28 shall not be accepted for advanced salary
purposes.

22.4.d. Anindividual who holds a profassional certificate or equivalent and also holds a masters
degree MA based on fewer than 30 semester hours of credit may qualify for the M-A—pls35—-t-A—plus
30—orM-A—plus—45 MA+15, MA+30, MA+45 advanced salary classification by completing 15, 30, or 45
semester hours of college/university credit respectively, beyond the degree requirements. All
college/university coursework hours verified as completed toward the masters-degree-MA must appear

90



126CSR136

on the official college/university transcript, or the foreign credential evaluation.

22.4.e. An individual employed on a permit in a specialization which requires completion of a
mastersdegree MA program for the Initial Professional Student Support or Administrative Certificate or
equivalent may be granted a B-A—plus—15 BA+15 salary classification upon completion of 15 semester
hours of coursework leading to the masters—degree MA in the specialization for which the permit is
issued. Other permits and authorizations are granted the required degree recognition only. Advanced
degree level recognition is not allowable on permits or authorizations under W.Va. Code §18A-4-1.

22.4.e.1. Equivalent certificates—as—defired——5126-1364-LL- are treated as professional

equivalents and therefore are allowable for advanced salary.

22.4.f. Fifteen semester hours of undergraduate level credit from a regionally accredited institution
efhicher—education |HE may be utilized for an advanced salary classification if such hours are in
accordance with a) the teacher’s current classification of certification and training; b) a designated
instructional shortage area documented by the emplaying superintendent; or c) an identified teaching
deficiency documented through the state-approved county personnel evaluation system. Undergraduate
level coursework must be completed after the issuance of the specialization on the Professional Teaching,
Student Support, or Administrative Certificate. Undergraduate level coursework must be earned on or
after July 1, 1984, and after the issuance of the Initial Professional Teaching, Student Support, or
Administrative Certificate, to be eligible for advanced salary classification.

22.4.g. Upon appropriate application to the WVDE, the effective date of any advanced salary is
limited to the date that all requirements were completed as verified on an official college/university
transcript, but not exceeding three {3+ months prior to the date the application is received by the WVDE,
as defined in §126-136-9.6.a.

22.4.h. Expired certification is ineligible for issuance of an advanced salary or advanced degree
level. The certification must be valid for issuance of any advanced salary or advanced degree level.

22.5. Salary Classification for the CareerandFechrical Education CTE Permit or Certificate.

22.5.a. The basic salary for the holder of a CareerardFechrical-Eduecation CTE Permit or Career
ardTFechrical-Education CTE Certificate shall be based on a bachelors—dearee BA unless the permit or
certificate is issued on the basis of a masters-MA or doctoral degree in which case the salary will be at
the appropriate degree level.

22.5.b. The CareerandtechnicalEducation CTE advanced salary classifications are recognized only
on the Gareerand-Techrical-Education CTE Certificate. Advanced salary classifications for the Careerard
FechricalEdueatien CTE Certificate may not exceed a classification of MA+45.

22.5.c. The Careeranrdtechrical-Education CTE advanced salary classifications for an educator
whose GareerandFechnical-Education CTE Certificate is not based on a degree include Gareerand
Fechrical-Education CTE B-A—plus—15-BA+15, Careerand—FechhicalEducation CTE M-A-,_Career—and
Fechhical-Education CTE MA—plusI5-MA+15, CareerardTtechricalEducation CTE M-A—ps30-MA+30,
and CareerandFechricaltducation CTE M-A—phlus45 MA+45. These salary classifications are defined in
5126-126-1.
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22.5.d. A Coreer—and—Fechricaltducation CTE educator who received an advanced salary
classification under previous provisions shall qualify for additional salary classifications by completing 15
semester hours of additional college coursework through a regionally accredited irstitution—efhisher
education |HE defiredir§126-136-4-5-for each new salary classification.

22.5.e. Six semester hours of college/university coursework in the teaching specialization update
are required for each advanced salary classification for a eareerand-techrieal CTE educator. A maximum
of six semester hours of teaching specialization update coursework is acceptable for each advanced salary
classification.

22.5.f. An educator who holds a permanent GareerardFechrical-Edueation CTE Certificate may

qualify for the M-A—pls38 MA+30 salary classification based on the awarding of a bachelers-degree BA
from a regionally accredited irstitutieon-othichereducation |HE as-defiredin§126-136-4-5.

22.5.8. An educator who holds a permanent Careerandtechnrical-Education CTE Certificate may
qualify for the M-A—pls45 MA+45 salary classification based on the awarding of a bachelors-deares BA

and 15 semester hours of graduate credit from a regionally accredited irstitution-efhighereducation IHE
defined in §426-136-4.5.

22.5.h. An educator who is not pursuing a degree and who is requesting a Careerand—echiical
Edueatier CTE advanced salary classification must select semester hour coursework from a regionally
accredited ipstitutHer—ef-higheredueation |HE as approved by the designated official at the Careerard
Fechrical-Education WVDE Office of CTE preparation provider. Approved semester hour coursework must
be related to the public school program and may include occupational update credits approved by the
WVDE.

22.5.i. Recommendation. Receive the recommendation from the desighated official at WVDE.

§126-136-23. Fee Reimbursements and Salary Supplements
23.1. Tuition Reimbursement for License Renewal or Shortage Areas

23.1.a. Criteria. —As stated in W. Va. Code §18A-3-3a, an educator applying for tuition
reimbursement must meet the following criteria: 1) holds either a valid West Virginia Teaching, Student
Support, or Administrative Certificate or First Class Permit for full-time employment and is seeking an
additional endorsement in a shortage area, and either resides in the state or is employed regularly for
instructional purposes in a public school in the state; or 2) is seeking certification renewal, and has a
continuing contract with a county board of education. Reimbursement is dependent upon the amount of
legislative funding granted.

23.1.b. Limitations. —Reimbursement is limited to the cost of tuition, registration and other
required fees only for appropriate college-e+/university coursework used for license renewal or for an
additional endorsement in a verified shortage area. Reimbursement for an educator who attends an out-
of-state institution—ofhighereducation |HE as described in W. Va. Code §18A-3-3a(d)(2), or a private

nstittior—of-hichereducation [HE may not exceed the amount of the highest corresponding tuition
charged at a West Virginia state-supported eelege—eruriversity |IHE. Reimbursement for coursework

completed towards certification renewal is limited to 15 semester hours of courses for any educator.
Reimbursement for coursework completed towards an additional endorsement in a shortage area is
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limited to 15 semester hours of courses for any educator. The reimbursement for coursework completed
in an area of critical shortage has been legislatively prioritized, as described in W. Va. Code §18A-3-
3a(f). For reimbursement of shortage area coursework, the shortage area must be verified by the county
of employment. The educator must have completed the appropriate eellege-ararivarsity IHE coursework
with a minimum 3.0 GPA.

23.1.c. Reimbursement Schedule. —A request for tuition reimbursement must be received by the
WVDE between July 1 and June 15 of each fiscal year for coursework completed during that fiscal year.
Tuition reimbursement is provided first-come, first-served, for limited funds. Coursework completed
prior to the July 1 start of a fiscal year will not be considered for state tuition reimbursement.

23.1.d. Third-Party Reimbursement. —An educator who receives a tuition and/or fee waiver shall
not be entitled to reimbursement by the WVDE for the tuition/fees covered by the subsidy. Only expenses
incurred personally by the educator shall be reimbursable.

23.2. Reimbursement for Natiorat-Beard-ferProfassionalFeachingStandards{NBPTS} Certification.

23.2.a. General Criteria. —The purpose of this reimbursement is to recognize and reward public
school classroom teachers, as defined in W. Va. Code $18A-1-1, who achieve certification through the
NBPTS, and to provide financial assistance to those classroom teachers who participate in this rigorous
program.

23.2.b. Limitations. —The number of teachers reimbursed in any fiscal year is dependent upon the
legislative funding amount granted for that fiscal year.

232.c. Third-Party Reimbursement. —A classroom teacher who receives a subsidy from the NBPTS
or any other third part payer shall not be entitled to reimbursement by the WVDE for those fees covered
by the subsidy. Only expenses incurred personally by the candidate shall be reimbursable.

23.2.d. Reimbursement Schedule. —For initial NBPTS board certification, a classroom teacher may
be reimbursed only once for enrollment in and once for completion of the NBPTS Certification Program.
Program completion shall be defined as the completion of four £+ components as verified by the
NBPTS. Program completion must occur within the general timeframe allowable by the NBPTS unless an
extension for program completion is granted by the NBPTS. For NBPTS board certification renewal, each
teacher who renews the NBPTS certification shall be reimbursed for the NBPTS renewal, upon application
to the WVDE.

23.2.e. Procedures for Obtaining NBPTS Fee Reimbursement and Salary Supplement. —A
classroom teacher who enrolls in the NBPTS Certification Program may submit a request for
reimbursement of one-half of the total program fee by submitting the appropriate application to the
WVDE with the appropriate documentation, which includes: 1) verification of payment of the first two &}
components and registration fee for which reimbursement is requested; 2) documentation that the
candidate is enrolled in the NBPTS Certification Program; and 3) other documentation as required. A
classroom teacher who completes and submits all four {4+ components and other program requirements
to the NBPTS for final scoring may submit a regquest for reimbursement of the remaining one-half of the
fee for completion by submitting the appropriate application to the WVDE with the appropriate
documentation, which includes: 1) verification of payment of the remaining two £ companents and
registration fee for which reimbursement is requested; 2) documentation that the teacher has completed

93



126CSR136

and submitted all four {4} components and other program requirements to the NBPTS for final scoring as
verified by the NBPTS; and 3) other documentation as required.

23.2e.1. A classroom teacher who achieves NBPTS Certification may request
reimbursement of actual expenses incurred for non-durable goods as listed under federal Internal
Revenue Service (I.R.S.) guidelines, up to a maximum of $600.00, by submitting the appropriate
application to the WVDE with the appropriate documentation, which includes: 1) documentation that the
teacher has achieved NBPTS board certification, as verified by the NBPTS; 2} original receipts for the
expenses incurred; and 3) other documentation as required. Any subsidy funding received by the teacher
for retake fees is considered as partial or complete payment of the $600.00 amount allowable for actual
expenses incurred.

23.2.e.2. Reimbursement for NBPTS program fees shall be processed in the following stages in
accordance with the provisions of W. Va. Code §18A-4-2a(d): 1) one-half the certification fee shall be
paid for reimbursement once to each teacher who enrolls in the program for NBPTS certification; 2) one—
half the certification fee shall be paid for reimbursement once to each teacher who completes and
submits all four {4) components and other program requirements to the NBPTS for final scoring; and 3)
teachers who achieve NBPTS board certification may be reimbursed a maximum of $600.00 for expenses
actually incurred while completing the certification process, with any subsidy funding received to be
considered as partial or complete payment of this amount. Additionally, renewal fee reimbursement is
available for each successful renewal of the certification as verified by the NBPTS. A request for fee
reimbursement must be received by the WVDE no later than June 15 of any fiscal year.

23.2.f.3. A classroom teacher who achieves NBPTS Certification shall be granted an annual salary
supplement of $3,500.00 for the life of the certificate, up to ten years for any one certificate, providing
that the appropriate application is submitted to the WVDE along with the documentation that the teacher
has achieved NBPTS Certification and is appropriately employed as a classroom teacher. The payment
shall be in addition to any amounts prescribed in the applicable state minimum salary schedule, shall be
paid in equal monthly installments, and shall be considered a part of the state minimum salaries for
teachers. A classroom teacher who renews the NBPTS Certification must re-apply to the state for a salary
supplement renawal. The state salary supplement expires at the same time the NBPTS board certification
expires.

23.3. Reimbursement for Professional Personnel with Recognized National Certification in Speech-
Language Pathology, Audiology, Counseling, School Psychology, and School Nursing.

23.3.a. General Criteria. —The purpose of this reimbursement is to recognize and reward certain
professional personnel, as defined in W. Va. Code §18A-1-1, who hold advanced certification by the
American Speech-Language-Hearing Association (ASHA), the National Board of Certified Counselors
(NBCC) the West Virginia Board of Examiners in Counseling (WVBEC), the National Association of School
Psychologists (NASP), or the National Board for Certification of School Nurses (NBCSN), and who meet
other eligibility criteria as defined in W. Va. Code §18A-4-2b by providing a statewide salary supplement

for these professional personnel employed in the public schools as Speech—tanrguagerPathelogist SLP s,
audiologists, counselors, school psychologists or school nurses. Additionally, this reimbursement is to

recognize and reward eligible Speechtarsuase—Pathelogists SLPs, audiologists, counselors, school
psychologists or school nurses obtaining advanced certification by providing reimbursement of the

remainder of the application fee plus other expenses actually incurred toward attainment of the advanced
certification.
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23.3.b. Limitations. —The number of $peechtarguagePathelegists SLPs, audiologists, counselors,
school psychologists or school nurses eligible for an annual salary supplement shall be limited to no more
than one 115 combined total for the fiscal year beginning July 1, 2008, with an additional 115 allowable
each fiscal year thereafter. The eligible professional personnel shall be determined each fiscal year by
verification of the length of time that advanced certification has been held, the length of time that West
Virginia certification in the endorsement area has been held, and the total months of work experience
completed in the endorsement area. In addition, the number of Speechtarsuage—Pathelogists SLPs,
audiologists, counselors, school psychologists or school nurses eligible, upon attainment of the advanced
certification, for reimbursement of the remainder of the application fee plus other expenses actually
incurred toward attainment of the certification shall be limited to no more than 115 combined total for
the first fiscal year beginning July 1, 2008, with an additional 115 allowable each fiscal year thereafter.
The eligible professional personnel shall be determined each fiscal year by verification of the length of
time that advanced certification has been held, the length of time that West Virginia certification in the
endorsement area has been held, and the total months of work experience completed in the endorsement
area. The total number of professional personnel reimbursed in any fiscal year is dependent upon the
legislative funding granted for that fiscal year, but shall not exceed 115 in any fiscal year. Additionally,
recognition of only one {4} advanced certification shall be allowed for any applicant for the purpose of
obtaining the fee reimbursement and/or the salary supplement.

23.3.c. Reimbursement Schedule. —Beginning July 1, 2008, 115 professional personnel as defined
in W. Va. Code §18A-1-1 who hold advanced certification by ASHA, NBCC, WVBEC, NASP or NBCSN, and
who are employed in the West Virginia public schools, shall be granted an annual salary supplement of
$2500.00 for the life of the advanced certification, or for ten years for any one certification, whichever
first expires, with an additional 115 professional personnel allowable each fiscal year thereafter.
Additionally, beginning July 1, 2008, 115 professional personnel as defined in W. Va. Code §18A-1-1 are
eligible for reimbursement of one-half of the fee for advanced certification upon enrollment, and upon
attainment of the advanced certification are eligible for reimbursement of the remaining one-half of the
fee, plus other expenses actually incurred which are not to exceed $600 maximum, toward attainment of
the advanced certification, maximum with reimbursement for an additional 115 professional personnel
allowable each fiscal year thereafter.

23.3.c.1. Applications will be accepted from January 1 through September 15 each year for
processing for Speechtarguaze—Pathelogists SLPs, audiologists, counselors, school psychologists and
school nurses. Applications received after the annual September 15 deadline through the following
January 1 will be denied for reimbursement or salary supplement. Beginning January 1 of each year,
applications received by the September 15 deadline for that year will be reviewed and ranked according
to the criteria defined in §426-336-23.3 to identify the 115 additional applications eligible for payment
during that year. These criteria include: 1) total months that board certification has been held; 2) total
months of employment in a school system as a SpeechtansuagePathelogist SLP, audiologist, counselor,
school psychologist or school nurse; and 3) total months that West Virginia certification as a Speech-
LarauasePRathelogist SLP, audiologist, counselor, school psychologist or school nurse has been held.

23.3.c.2. Only applicants who are employed in the West Virginia public school system as a Speech-
Lareuase—Pathelegist SLP, audiologist, counselor, school psychologist or school nurse at the time of

application are eligible for this reimbursement or salary supplement.

23.3.d. Procedures for Obtaining Fee and Expenses Reimbursement and/or Salary Supplement for
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National Certification in Speech Language Pathology, Audiology, Counseling, School Psychology or School
Nursing.

23.3.d.1. Eligible professional personnel who enroll in or complete the initial ASHA, NBCC,
WVBEC, NASP or NBCSN certification may submit a request for reimbursement of one-half of the fee for
enrollment and one-half of the fee far completion, and up to a maximum of $600.00 for extra expenses
incurred for the initial certification, as allowable under federal I.R.S. guidelines, by submitting the
appropriate application to the WVDE with the appropriate documentation, which includes: 1) appropriate
verification of payment of the advanced certification application fee(s); 2) verification that the applicant
is enrolled in or has completed the advanced certification process; 3) a copy of the ASHA, NBCC, WVBEC,
NASP or NBCSN advanced certificate and other official documentation, as needed, verifying the issuance
and expiration dates of the advanced certification, if applying for completion or extra expenses incurred
fees; 4) receipts for allowable expenses actually incurred, if applicable; 5) verification of the criteria listed
in §426-136-23.3; and 6) other documentation as required.

23.3.d.2. Eligible professional personnel who complete advanced ASHA, NBCC, WVBEC, NASP or
NBCSN certification may submit a request for the annual salary supplement by submitting the appropriate
application to the WVDE with the appropriate documentation, which includes: 1) a copy of the ASHA,
NBCC, WVBEC, NASP or NBCSN advanced certificate and other official documentation, as needed,
verifying the issuance and expiration dates of the advanced certification; 2} verification of the criteria
listed in §4326-1436-23; and 3) verification of current employment in the West Virginia public schools as a

Speech-tanrsuageRathelesist SLP, audiologist, counselor, school psychologist or school nurse.

§126-136-24. Advanced Credentials

24.1. Advanced Credentials are awarded to educators for completing professional developrmeont
learning, coursework, and/or testing that exceeds the requirements for a professional certificate.
Endorsements identified as Advanced Credentials have unigue and specific requirements for the initial
issuance and subsequent renewal. Advanced Credentials may be required for employment.

24.2. Validity Period. —The validity period of each Advanced Credential will differ. Any Advanced
Credential that is not issued on a permanent basis shall expire on June 30 in the year in which it is set to
expire. An Advanced Credential issued on a permanent basis shall remain as such provided the
Professional Teaching Certificate remains valid and the Advanced Credential is not surrendered,
suspended, or revoked.

24.3. Conditions of Issuance. —The applicant for an Advanced Credential must submit evidence of
satisfying the specific conditions for issuance for the specialization for which the Advanced Credential is
requested.

24.4. Types of Advanced Credentials. —Advanced Credentials shall be recommended to the WVBE by
the WVDE for approval. Upon approval by the WVBE, the WVDE may begin to issue the Advanced
Credential to eligible applicants.

24.4.a. Technology Integration Specialist. —The Technology Integration Specialist serves public
schools in an instructional support capacity. The Technology Integration Specialist Advanced Credential
is valid for one year and shall expire on June 30. The applicant for licensure must provide evidence of

satishyirg completing the following criteria:
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24.4.a.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate, 8R-or an Adult
License endorsed for Adult Basic Education as described in §426-136-11.8.a; ANB and

24.4.a.2. Professional Bewelepment Learning. —Completion of 40 days (320 clock hours) of
professional develeprmentlearning credit related to technology integration programs offered or approved
by the WVDE; AMB and

24.4.a.3. Recommendation. —Receive the recommendation of the county superintendent.

24.4.b. Renewal of the Technology Integration Specialist. —The Advanced Credential endorsed for
Technology Integration Specialist may be renewed upon submission of the following evidence:

24.4.b.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate, 8R-or an Adult
License endorsed for Adult Basic Education as described in §426-136-11.8.3; AMB and

24.4.b.2. Professional Bevelepment Learning. —Completion of five days {40 clock hours) of
professional dexeleprentiearning credit related to technology integration programs offered or approved
by the WVDE. The professional dexelepmenrtlearning must be completed between July 1 of the previous
year and June 30 of the current year in which the renewal is sought; ANB and

24.4.b.3. Recommendation. —Receive the recommendation of the county superintendent.

24.4.c. Permanent Advanced Credential for Technology Integration Specialist. —The permanent
Advanced Credential for Technology Integration Specialist is awarded upon successful completion of the
required WVDE approved professional develepmentlearning and/or coursework. The applicant for
licensure must provide evidence of satisheire completing the following criteria:

24.4.c.1. Three Consecutive Years. —Held an initial Technology Integration Specialist Advanced
Credential AMB and completed two renewals of the Technology Integration Specialist Advanced
Credential. The credential must have been held three consecutive years without lapse; AMND and

24.4.c.2. Professional Beveleprent Learning. —Completion of five days (40 clock hours) of
professional dexeleprrertlearning credit related to technology integration programs offered or approved
by the WVDE. The professional dexeleprmertlearning must be completed between July 1 of the previous
year and June 30 of the current year in which the permanent advanced credential is sought; ANB and

24.4.c.3. Recommendation. —Receive the recommendation of the county superintendent.

—4 442 Drofoccional-Development—-  Complote—attoast—bme—days—{d5-clock—hours—of
professional-development effered—thraush—the—CPD—afertune—1—2006—that-is—censistent—with—soals
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—24 402 Drafoccional-Development—--  Sowapletion—ofatteastfourdays—{30-clock-hoursof
professioral-development effered-throush-the-WVCPDaferure-12006+thatisconsistentwith-thecoals
ideptified-by-theWABE-AND

—— 244 ed-Recommendatior—- Receive-therecommendation-of-the-county-superintendent:

24.4.4d. Renewal of Mentor Teacher or Master Mentor Teacher. —The Advanced Credential
endorsed for Mentor Teacher or for Master Mentor Teacher shall be renewed upon submission of the
following evidence:

24.4.£d.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate and a valid or
expired Mentor Teacher or Master Mentor Teacher Certificate; AND and

24.4.£d.2. Professional Bevelepment Learning. —Completion of at least two additional days {15
clock hours) of professional develepmentlearning offered through the WALCRD WVDE after June 1, 2006
that is consistent with the goals identified by the WVBE and after the issuance of the Advanced Credential
being renewed; ANB and

24.44d.3. Recommendation. —Receive the recommendation of the county superintendent.
24.4.ge. Advanced Placement Teacher. —The Advanced Placement teacher delivers instruction in
college-level courses, approved by the College Board, in the high school setting. The Advanced Credential
endorsed for the Advanced Placement Teacher is valid for a period of three years and shall expire on the
June 30 in the year in which is set to expire. The applicant for licensure must submit evidence of satisbyirs
completing the following criteria:
24.4.ge.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AND and

24.4.ge.2. Professional Bevelopment Learning. —Successful completion of any one of the
following:

24.4 ge.2.A. Advanced Placement Institute. —Successfully complete a 30-clock hour College
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Board endorsed Advanced Placement Summer Institute or an equivalent College Board endorsed
Advanced Placement Summer Institute offered through the MWALERD WVYDE or an out-of-state provider
endorsed by the College Board. All professional develepmertlearning for the initial Advanced Placement
Teacher Advanced Credential must have been completed subsequent to June 1, 2005; 8&-ar

24.4.ge.2.B. Advanced Placement Exam Reader. —Be accepted by the College Board to read
exams and participate in at least one Advanced Placement Exam Reading; 9&or

24 .4 ge.2.C. Advanced Placement Workshop Consultant. —Be accepted by the College Board
to offer institutes and workshops and deliver at least one course-specific institute or workshop; 8R-or

24.4.ge.2.D. Advanced Placement Mentor. —Successfully serve as a mentor to a novice
Advanced Placement teacher; &R-or

24.4.ge.2.E. Content-Specific Coursework. —Successfully complete at least three semester
hours of coursework directly related to the Advanced Placement course for which licensure is sought; AND
and

24.4.ge.2.E.1. Advanced Placement Course Audit. —Successfully complete the Advanced
Placement Course Audit required by the College Board; AND and

24.4.ge.2.E2. Recommendation. ——Receive the recommendation of the county
superintendent.

24.4 kf. Renewal of Advanced Placement Teacher. —The applicant for licensure must submit
evidence of successful completion of the requirements identified in $426336-24.4.2. The requirements
for renewal must have been met subsequent to the renewal of the license being renewed and within five
years of the date of application.

24.4.4g. Personal Finance Education Specialist. —The advanced credential endorsed for Personal
Finance Education Specialist is awarded upon completion of professional develepmert—learning
offered/approved by the WVDE. The Personal Finance Education Specialist delivers instruction to
students in grades K-Adult utilizing the Teach 21 framework. The Advanced Credential endorsed for
Personal Finance Education is valid for a period of three years and shall expire on June 30 in the year in
which it is set to expire. The applicant for licensure must submit evidence of satishpirg completing the
following criteria:

24.4.ig.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AMND and
24.4.ig.2. Professional Beveleprent Learning. —5Successful completion of the following:

24.4ig.2 A. Professional Bewelepmernt Learning. ——Successfully complete professional
developmentlearning on personal finance education provided and/or approved by the WVDE.

24.4.4g.2.B. Curriculum Integration. —Successfully document the integration of personal
finance education into the core curriculum utilizing the Teach 21 framework approved by the WVDE.

24.44h. Renewal of the Personal Finance Education Specialist. ——The Advanced Credential
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endorsed for Personal Finance Education Specialist may be renewed upon submission of the following
evidence:

24.43h.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AMN3 and

24.4.ih.2. Professional Bewvelopment Learning. ——Completion of professional development
learning related to personal finance education knowledge, skills, and pedagogy offered/approved by the
WVDE or another nationally recognized organization; 8&-or

24.4.3h.3. Content-Specific Coursework. —Successfully complete at least three semester hours

of coursework from a regionally accredited irstitotior-ef-highereducation |HE and directly related to the
field of Personal Finance Education.

24.4ki. Permanent Advanced Credential. —The Advanced Credential endorsed for Personal
Finance Education Specialist may become a permanent Advanced Credential. The applicant for the
permanant Advanced Credential endorsed for Personal Finance Specialist must submit evidence of
meeting the following criteria:

24.4.ki.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AND and

24.4.ki.2. Currently hold a valid or expired Advanced Credential endarsed for Personal Finance
Education Specialist, having renewed it at least one time at the appropriate renewal period; AMNB and

24.4ki.3. Professional Bevelepmert Learning. ——Completion of an additional five days
professional developrentlearning related to personal finance education knowledge, skills, and pedagogy
and offered/approved by the WVDE; AMB and

24.4.ki.4. Content—Specific Coursework. —Successfully complete at least three semester hours

of coursework from a regionally accredited wstitutiorefhishereducation |HE orits equivalent from West
Virginia elearsire e-Learning, and directly related to the field of Personal Finance Education.

24.44j. Teacher Leadership for Building School and Community Culture. —The advanced credential
for Teacher Leadership for Building School Culture is awarded upon completion of WVDE-approved
Professional Beweleprrent Learning or coursework delivered through a regionally accredited irstitutionof
higheredueatien |HE related to facilitating the teacher’s ability to support and sustain a cohesive school
and community culture. Applicants for the Teacher Leadership for Building School and Community Culture
Advanced Credential must provide evidence of satisfyire completing the following criteria:

24.4.4j.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; AMNB and
24.414.2. Coursework/Professional Bexelepment Learning. —Successfully complete coursework

and/or professional develepment-learning approved by the WVDE and directly related to teacher
leadership for building school and community culture; AND and

24.4.4i.3. Recommendation. —Receive the recommendation of the county superintendent.
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development eeu&ewe%deh#e#ed—ﬂ#e&gh&FegrenaW-eeeFede-mstltutlon of hlgher educationrelated

24 4t \akid Cortii . Held L6 \West VirginiaProfacsi | Coptifi _AND

—24-4—m-2—€eu¥5eweFk/-PFeﬁeesben34—Development—-- Suecesstully—complote—coursework—and
prefessional-development i
learrins-AND

— 24 4.n1alid Certificate—- Heldavalid-West\Virginia-Professional-Certificate-AND

—ZMn—Z—GeerseweHefPFeﬁesﬁe-nal—Development—- Suceesstullycompletecoursework—andfor
professional—development j j
professionalearning-AND

——244-n3—Recommendation—- Receive-therecommendatior-of-the-courtysuparintandent:
24.4.ek. Business Education. —The Business Education Specialist serves public schools in an
instructional capacity. The Business Education Specialist Advanced Credential is valid permanently. The

applicant for licensure must provide evidence of satishrg completing the following criteria:

24.4.ek.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate endorsed at a
minimum for one of the following: 0710 Marketing Education or 0700 Distributive Education:;-ANB and

24.4.6k.2. Professional Bevelepment Learning. —Successful completion of fifteen (15) clock
hours of professional developmentlearning approved by the WVDE, and successful completion of
assignments related to Business Education programs offered by the WVDE; AMB and
24.4.ek.3. Recommendation. —Receive the recommendation of the county superintendent.
24.4.pl. Marketing Education. —The Marketing Education Specialist serves public schools in an
instructional capacity. The Marketing Education Specialist Advanced Credential is valid permanently. The

applicant for licensure must provide evidence of satishrg completing the following criteria:

24.4.pl.1. Valid Certificate. —Hold a valid West Virginia Professional Certificate; endorsed for
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one, at a minimum, of the following: 0400 Business Principles; 0419 Business Principles including Business
Mathematics; 0500 Secretarial Studies or Occupation Commerce; 0519 Secretarial Studies including
Business Mathematics; 0600 Business Education; 0605 Business Education including Business Math; or
0700 Distributive Educations; AN and

24.4.pl.2. Professional Develepment Learning. —Successful completion of fifteen{15} clock
hours of WVDE-approved professional develeprrenilearning and successful completion of assighments
related to Marketing Education programs offered by the WVDE; ANB and

24.4.pl.3. Recommendation. —Receive the recommendation of the county superintendent.

24.4.94m. CareerandTFechrical-Eduecation CTE. —Permanent advanced credentials for areas of
Career—and—FechricalEducations CTE are awarded upon completion of Professional Bevelepment
Learning/Coursework identified in the CTE Endorsements and Testing Manual on the WVDE website. The
applicant for licensure must provide evidence of satishyirg completing the following criteria:

24.4.gm.1. Certificate Requirements. —Meet requirements identified in the CTE Endorsements
and Testing Manual on the WVDE website.

24.4.a4m.2. Professional Beveleprment Learning/Coursework. —Meet requirements identified in
the CTE Endorsements and Testing Manual on the WVDE website.

24.4.gm.3. Recommendation. —Receive the recommendation of the County Superintendent,
RESA-Director~0ODTP Director or Multi-County Vocational Center Director.

24.4.#n. Permanent Advanced Credential for ORACLE. —The permanent advanced credential for
ORACLE is awarded upon completion of WVDE-approved professional dexelepient-learning and/or
coursework. The applicant for licensure must provide evidence of satishrirg completing the following
criteria:

24.4.#n.1. Valid Certificate. —Hold a Coreerand—TFechrical-Education CTE Certificate or a
Professional Teaching Certificate; ANB and

24.4.#n.2. Professional Bevelepmert Learning. —Complete professional dewveleprmertlearning
and/or WV DE-approved coursework related to CareerandFechnical Education CTE; AMB and

24.4.¢n.3. Recommendation. —Receive the recommendation of the county superintendent.

24.4.50. Permanent Advanced Credential for Certified Internet Webmaster. —The permanent
advanced credential for Certified Internet Webmaster is awarded upon completion of WVDE-approved
professional dexelopmentlearning and/or coursework. The applicant for licensure must provide evidence
of satishyirg completing the following criteria:

24.4.50.1. Valid Certificate. —Hold a Careerard—Fechhical-Education CTE Certificate or a
Professional Teaching Certificate; ANB and

24.4.50.2. Professional Beveleprmenrt Learning. —Complete professional develepmenrtlearning
and/or WV DE-approved coursework related to CareerandFechnical Education-CTE; AMB and
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24.4.50.3. Recommendation. —Receive the recommendation of the county superintendent.

24.4.¢p. Advanced Credential for Initial Option Pathway. —The Option Pathway teacher delivers
instruction to those students enrolled in the Option Pathway program to prepare them for the high school
equivalency assessment. The Option Pathway Advanced Credential is issued for a period equal to the
validity period of the applicant’s current professional teaching certificate, not to exceed five years and
shall expire on June 30 in the year it is set to expire. The applicant must provide evidence of satishyire
completing the following criteria:

24.4.4p.1. Valid Certificate. —Hold a valid Professional Teaching Certificate in any endorsement,
grades K-12; ANB and

24.44p.2. Commitment. —Submission of commitment verifying the applicant’s agreement to
complete the required Option Pathway orientation professional dexelepmert-learning approved by the
WVDE Option Pathway Coordinator; ANB and

24.4.4p.3. Recommendation. —Receive the recommendation of the county superintendent in
which the applicant is employed.

24.4.4gq. Renewal of the Advanced Credential for Option Pathway. —The Advanced Credential
endorsed for Option Pathway shall be renewed upon submission of the following evidence:

24.4.wg.1. Valid Certificate. —Hold a valid Professional Teaching Certificate in any endorsement,
grades K-12; AND

24.4.uq.2. Professional Beveloprert Learning Activitiess. ——Unduplicated professional
develepment|earning offered or approved by the WVDE Option Pathway Coordinator equal to six hours
annually.

24.4.4g.2.a3. All Option Pathway teachers, who are new to the Option Pathway program, are
required during the first year to take the Option Pathway New Teacher Orientation. These hours will be

counted toward the first year professional develeprmertlearning requirements.

24.4.4q.2.b. For subsequent renewal(s), Completion of at least 18 clock hours (for a 3 three
year certificate) or 30 clock hours (for a five year/permanent certificate) ; AMB and

24.4.49.3. Recommendation. —Receive the recommendation of the county superintendent in
which the applicant is employed

24.4 %r. Permanent Advanced Credential for Pet Grooming. —The permanent advanced credential
for Pet Grooming is awarded upon successful completion of the required WVDE-approved coursework.

The applicant for licensure must provide evidence of satisfrirg completing the following criteria:

24.4.41.1. Valid Certificate. ——Hold a valid West Virginia Professional Certificate with an
endorsement in Agriculture Education or Vocational Agriculture; ANB and

24 4.5r.2. Professional Bevelepment Learning. —The permanent advanced credential is awarded
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upon successful completion of the required WVDE-approved coursework; AMB and
24.441.3. Recommendation. ——Receive the recommendation of the employing county

superintendent in-which-theapplicantisemployed.

§126-136-25. Severability.

25.1. If any provision of this rule or the application thereof to any person or circumstance is held
invalid, such invalidity shall not affect other provisions or applications of this rule.
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Appendix A
Programmatic Levels and Specializations Recognized on the Professional License

Recognized Programmatic Levels
Preschool Education
Preschool to Adult

Rrek—PRrek Pre-k-Pre-k
Prek-Pre-k-Adult

Kindergarten to Grade 12  Grades K-12
Early Education Prek-Pre-k-K
Early Childhood Grades K-4
Elementary Education Grades K-6
Middle Childhood Grades 5-9

Adolescent Grades 9-Adult
Adult Adult

Grade Level Options for General Education Specializations

Agriculture 5-Adult
Algebra || 5-Adult

American Sign Language Prek-Pre-k-Adult, 5-Adult
Any Modern Foreign Language Prek-Pre-k-Adult, 5-Adult
Art Rrek-Pre-k-Adult, 5-Adult, 5-9

Biology

Business Education

Business Education/Marketing
Chemistry

Chemistry/Physics

Chinese

Computer Science Education

Dance

Driver Education

Earth & Space Science

Early Childhood Education

Early Education

Elementary Education

Elementary Mathematics Education
Elementary Mathematics Specialization
Elementary Mathematics Specialist®
English

English as a Second Language
Family & Consumer Science

French

General, Integrated Mathematics
General Mathematics through Algebra |
General Science

Geometry

German

Health

Instructional Technology

Japanese
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9-Adult
5-Adult, 9-Adult
5-Adult, 9-Adult
9-Adult
9-Adult

Prek-Pre-k-Adult, 5-Adult

Prel-Pre-k-Adult

Rrek-Pre-k-Adult, 5-Adult

9-Adult
5-Adult

K-4
Prek-Pre-k-K
K-6

K-6

K-6

K-6

5-Adult, 5-9
Prek-Pre-k-Adult
5-Adult

Rrek-Pre-k-Adult, 5-Adult

5-Adult

5-9

5-Adult, 5-9
5-Adult

Rrek-Pre-k-Adult, 5-Adult
Rrek-Pre-k-Adult, 5-Adult

Pral-Pre-k-Adult

Rrek-Pre-k-Adult, 5 Adult




Journalism

Latin

Marketing
Mathematics (Comprehensive)
Middle Childhood
Music

Oral Communications
Physical Education
Physics

Preschool Education
Reading Education
Reading Specialist'??
Russian
School-Library Media
Social Studies
Spanish

Technology Education
Theatre

Wellness (Health-Physical Education Combined Major)

126CSR136

Grade Level Options for Special Education Specializations

Autism?

Emotional/Behavior Disorders
Gifted

Deaf and Hard of Hearing

Mentally Impaired (Mild/Moderate)
Multi-Categorical (E/BD, M, SLD, excluding Autism)

Preschool Special Needs
Severe Disabilities

Specific Learning Disabilities
Visual Impairment

Grade Level Options for Student Support Specializations

Counselor?

School Nurse

School Psychologist?

Social Services and Attendance
Speech Language Pathologist?
Speech Assistant

Prek-Pre-k-Adult
Rrek-Pre-k-Adult
Prek-Pre-k-Adult
Prek-Pre-k-Adult
Prek-Pre-k-Adult
Prek-Pre-k-Adult

Grade Level Options for Administrative Specializations

5-Adult, 9-Adult

5-Adult, Prek-Pre-k-Adult
9-Adult

5-Adult

5-9

Prek-Pre-k-Adult

5-Adult, 9-Adult
Prek-Pre-k-Adult, 5-Adult, 5-9
9-Adult
Rrek—PRrek-Pre-k-Pre-k
Prek-Pre-k-K, K-6, 5-Adult
Prek-Pre-k-Adult
Prek-Pre-k-Adult, 5-Adult
Rrek-Pre-k-Adult

5-Adult, 5-9
Rrek-Pre-k-Adult, 5-Adult
5-Adult

Prek-Pre-k-Adult, 5-Adult
Prek-Pre-k-Adult

PrekPral-Pre-k-Pre-k, K-6, 5-Adult
K-6, 5-Adult

1-12

Prek-Pre-k-Adult

K-6, 5-Adult

K-6, 5-Adult

Prek-Pre-k-K

K-Adult

K-6, 5-Adult

Prek-Pre-k-Adult

General Supervisor®
Principal®
Superintendent?

Rrak-Pre-k-Adult
Prak-Pre-k-Adult
Prak-Pre-k-Adult

!Graduate Level Certification Program Required

“Masters-Degrea-MA Required
3Reading Specialist requires a completion of a Master’s-Degrea MA in Reading Specialist OR or a Master's
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Begree-MA and a Graduate Certification Program in Reading Specialist reflective on official seal bearing
transcripts.

4Autism. An individual may not add the Autism Endorsement from solely taking the content area test for
Autism. Please see section §426-136-19.3 for requirements to add Autism to a certificate.

The WVDE shall issue certificates for discontinued specializations only to those students enrolled in an
approved program at the time the program was discontinued.
Grade Level Options for Classroom Assistant Teachers

Early Childhood Classroom Assistant Teacher (ECCAT) Authorization  Prek-Pre-k-K

Grade Level Options for Career and Technical Specializations
All Specializations  5-Adult

Grade Level Options for Paraprofessionals

Paraprofessionals®  1-Adult
SAssociate Degree required
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Appendix B

Endorsements Eligible For The Permanent Authorization Of Grade Levels

General Education Specializations

The following teachers assigned to serve students identified in the left column may be assigned to provide
services to students identified in the right column provided they secure the appropriate authorization.

Art K-12 or 1-12

Art 1-9

Gifted 1-12, 1-6 or 5-12
Health 1-12 or K-12
Music K-12 or 1-12
Music 1-9

Physical Education K-12 or 1-12

Physical Education 1-9

Reading Specialist K-12 or 1-12

Reading Specialist 1-9
Hearing Impaired K-12

Pre-k-Adult
Pre-k-9
1-12
Pre-k-Adult
Pre-k-Adult
Pre-k-9
Pre-k-Adult
Pre-k-9
Pre-k-Adult
Pre-k-9
Pre-k-Adult
Pre-k-Adult

School Library/Media K-12
Severe Disabilities K-12 or K-AD
Visually Impaired K-12 or K-AD

Pre-k-Adult
Pre-k-Adult

Student Support Specializations

The following school support service personnel assighed to provide services to students identified in the
left column may be assigned to provide services to students listed in the right column provided they secure

the appropriate authorization.

Counselors K-8
Counselors K-9
Counselors K-12
Counselors 1-9
Counselors 7-12 or 5-12

Pre-k-8

Pre-k-9
Pre-k-Adult
Pre-k-9

7-Adult or 5-Adult

Speech and Hearing Therapy K-12 or 1-12  Pre-k-Adult

Speech and Hearing Therapy 1-9
Educational Audiologist K-12
Speech Language Pathologist K-12

School Nurse K-12
Speech Therapy 1-12

School Psychologist K-12 or 1-12

Administrative Specializations

Pre-k-9

Pre-k-Adult
Pre-k-Adult
Pre-k-Adult
Pre-k-Adult
Pre-k-Adult

The following school administrators and supervisors assighed to serve students identified in the left
column may be assigned to provide services to students listed in the right column provided they secure

the appropriate authorization.
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Superintendents K-12 or 1-12
Principals K-8 or 1-8

Principals K-9 or 1-9

Principals 7-12 or 5-12

Supervisors General Instruction K-12
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W. Va. 126CSR136, Policy 5202, Minimum Requirements for the Licensure of
Professional/Paraprofessional Personnel and Advanced Salary Classifications
Comment Response Farm

Comment Period Ends: February 11, 2019

The following form is provided to assist those who choose to comment on Policy 5202, Minimum
Requirements for the Licensure of Professional/Paraprofessional Personnel and Advanced Salary
Classifications. Additional sheets may be attached, if necessary.

Name: Organization:
Title:
City: State:

Please check the box below that best describes your role.

[0 School System Superintendent [0 School System Staff [] Parent/Family
O Principal [0 Teacher [ Business/Industry
[0 Professional Support Staff [ Service Personnel [0 Community Member

COMMENTS/SUGGESTIONS

§126-136-1. General.

§126-136-2. Summary.

§126-136-3. Purpose.

§126-136-4. Definitions.

§126-136-5. Categories of Licensures.

§126-136-6. Legal Basis for Licensure.
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W. Va. 126CSR136, Policy 5202, Minimum Requirements for the Licensure of
Professional/Paraprofessional Personnel and Advanced Salary Classifications
Comment Response Farm

§126-136-7. Responsibilities for Licensure.

§126-136-8. Teachers and Paraprofessionals in Federally Funded Programs.

§126-136-9. General Requirements and Dates Certain for Licensure.

§126-136-10. Licenses for Professional Educators.

§126-136-11. Permits Issued to Professional Educators.

§126-136-12. Early Childhood Classroom Assistant Teacher Authorization and Paraprofessional
Certification.

§126-136-13. Grade Level Expansion.

§126-136-14. Waivers and Extensions.

§126-136-15. Alternative Routes to Certification.

§126-136-16. Out-of-State Applicants.

§126-136-17. Non-United States Citizens.
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W. Va. 126CSR136, Policy 5202, Minimum Requirements for the Licensure of
Professional/Paraprofessional Personnel and Advanced Salary Classifications
Comment Response Farm

§126-136-18. Appropriate Assignments According to License.

§126-136-19. Special Education.

§126-136-20. Athletic and Limited Football Trainer.

§126-136-21. Additional Endorsement(s) for Existing License.

§126-136-22. Salary Classifications for Educators.

§126-136-23. Fee Reimbursements and Salary Supplements.
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Appendix A. Programmatic Level and Specializations Recognized on the Professicnal License.

Appendix B. Endorsements Eligible for the Permanent Authorization of Grade Levels.
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